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Foreword

Bthnic and cultural diversity in Ireland continues to change, primarily as a result of
increasing inward migration, this has added to the rich diversity that always existed
in Ireland, but which perhaps is now only beginning to be fully acknowledged.

While there has been an increasing interest on research focusing on migration

in recent years it has tended to be from the standpoint of the receiving country.

It 1s perhaps surprising that there has been comparatively little research that has
been undertaken by or indeed focused on the views and perceptions of people from
minority ethnic cormrmunities who already live in or have migrated to Ireland.

To help redress this imbalance the National Consultative Committee on Racism and
Interculturalism (NCCRI) is publishing a series of ‘comrmunity profiles’ researched by
and in partnership with researchers from minority ethnic communities in Ireland.

This publication, the first of this series of community profiles focuses on Polish
migrant workers in Ireland. The second community profile will focus on Chinese
gtudents in Ireland.

It also emerges that maintaining Polish
language and culture is an important
consideration for many Polish migrants
in Ireland. Contrary to previous
assumptions, religion does not play a
great or decisive factor in the decision
by Polish migrants to migrate to Ireland.

Qualitative research was undertaken for this study in the form of in depth interviews
conducted in Polish and focussing exclusively on Polish migrant workers in Ireland.
The research was undertaken by Katarzyna Kropiwiec with Dr. Rebecca Chiyoko King-
O’Riain from the Sociology Department, National University of Ireland, Maynooth.

The NCCRI is greatly indebted to Ms. Kropiwiec for this important research and to

Dr. King-O’Riain for her expertise in developing and guiding this research initiative.
The NCCRI is further indebted to Fiona McGaughey, Research and Policy Officer, who
managed this initiative on behalf of NCCRIL

Some interesting findings have emerged from this research. It notes that the decision
to migrate to Ireland by Polish migrant workers is complex with both macro and
micro economic and social factors playing a role in the decision-making process.
Micro factors play a significant role. English is widely taught in Polish schools and
there is potential to improve English language skills in Ireland; the support of family
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and friends who have already emigrated to Ireland is important. However, many would
not have emigrated if conditions in Poland were better.

It also emerges that maintaining Polish language and culture is an important
consideration for many Polish migrants in Ireland. Contrary to previous assumptions,
religion does not play a great or decisive factor in the decision by Polish migrants to
migrate to Ireland.

Racism, particularly in the form of negative stereotyping, is an identified issue. There
is often a lack of knowledge about Poland and its history among Irish people. Whilst
most interviewees feel their work is valued, they are perceived as working hard

and they receive appropriate earnings; there is evidence of racial discrimination in
employment with Polish workers reporting being paid less, for the same work, than
their Irish counterparts. A lack of information about rights, inadequate English skills
and fear of losing their job mean that Polish workers are unlikely to complain. The
interviewees identified recommendations, such as the provision of free English classes
in the evenings.

The research findings provide a unique insight into the perceptions and experiences
of Polish migrant workers’ in modern Ireland and indicate that much remains to be
done in tackling racial discrimination and promoting Interculturalism.

Philip Watt Anastasia Crickley
Director Chairperson
NCCRI NCCRI

September 2006
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Introduction by Dr. Rebecca Chiyoko King-0O'Riain

This research project came out of a conversation, which began in a third year
undergraduate special topics seminar entitled “Multicultural Ireland?” at the National
University of Ireland, Maynooth in October 2005. As the seminar leader, I met
Katarzyna and Ying (Katarzyna is a Polish student who is fluent in Polish, German
and English visiting from the University of Frankfurt as an Erasmus student for the
year and Ying is a final year student at NUIM fluent in Mandarin and English) in this
seminar and we began talking about the experiences of Polish and Chinese people
living ‘New Liveg’ in Ireland. We noticed many similarities (both are big commmunities,
both have strong social networks, both work hard and are recent arrivals), but we also
noticed many differences which had to do with how they came to be in Ireland, what
they were doing here and how they were perceived by others. With very few Polish
and/or Chinese students in third level education in Ireland in social sciences, we felt
that the opportunity of joining together to do research was just too good to pass up.
We formed ourselves into a research team and set off to begin researching with the
support of the NCCRI.

With rapid social, economic and political change in post-Celtic Tiger Ireland, one of the
demographic shifts most discussed has been increased in-migration to Ireland from
all over the world. Unusual in its migration pattern, Ireland stands as an interesting
example of migration but also of how societies grapple with increasing ethnic diversity
in a fast flowing economy and increasingly global sphere. While there are excellent
studies of how these changes are affecting Irish society, people and even Irishness
iteelf, our focus was slightly different. We were curious how these changes have
affected migrants themselves in their own words. We thus set out to talk to Polish and
Chinese people in their own native languages and with co-ethnic researchers. We also
tried explicitly to compare the two ethnic groups to each other to better understand
how structural and cultural forces influenced the two groups differently. To our
knowledge, we are the first research team to explicitly attempt to do this with these
two ethnic groups.

We conducted 50 semi-structured, in depth, qualitative interviews with 22 Chinese
and 25 Polish young people (ages 18-30) and with b ‘experts’ (directors of community
based organizations, language teachers, etc.). Ying Ying conducted all of the Chinese
interviews in Mandarin and all Polish interviews were conducted in Polish by
Katarzyna and then later transcribed into BEnglish. Dr. King-O’Riain conducted the &
expert interviews in English.

In our research, we all felt that by using a co-ethnic researcher to conduct the
interviews in the native language of the interviewees (the language they said they felt
most comfortable in) we would make people more at ease and would hence increase
the validity of what they were telling us. In short, we felt that they could be more
open and honest with someone who had a similar background and cultural frame

as themselves and who could relate to and understand their comments. We feel that
we have been successful in ‘revealing’ some aspects of the migration experience to
Ireland that would not have come to light had the interviewers and researchers been
mainstream and the interviews in English. If we had interviewed just in English, we
would have self selected more educated, younger and more confident voices into the
research — many of which we have, but we also wanted to tap into less educated, older
and perhaps less confident voices as well.

Photograph: Languag page 7



Recognizing the strong social networks of migrants, we did not recruit interviewees
through any particular agency or contact. Again, we did not want to self-select
migrants who had particular views or issues, which might manifest themselves
through a particular group or agency. Convenience and snowball sampling were used
to sample interview subjects from the greater Dublin area (where the majority of
both Polish and Chinese reside). We did select interview subjects to gain views from
a wide range of people using criteria such as: gender, age, rural/urban origin, type of
Jjob currently, type of education/training, length of time in Ireland, and work status.
Therefore, the results are not generalisable to the entire ethnic population, but they do
provide a window into the experiences that Chinese and Polish people in our sample
are having in Ireland.

Ethical Research

Bthical approval and consideration are always important when doing research of this
nature in order to protect the rights of those who are interviewed. This is particularly
salient in a case where the interviewees are vulnerable in some way (are children, are
exploited, etc.). To that end, we used a standard protocol for ethics at every level of our
research. We went through ethical approval at NUIM and all interviewees consented

to the interviews. We translated portions or the entire consent form when necessary
to Insure that all interviewees were aware that they had to the right to not answer or
stop the interview at any time. Again, because we did this mostly through the medium
of the native language and with co-ethnic researchers, we feel that interviewees were
more comfortable stopping the interview, refusing or discussing difficult issues honestly
with us. Ultimately, we hope that all the interviewees, who will remain anonymous and
confidential, will be pleased to see their voices accurately represented here.

Acknowledgments

We would like to thank the NCCRI for funding this research (particular thanks to Fiona
McGaughey for keeping us on track). We also want to thank Kairos, most especially
Anne O’'Brian, for providing the recording equipment to do the interviews and her
technical expertise in crisis. The National University of Ireland, Maynooth department
of Sociology provided computing, space, intellectual and collegial support for the
project. Dr. King-O’Riain would also like to thank Kasia and Ying for their incredible
work and for allowing her a small glimpse into the Chinese and Polish communities in
Dublin. She learned much from you both.
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With rapid social, economic and political
change in post-Celtic Tiger Ireland, one
of the demographic shifts most discussed
has been increased in-migration to
Ireland from all over the world.
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Podsumowanie: Polscy migranci pracujacy w Irlandii

Ogolny zarys:

Niniejsza publikacja jest prezentacjg wynikéw badan empirycznych przeprowadzonych w okresie od stycznia do
czerwca 2006 wsréd 23 Polakéw mieszkajgcych w Irlandii. Badania opieraty sie na wywiadach w jezyku polskim,

z imigrantami, ktorzy obecnie zyja i pracuja w Irlandii. Rozmowy dotyczyty przezy¢ i doswiadczen imigrantédw od
momentu przybycia do Irlandii, czynnikdw, ktore zadecydowaty o ich wyjezdzie z kraju, oraz tego, czym zajmowali
sie przed emigracja. Publikacja analizuje czynniki odgrywajace szczegdlna role przy podjeciu decyzji o wyjezdzie

z Polski i wyborze witasnie Irlandii na nowe miejsce zamieszkania. Szczegélna uwaga poswiecona jest integracji
Polakéw w zycie irlandzkiego spoteczenstwa, pokonywaniu barier i trudnosci.

Badania wykazaty, ze emigracja jest powodowana gtéwnie czynnikami ekonomicznymi. Polacy wyjezdzaja jako
‘target earners’ - gtownie w celach zarobkowych, z zamiarem powrotu do kraju, lub ‘global cosmopolitans’ -
mtodzi wyksztatceni ludzie, chcacy polepszy¢ jakos¢ swojego zycia, otwarci na mozliwosci, jakie otwiera przed
nimi zjednoczona Europa. Oprécz czynnikéw ekonomicznych zauwazalne byty czynniki socjalne i polityczne.
Wiekszos¢ polskich emigrantdw pracuje ponizej swoich kwalifikacji, w wielu przypadkach réwniez osoby z
wyzszym wyksztatceniem i znajomoscia jezyka angielskiego. Niewystarczajgca znajomos¢ angielskiego jest
gtownym problemem polskiej spotecznosci w Irlandii i jest czestg przyczyna izolacji.

Siatka informacyjna wsrod Polonii w Irlandii jest bardzo rozbudowana, poniewaz emigracja przebiega przewaznie
w formie taficuchowej (chain migration). Ponadto przeptyw informacji miedzy Polska a Irlandig funkcjonuje
bardzo sprawnie.

Publikacja rekomenduje organizacje bezptatnych wieczornych kurséw jezyka angielskiego i zwiekszone poparcie
dla organizacji etnicznych.

Informacje statystyczne

Liczba polskich imigrantow wzrosta znaczgco w ciggu ostatnich pieciu lat. Z powodu pozytywnego rozwoju
ekonomicznego oraz dos¢ elastycznego rynku pracy i pozwolen na prace, Irlandia czesto jest wybierana jako kraj
docelowy. Dodatkowym czynnikiem przyciaggajacym do Irlandii jest to, ze jest to jeden z trzech krajow, obok
Wielkiej Brytanii i Szwecji, ktory otworzyt swdj rynek pracy po rozszerzeniu Unii Europejskiej 1 maja 2004 roku.
Od tego czasu, wielu obywateli z nowych krajow Unii zdecydowato sie zmieni¢ miejsce pracy i zamieszkania.
Okoto 160 000 pracownikéw z nowych krajéow Unii ztozyto wnioski o przyznanie osobistych numeréw ustug
publicznych (ang. Personal Public Service Numbers (PPSN)! w ciggu ostatnich dwdch lat. Jako ze Polska jest
najwiekszym z nowych krajow, odsetek polskich imigrantéw, ktérzy przybyli do pracy w Irlandii jest najwyzszy.2
Ambasada Polska w Dublinie szacuje, ze okoto 120 000 polskich imigrantéw znajduje sie obecnie w Republice
Irlandii. Od maja 2004 roku do grudnia 2005 roku wydano Polakom 90 320 numeréw PPSN.3 Najswiezsze dane
z Ministerstwa ds. Socjalnych i Rodzinnych podajg, ze od stycznia do konca kwietnia 2006 roku wydano polskim
pracownikom 25 679 numeréw PPSN, co przektada sie na jakie$ 10 000 numerdw miesiecznie.* W oparciu o
sama liczbe numerdw PPSN, nie mozna ustali¢ ilu z zarejestrowanych pozostato w Irlandii oraz czy posiadaja oni
tutaj cztonkdw rodziny; ilu z nich juz opuscito kraj, ani tez ilu przyjechato po kwietniu 2006 roku lub pracuje nie
posiadajgc numeru PPSN.

1 “... [PPSN] to indywidualny numer identyfikacyjny wymagany w celu uzyskania zatrudnienia w Irlandii oraz dostepu do $wiadczen spotecznych i ustug
publicznych. Numer PPSN jest dobrym wskaznikiem krétkoterminowych trendéw zwigzanych z imigracja do Irlandii obywateli nowych krajow Unii
Europejskiej. Nalezy zaznaczy¢, ze numery PPSN pozwalajg przesledzi¢ miesieczny przyptyw imigrantéw z nowych krajéw Unii, ktérzy szukaja gtownie
zatrudnienia a nie podwyzszenia liczby imigrantéw. Liczba wydanych numerdw PPSN zwykle nieznacznie przewyzsza liczbe obcokrajowcdw przybytych
z nowych krajéw Unii, gdyz zawiera ona réwniez imigrantow, ktorzy przyjechali do Irlandii tylko na krdtko i wracaja do domu.” Doyle, N., Hughes, G. i
Wadenjo, E. (2006) ,Wolny przeptyw sity roboczej z Europy centralnej i wschodniej”, s. 59, http://www.esri.ie.

2 Financial Times Polska, 12.02.06.

3 Dane uzyskane z Polskiej Ambasady w Dublinie drogg poczty elektronicznej, 27.03.06.

4 The Irish Times 23.05.06
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Metodologia

Na potrzeby tego badania, przeprowadzono 23 narracyjne, czeéciowo ustrukturyzowane wywiady z polskimi
imigrantami do Irlandii. Aby poprawi¢ wiarygodnos¢ badania, wszystkie wywiady przeprowadzono w jezyku
polskim, a nastepnie przettumaczono na jezyk angielski w fazie transkrypcji. Badanie etniczne pozwolito tatwiej
dotrze¢ do grupy docelowej oraz uzyskac bardziej otwarte i autentyczne wypowiedzi w jezyku ojczystym.

Decyzje o migracji

Decyzja o migragji jest zwykle ztozona i indywidualna. Kazdy emigrant ma swojg wtasng historie zyciowa. Jednak,
na podstawie 23 wywiadow przeprowadzonych w trakcie badania, dato sie zaobserwowac pewne powtarzajace
sie schematy wyjazdu z Polski i wyboru witasnie Irlandii jako kraju docelowego.

Jest wiele powodéw, dla ktoérych ludzie decyduja sie zmieni¢ miejsce pracy i zamieszkania. Polscy imigranci w
Irlandii zwracajg uwage, ze na ich decyzje wptywaty czynniki zaréwno makro- jak i mikroekonomiczne. Mocno
podkreslanym czynnikiem ogdlnym, ktéry utatwiat im podjecie decyzji o wyjezdzie z Polski byta niestabilna
sytuacja na polskim rynku pracy. Stopa bezrobocia w Polsce w czerwcu 2006 roku wynosita srednio 16 procent, w
zaleznosci od regionu od 12,3 do 24,7%.

Ludzie albo nie majg pracy albo boja sie, ze moga straci¢ prace, ktéra maja. Rynek w Polsce jest napedzany
przez pracodawcoéw — to pracodawca dyktuje warunki, a pracownik powinien by¢ wdzieczny, ze moze pracowac.
Respondenci, ktorzy pracowali w Polsce mogg zarobic o wiele wiecej w Irlandii, nie tylko jako specjalisci, ale tez
wykonujac zajecia, ktére nie wymagaja specjalnych umiejetnosci.

Irlandia daje rowniez studentom mozliwo$¢ potgczenia nauki z pracg na wiasne utrzymanie. Na polskim rynku
pracy brakuje ofert dla studentow, ktére pozwolityby im na niezalezno$¢ finansowa w trakcie studiéw. Ponadto, w
Polsce nie ma wiele ofert pracy dla mtodych absolwentéw z krétszym doswiadczeniem.

Wzrost ekonomiczny oraz braki sity roboczej byty czynnikami, ktére motywowaty Polakéw do wyjazdu do

Irlandii w sensie makroekonomicznym. Irlandzka gospodarka z wysokimi zarobkami, a co za tym idzie lepszymi
warunkami zycia i pracy, skutecznie zachecity wielu respondentéw do przyjazdu. Zauwazyli oni szanse na to, aby
osiggnac o wiele wiecej w sensie finansowym w krétszym czasie niz bytoby to mozliwe w Polsce. W Irlandii sg tez
wieksze szanse dla ludzi mtodych na kontynuacje nauki na poziomie podyplomowym.

Respondenci widzieli tez wiele zalet osobistych. Obok lepszych warunkéw finansowych, Irlandia oferuje réwniez
lepsze warunki w miejscu pracy. Jako kraj anglojezyczny, daje ona mozliwo$¢ ¢wiczenia jezyka (ptynnos¢ w
postugiwaniu sie jezykiem angielskim jest w Polsce ceniona), co w potaczeniu z doswiadczeniem zawodowym
zdobytym za granica poprawi ich konkurencyjnos¢ w Polsce oraz bedzie dobrze wyglada¢ w CV.

Migracja Polakéw do Irlandii nastapita jako klasyczna ,migracja tancuchowa”. Przyjechali, poniewaz zachecit ich
ktos, kto wczedniej przez jakis czas przebywat w Irlandii; mieli gdzie sie zatrzymac po przyjezdzie, a w niektorych
przypadkach mieli réwniez prace. Dla wiekszosci, pozostawanie bez pracy nawet przez tydzien byto niemozliwe,
wiec im bardziej dostepna byta praca i zakwaterowanie, tym wieksza byta sita przyciagania. Wiele oséb dotaczyto
do swoich partneréw, poniewaz nie chcieli zy¢ oddzielnie, a niektorzy mieli w Irlandii przyjaciét lub cztonkdw
rodziny, ktérzy wyrazili che¢ pomocy, aby ztagodzi¢ skutki ,ladowania” i utatwic¢ im start za granica.

Wiedza o tym kraju zdobyta uprzednio podczas stypendiow i stazy naktonita niektérych do powrotu do Irlandii.
Poprzedni pobyt dat im wiedze na temat irlandzkiej rzeczywistosci oraz pozwolit im zbudowac¢ wiezi towarzyskie i
kontakty przydatne na wypadek powrotu.
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Orientacje

Polska i Irlandia to dwa kraje Europy, w ktorych jest najwyzszy odsetek katolikéw. Co zaskakujace jednak, z
badania wynika, ze religia nie odegrata wazniejszej roli jako czynnik przyciggajacy Polakdw do Irlandii.

Wielu Polskich imigrantéw przybyto do Republiki Irlandii, aby zarobi¢ i odtozy¢ pienigdze na lepszg przysztos¢ dla
siebie i wtasnej rodziny w Polsce. Twierdzili, ze chcg wroci¢ do Polski po spedzeniu pewnego czasu w Irlandii. Tacy
tzw. target earners maja cele materialne, ktore pragna osiggna¢ —w wielu przypadkach zapewnic¢ sobie wygodne
zycie w Polsce w pozniejszym czasie.

W czasie migracji, target earners skupiaja sie nie tylko na zarabianiu pieniedzy. Chca podnies¢ poziom znajomosci
jezyka oraz zdoby¢ doswiadczenie zawodowe, ktére wzbogacitoby zawartos¢ ich CV. Wielu ma nadzieje na dalszy
rozwoj zawodowy. Sa mtodzi i dopiero zaczynajg swoje kariery. Osoby zatrudnione ponizej kwalifikacji pragna
znalez¢ zajecie, ktore odpowiadatoby ich wyksztatceniu, wyszkoleniu i doswiadczeniu zawodowemu.

Decyzja o powrocie do Polski wydaje sie mniej prawdopodobna im dtuzej pozostajg w Irlandii. Stworzenie
nowych wiezi towarzyskich i silniejszych powigzan z Irlandig, jak na przyktad zawarcie nowych przyjazni lub
wystanie dziecka do irlandzkiej szkoty, sprawity, Ze Irlandia stata sie miejscem wygodniejszym do zycia niz odlegta
Polska. Ale jednocze$nie, podtrzymywanie jezyka polskiego i kultury polskiej jest wazng kwestia w wychowaniu
drugiego pokolenia.

Wielu mtodych, dobrze wyksztatconych Polakéw decyduje sie na przyjazd do Irlandii. Méwia dobrze po angielsku,
a silnie rozwijajaca sie irlandzka gospodarka daje im okazje na zdobycie doswiadczenia zawodowego przy
wyzszych niz w Polsce zarobkach. Nie zamierzajg zosta¢ w Irlandii na zawsze, ale postrzegajg swoja aktualna
prace jako szanse na krok do przodu, niekoniecznie w Irlandii. Jezyk angielski jest dla nich wazny i maja
Swiadomos¢ przewagi, jaka daje im miedzynarodowe doswiadczenie zawodowe. Mozna ich nazwac ‘globalnymi
kosmopolitami’®, ktdrzy widzg dla siebie lepsze szanse za granica niz w Polsce i wybieraja to, co jest najlepsze dla
ich kariery.

Wrazenia z pracy w Irlandii

Irlandia sprawita na respondentach ogdlnie pozytywne wrazenie. Irlandczycy sg uwazani za ludzi przyjaznych
i uczynnych. Sa tez bardziej wyrozumiali wzgledem pracownikéw zagranicznych z uwagi na irlandzka historie
migracji.

Polskim imigrantom trudno jest przyzwyczai¢ sie do irlandzkiej pogody i jedzenia. Narzekaja na brak stonca,
nadmiar deszczu, nadmiar ‘fastfoodu’ oraz na smak irlandzkiego chleba. Polskie sklepy i polskie dziaty
zywnosciowe w irlandzkich sklepach przyjeto bardzo ciepto.

Wielu wspomniato, ze w Irlandii zdziwit ich brak inwestycji w infrastrukture. Tak wiec, podczas gdy imigranci byli
$wiadomi, ze Irlandczycy moga uznawac ich za zacofanych lub prostych, poniewaz pracujg na stabo ptatnych
stanowiskach, byli tez Swiadomi, ze Irlandia pozostaje w tyle za wieloma miejscami, z ktérych sami pochodza.

Mimo to, Polacy czuli, ze ich praca jest ceniona. Pracujg ciezko i zwykle sg odpowiednio wynagradzani. Ich
doswiadczenia zwigzane z miejscem pracy utwierdzaja ich w przekonaniu, ze sa postrzegani jako pracownicy
godni zaufania, sumienni i zdolni do pracy przez wiele godzin w duzym tempie, a jednocze$nie doceniani przez
swoich pracodawcow. Z drugiej strony, niektorzy uwazali, ze byli traktowani inaczej niz pracownicy irlandzcy i
ze wymagano od nich wiece]. Niektdrzy respondenci otrzymywali nizsze wynagrodzenie niz Irlandczyk na tym
samym stanowisku, lub tez mieli trudnosci z otrzymaniem takich samych warunkoéw pracy i uwazali, ze byto to
spowodowane ich narodowoscia.

5. Werber, P. (1999), ,Sciezki Globalne: Kosmopolici klasy robotniczej a tworzenie ponadnarodowych $wiatéw etnicznych”
w Antropologii Spotecznej, Tom 7,str. 17-35.
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Instytucje etniczne

Wielu Polakéw korzystato z instytucji etnicznych, aby pokonac tesknote za krajem lub tez, aby zdoby¢ informacje
o pracy w Irlandii, w celu zmiany pracy lub zdobycia lepszego doswiadczenia zawodowego. Wielu wstapito do
nich tylko dla zabawy lub po to, aby porozmawiac¢ po polsku z rodakami. W trakcie szesciu miesiecy, w ktorych
prowadzono badania, polskie instytucje etniczne przeszty znaczaca ewolucje. W chwili obecnej petnig one
uzyteczna role zarowno dla Polakow jak i dla Irlandczykéw, ktdérzy posiadaja kontakty z Polakami w Irlandii.

Organizacje Informacyjne i Kulturalne

Chociaz wielu z respondentéw twierdzito, ze przybyli do Irlandii tylko czasowo, istnieje i rozwija sie wiele
instytucji, ktore stuza polskiej spotecznosci i wydaje sie, ze beda to robi¢ przez dtuzszy czas budujac polskie
$rodowisko w Irlandii.

Polskie Centrum Informacji i Kultury w Dublinie dostarcza bezptatnych informacji w jezyku polskim, gtéwnie dla
nowoprzybytych, ale réwniez dla tych, ktorzy pozostaja tu juz od dtuzszego czasu, oraz promuje polska kulture
przez roznorodne imprezy. Polskie Stowarzyszenie Spoteczno-Kulturalne oraz Dom Polski to miejsca gdzie mozna
sie spotykac i spedzi¢ czas. Stowarzyszenie oferuje imprezy kulturalne w jezyku polskim oraz prowadzi w Dublinie
biblioteke, gdzie imigranci majg dostep do polskich ksigzek. Towarzystwo Polsko-Irlandzkie promuje polska
kulture wsrdd Irlandczykow oraz organizuje imprezy w jezyku angielskim.

Instytucje jezykowe i edukacyjne

W Dublinie istniejg dwie szkoty weekendowe dla Polakéw. Polskie Stowarzyszenie Spoteczno-Kulturalne
oferuje kursy jezyka i kultury polskiej majace na celu podtrzymanie polskiego jezyka i kultury wsréd dzieci
dwujezycznych. Jest tez szkota dla dzieci polskich obywateli mieszkajacych za granica posiadajaca akredytacje
Polskiego Ministerstwa Edukacji oraz posiadajgca uprawnienia do wystawiania zatwierdzonych $wiadectw, aby
wyrownac réznice pomiedzy programami szkot polskich i irlandzkich (na wypadek powrotu do Polski) i ktora
bedzie od roku 2007 dziata¢ jako petnoprawna szkota.

Podczas gdy niektdre instytucje kulturalne ktada nacisk na dzielenie sie polska kulturg z Irlandczykami, wiekszos¢
instytucji organizuje imprezy artystyczne, kulturalne, muzyczne i informacyjne przewaznie po polsku i skierowane
gtownie do polskiej publicznosci. Ustanowienie szkét z jezykiem polskim (niezaleznie od sposobu ich organizacji)
wskazuje na potrzebe podtrzymania jezyka polskiego u dzieci z pierwszego i drugiego pokolenia oraz orientacje
na Polske i polski system edukacyjny. Niektdrzy przybywaja do Irlandii wytgcznie w celu zarobienia pieniedzy, ale
staja przed trudna decyzjg, kiedy pozostaja w Irlandii do pewnego punktu w ksztatceniu wtasnego dziecka (zwykle
czwarta klasa). Najczesciej polskie dzieci chodza do zwyktych irlandzkich szkét i nieZle sobie radzg, kiedy juz
pokonaja bariere jezykowa.

Media

Polskie media w Irlandii rozwijaja sie bardzo preznie. W chwili publikacji, w Dublinie wydawanych jest pie¢ polskich
gazet: tygodnik Gazeta Polska, dwutygodniki Polski Express, Zycie w Irlandii i Anons oraz miesiecznik Szpila.
Publikacje te dostarczajg porad prawnych dotyczacych praw imigrantéw i prawa irlandzkiego. Sa tez polskie spoty
w irlandzkich mediach: polskie programy w irlandzkim radio i telewizji (Oto Polska), Polski Herald, tygodniowy
dodatek do The Evening Herald oraz polskie kolumny w niektorych irlandzkich gazetach, jak Limerick Leader.
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Ogdlnie rzecz biorac, czegos mi brakowato.
Nie w sensie ekonomicznym, finansowym.
Brakowato mi.po prostu przygod. Chciatem,
zeby moje zycie byto ciekawsze. Gdy nadarzyta
sie okazja, zdecydowatem sie jg wykorzystac.



Religia

W Dublinie znajduje sie polski kosciot, gdzie odbywajg sie msze w jezyku polskim, na ktére regularnie przybywa
wielu wiernych. Religia nie wydaje sie by¢ czynnikiem decydujacym o wyborze Irlandii jako celu migracji, ale
Polacy przywoza swoja religie ze soba. Koscidt jest tez ogniwem, ktdre buduje wiezi spoteczne, pozwala ludziom
spotkac sie i uzyska¢ pomoc w potrzebie.

Zycie towarzyskie

Polskie imprezy sg coraz czesciej organizowane w Dublinie, a w ciagu ostatniego roku odbyto sie wiele polskich
koncertow popularnych artystéw, ktorzy zostali zaproszeni z Polski, aby wystapi¢ dla Polakéw w Irlandii (muzyka,
kabaret, itp.), wystaw sztuki i wyktaddw. Polskie puby i restauracje sa postrzegane jako dobre miejsca spotkan,
gdzie mozna poogladac polska telewizje, postuchac polskiej muzyki i skosztowac polskiego jedzenia. Jest tez
coraz wiecej sklepdéw, ktdre dostarczajg polskiego jedzenia i polskich produktéw w duzych irlandzkich domach
handlowych, jak na przyktad Dunnes Stores, Super Valu; oraz polskich piekarni. Jak poprzednio, jest to nowy rynek
zywnosci dla polskich imigrantow, ale tez dla Irlandczykow.

Praktyki ponadnarodowe

Polscy imigranci w Irlandii nadal pozostajg w bliskim kontakcie z Polskg i innymi czesciami $wiata. Maja bliskie
kontakty z rodzing i przyjaciotmi, ktorzy zostali w Polsce. Jako ze wielu z nich uwaza swoj pobyt w Irlandii za
tymczasowy, zyja w obu miejscach naraz, utrzymujac $ciste wiezi z krewnymi i przyjaciotmi. Wielu z nich korzysta
z osiggniec techniki, aby radzi¢ sobie z geograficznym odcieciem od poprzedniego miejsca zamieszkania.

Polacy wybieraja rozne sposoby komunikacji. Prawie wszyscy korzystaja z Internetu jako sposobu utrzymania
kontaktu z rodzing i przyjaciétmi. Pisza maile, korzystajg z Internetowych komunikatoréw, takich jak Gadu Gadu i
telefonii internetowej, Skype.

Kolejnym bardzo wygodnym sposobem komunikacji jest telefon. W chwili obecnej istnieje szeroki wachlarz kart
telefonicznych oraz wiele kafejek internetowych i sklepdw z telefoniami — wielu imigrantéw korzysta z nich, jako
ze nie maja statej linii telefonicznej lub tez czasem trudno im uzyskac potaczenie internetowe w domu.

W sposobie korzystania z mediéw Polacy sa zorientowani na ,dom”. Czytaja i ogladaja wiadomosci z Polski przez
Internet i podoba im sie pomyst polskich mediow w Irlandii.

Polscy imigranci wysytajg do domu pieniadze, ale czasy wysytania pieniedzy w szarych kopertach dawno
minety. Do przesytania pieniedzy do domu, wiekszo$¢ uzywa przelewow i transferéw bankowych, a wielu
korzysta z bankowosci internetowej tu w Irlandii jak i Polsce do sprawdzania przelewow. Inni korzystaja z
Internetu, aby inwestowac pienigdze na polskiej gietdzie papieréw wartosciowych lub, aby uprawia¢ hazard
on-line w jezyku polskim.

Linie lotnicze oferujg codzienne przeloty pomiedzy wiekszymi miastami w Polsce i w Irlandii, a do Warszawy
codziennie odjezdza autokar.

Problemy, na jakie natrafiajg Polacy w Irlandii

Dzieki swobodnemu przeptywowi sity roboczej, niektorzy Polacy nie maja wiekszych trudnosci po przyjezdzie
do Irlandii. Polskich pracownikéw nie dotyczy obowiazek wizowy ani tez pozwolenia na prace. Moga przyjechac
w dowolnym czasie i musza jedynie zarejestrowac sie w Departamencie ds. Socjalnych i Rodzinnych i otrzymac
numer PPSN, zeby uzyskac¢ prawo podjecia legalnej pracy w Irlandii. Najwiekszym problemem polskich
imigrantow jest jezyk. Im lepiej znajg angielski, tym tatwiej jest im wkroczy¢ na Sciezke kariery zawodowe;.
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Z powodu nieznajomosci jezyka, imigranci bywaja narazeni na trudnosci. Nawet proste czynnosci, takie jak
uzyskanie numeru PPSN, otwarcie konta bankowego oraz znalezienie zakwaterowania mogg by¢ trudnym
zadaniem bez znajomosci jezyka.

Brak znajomosci jezyka angielskiego jest tez czynnikiem, ktory sprawia, ze Polacy wiele tracg na rynku pracy.
Konkurencja o prace roénie i nawet na stanowiskach nizszego szczebla wymagania staja sie coraz wyzsze.
Najwazniejsze wymaganie dotyczy dobrego porozumiewania sie. Wystarczajace umiejetnosci jezykowe wiekszos¢
respondentdw uznata za najwazniejszy czynnik stanowigcy o dobrym zyciu za granica.

Obawa o utrate pracy, potaczona ze stabymi umiejetnosciami jezykowymi pogtebia niezdolnos¢ do obrony
swoich praw w obliczu dyskryminacji i naduzy¢ na rynku pracy (praca na czarno, zbyt niskie zarobki, zte warunki
pracy). W Polsce jest wysokie bezrobocie i przez to w Irlandii stosunkowo tatwiej znalez¢ prace, ale w Irlandii o
prace tez trzeba konkurowac.

Styszatem, ze istnieje segregacja. Ze Wegier
zgodzitby sie pracowac za minimum 9 euro,
Polak za 8 euro i wiem tez, ze totysz, Stowak
i Rosjanin zaakceptowaliby stawke nawet
ponizej 7 euro.

Whioski wynikajace z badania

Wiele z tych wnioskéw pochodzi od samych respondentéw oraz tylko potwierdza to, co zostato ustalone na
podstawie poprzednich badan w odniesieniu do spraw, ktére sg wazne dla imigrantéw z innych krajow.6

Zajecia z angielskiego

Wielu niedawno przybytych Polakéw odczuwa izolacje. Wielu zna angielski na poziomie nizszym niz by sobie
tego zyczyli czy potrzebowali. Ze wszystkich wypowiedzi wynika, ze znajomos¢ angielskiego jest kluczem

do znalezienia pracy i dobrego zycia w Irlandii. Dlatego tez, jedna z sugestii jest to, aby pracujacy imigranci

mieli szanse uczeszczac na kursy jezyka angielskiego w celu poprawienia umiejetnosci porozumiewania sie w
jezyku angielskim. Dla wielu 0séb pracujacych na nisko ptatnych stanowiskach, cena za lekcje prywatne jest

zbyt wysoka. Innym problemem jest czas, jaki imigranci moga poswieci¢ na doskonalenie znajomosci jezyka
angielskiego. Dlatego tez bardzo potrzebne sg bezptatne lub tanie wieczorowe zajecia z jezyka angielskiego dla
pracujacych imigrantéw. Ten program powinien zaspokoi¢ potrzeby imigrantdw i tgczy¢ nauczanie jezyka z silnym
naciskiem na jezyk méwiony i treéci zwigzane z praca.

Ponadto, zajecia z konwersacji polsko-angielskich mogtyby okaza¢ sie przydatne zaréwno dla Polakdw jak i
gtownego nurtu spoteczenstwa irlandzkiego: wskazywanie na podobienstwa i réznice, poznawanie kultury
drugiego kraju poprzez jezyk i kontakty osobiste jak rowniez taczenie intereséw z przyjemnoscia.

6. Patrz Conroy, P. | Brennan, A., ,Pracownicy Migracyjni i Ich Przezycia”, Dublin: Poznaj Rasizm; Mac Enri, P. i Walley, P. (2003),
,Migracja sity roboczej do Irlandii”, Dublin: Irlandzka Rada ds. Imigrantéw.
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Dostarczanie informacji w Polsce na temat wyjazdéw do Irlandii

Wielu nowoprzybytych Polakéw mogtoby unikng¢ wielu problemoéw w pierwszej fazie swojego pobytu w Irlandii
gdyby otrzymali wiarygodne informacje jeszcze bedac w swoim kraju — na przyktad, poprzez nowy CD Rom

FAS oraz spoty reklamowe w polskiej telewizji, aby dowiedzie¢ sie wszystkiego jeszcze przed wyjazdem. W ten
sposob mogliby lepiej przygotowac sie na nowa sytuacje w Irlandii. Informacje przekazywane ustnie czesto
rozpowszechniajg przesadzony obraz Irlandii jako celtyckiego tygrysa oraz o ,pracy dla kazdego”. Istnieje potrzeba
informacji oraz $wiadomosci wymagan irlandzkiego rynku pracy. Nadal trzeba przypominac ludziom, ze nalezy
sie dobrze przygotowac, napisa¢ CV i uzyskac ttumaczenia swiadectw na jezyk angielski oraz zdoby¢ referencje
jeszcze przed wyjazdem z Polski. Konieczne jest uswiadomienie ludziom jak wysoki jest koszt zycia w Irlandii i ile
trzeba czasu i srodkdw, aby znaleZ¢ pierwszg prace po przybyciu do Irlandii.

Informacja o przystugujacych prawach

Wiekszos¢ z respondentdw przybyta do Irlandii w celu zarobienia i odtozenia pieniedzy. Niestety wielu z nich nie
posiada wystarczajgcej znajomosci jezyka angielskiego, a nawet ci, ktdrzy znajg jezyk lepiej, moga nadal miec
trudnosci ze zrozumieniem jezyka zwigzanego z prawami i uprawnieniami. Dlatego tez, przekazywanie informacji
na temat praw i uprawnien w jezyku polskim (tak jak to zrobit SIPTU) jest zalecane i pomocne w podnoszeniu
Swiadomosci i pewnosci siebie wsréd imigrantow. Jest jeszcze potrzeba informacji o prawach zwigzanych
zatrudnieniem (podatki, warunki pracy, przepisy zapobiegajace dyskryminagji, itp.), oraz o tym jak dochodzi¢
swoich praw w przypadku, gdy pracodawca nie wywigzuje sie ze swoich obowiazkéw.

Istnieje gesta sie¢ wiezdw spotecznych, ktore wspierajg ogromna liczbe polskich pracownikéw, ale mogtyby one
robi¢ znacznie wiecej gdyby otrzymaty wiecej wsparcia finansowego i odpowiednie fundusze rzagdowe. Dlatego
tez zaleca sie wprowadzenie wiekszej liczby przepiséw w celu wspierania i nawigzywania kontaktow z
organizacjami irlandzkimi o wspélnych interesach (takich jak zwiazki zawodowe), po to, aby wspiera¢ polska
spotecznos¢ budujac silne wiezy z innymi grupami spoteczenstwa irlandzkiego o tych samych interesach (na
przyktad z innymi pracownikami).

Zakonczenie

Z raportu wynika, ze, podczas gdy wiekszo$¢ imigrantdw przybywa z powodow ekonomicznych (czy to jako
target earners czy tez global cosmopolitans), wywieraja oni wptyw réwniez w wymiarze spotecznym i
politycznym. Wielu posiada dobre wyksztatcenie, niektdrzy réwniez dobrze znaja jezyk angielski, przybywaja

tez osoby mniej wyksztatcone. Niezaleznie od tego, jest oczywiste, ze wiekszo$¢ z nich pracuje ponizej swoich
kwalifikacji i umiejetnosci. W samej Irlandii jak i pomiedzy Polska i Irlandia istniejg silne wiezy spoteczne.
Widoczna jest tez pewna izolacja Polakéw w Irlandii zaréwno, dlatego ze wszyscy przyjechali w tym samym czasie
i mieszkaja razem oraz z powodu ograniczen jezykowych. Wysuwa sie zalecenia i sugestie, aby zorganizowac
bezptatne kursy jezyka angielskiego (wieczorami), zwiekszy¢ wsparcie dla organizacji etnicznych oraz uzna¢
polskie zwigzki ponadnarodowe.
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To byta spontaniczna-decyzja. Bratem pod
uwage kilka krajéw. Poczgtkowo myslatem o
Hiszpanii. To, co zdecydowato-o Irlandii.to fakt,
ze mogtbym tu pracowac legalnie, a’zarobki sa
z pewnoscia lepsze niz w Hiszpanii. Poza tym,
Dublin to stolica — wielkie miasto oferujace
duze mozliwosci. Moge tu znalez¢ szkote -
chce kontynuowac¢ nauke.






Statistical information

The number of Polish immigrants in Ireland has greatly increased in the last five
years. Because of positive economic development and rather flexible employment

and work permissions, Ireland is often chosen as a destination country. An additional
pull-factor to Ireland is the fact that it is one of only three countries, including Great
Britain and Sweden, that has opened its employment market to free labour movement
after the enlargement of the European Union on May 1, 2004. Since then, many
people from the new accession countries have decided to change where they live

and work. Approximately 130,000 workers from the new union countries applied

for Personal Public Service Numbers (PPSN) ® in the last two years. As Poland is the
largest of the accession countries, the percentage of Polish immigrants arriving to

The number of Polish immigrants in
Ireland has greatly increased in the last
five years. Because of positive economic
development and flexible employment
and work permissions, Ireland is often
chosen as a destination country.

work in Ireland is the highest.® The Polish Embassy in Dublin estimates, in March
2006, that about 120,000 Polish migrants were currently staying in the Republic

of Ireland. 90,320 PPSN were issued to people from Poland between May 2004 and
December 2005.* The most recent numbers from the Department of Social and Family
Affairs state that 25,679 PPSN have been issued to Polish workers from January until
end of April 2006: roughly 10,000 per month.? Based on PPSN alone, it is not possible
to ascertain how many of the registered people stayed in Ireland and if they have
family members here; how many have already left the country, as well as how many
have arrived after April 2006 or are working without a PPSN.

2. “... [PPSNs] are individual identifiers required in order to gain employment in Ireland or to access state benefits
and public services. PPSNs provide a good indicator of the short-term trends in migration into Ireland from the
BUIO. It is important to note that PPSNs record the monthly gross inflow of migrants from the Accession States
who are predominantly looking for employment and not the increase in the stock migrants. The number of PPSNs
issued is likely to overstate the stock of Accession State nationals as they will also include those EU10 migrants
who work in Ireland for only a short period of time and return home.” Doyle, N., Hughes, G. and Wadenjo, E. (2006)
‘Freedom of Movement for Workers from Central and Bastern Europe’, p. 59, www.esri.ie.

. Financial Times Polska, 18.02.06.

. Numbers received from the Polish Embassy in Dublin, enquiry via email, 87.03.06.

5. The Irish Times, 23.06.06.
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Methodology

For this research, 235 narrative semi-structured interviews with Polish migrants

to Ireland were conducted. To increase the validity of the research, all interviews
were carried out in the Polish language and translated into English during the
transcription. The co-ethnic research was a unique advantage in gaining access to
the target group, and also in getting more open and genuine responses in the native
language.

Knowing that the members of the Polish community in Ireland are interconnected,
the interviewees were contacted by using snowball-sampling methods. For the semi-
structured interviews a catalogue of questions was used, regarding the history of
interviewees migration, push and pull factors influencing their decisions about
migration, the circumstances of obtaining their current job, and their plans for the
future in professional as well as in private life. The catalogue of questions served as
a framework and stimulated the interviewees to talk freely about their experiences
in Ireland. The interviews lasted between 46 and 65 minutes and were tape-recorded
with the agreement of the interviewees. To maintain the anonymity, all the names
have been changed.

Several expert interviews were also conducted with people working in Polish
organisations serving the migrant community. In addition to the interviews,
participant observation was carried out at the Polish Information and Culture
Centre in Dublin and during Polish events.

The sample of &3 interviews with Polish migrants contained 12 female and 11 male
interviewees. The interviewees were between 19 and &6 years old, came from different
regions of Poland and have been living and working in Ireland, mostly in the greater
Dublin area, for a period from three months to four and a half years. Many hold third-
level degrees but work in under-qualified positions while others work commensurate
with thelir education. Most of them are in steady relationships, (some married, some
not), while seven are single. Many of the couples moved together from Poland to
Ireland, or more precisely one partner came to Ireland to join the other. Only one
couple interviewed is living separately: the husband in Ireland and the wife and son
in Poland. Through participant observation, it was observed that there are many more
divided families with one spouse only living and working in Ireland and remitting
money to the others remaining behind to care for family in Poland. The families living
separately were making efforts to live together again: either in Ireland or in Poland.
The loss prompted by long-term separation takes a deep personal toll. Magda explains:

“I would like that it changes as soon as possible. We have enough. If it should

be longer like that, two or three years longer, our marriage will break apart.

It won’t make any sense (...) How many important moments in Adam’s life is
he missing? Words, situations, a stupid Grandmother’s or Grandfather’s day, a
carnival party in the kindergarten ... We cannot have a second child; I'm raising
one child alone now (...) We are in a very difficult situation”

(Female, 28, full-time care giver in Poland.)

Photograph: page 3



Migration Theory

Neo-clagsical migration theories have focused traditionally on macro (push and pull)
factors, which shape how people come to decide to move from one place to another for
economic gain. Dual Labour market theories move away from micro rational choice
theories to explain not individual decisions to migrate, but instead the structural
conditions under which decision are taken to analyse the labour demands of modern
industrial societies. World Systems Theory extends this not just to singular modern
economies, but instead the global world as an outcome of the structure of the world
market including the demand for labour (and hence movement of people to fill that
demand).® Perpetuating and facilitating international movement are social networks
of migrants throughout the world, which can develop into institutions, which facilitate
(and control) migration flows from poorer to richer countries.”

This research does not carry out a detailed analysis of the macro context of economic
migration in Ireland as others have done.® Nor does it study that impact that this is
having on understandings of Irishness ? or racialisation of Irishness.'” Instead, the
research takes an interactionist perspective on migration. It uses the background

of the economic situation to understand the processes that this small group of

Polish migrants went through in their recent migration to Ireland and uses this to
contextualise their “modes of entry” ' (largely determined by EU membership) into
Ireland, their “modes of orientation” to Ireland, Poland or elsewhere and the strategies
they employ to activate thelr transnational social networks to cope with these factors.
To do this, the research uses the rubric of “transborder nationalism” 1% which describes
migrants as long distance nationalists (in this case to Poland) and "dual nationalists”
as becoming a part of the host society while still identifying strongly and participating
economically and politically in not only homeland, but also hometown, issues.

6. Wallerstein, E. (1974), 'The Modern World System: Capitalist Agriculture and the Origins of the European
World Economy in the Sixteenth Century', New York: Academic Press.

7. Massey, D.S. et al (1993), ‘Theories of International Migration: A Review and Appraisal’ in Population and
Development Review, Vol. 19, No. &, pp. 431-466.

8. Hughes, G. and Quinn, E. (8004), 'The Impact of Immigration on Europe’s Societies": Ireland, Dublin: ERSI; NESC
Report (2008), ‘Managing Migration in Ireland: A Social and Economic Analysis’ in the Irish Times, K. Holmmquist
(R008), ‘Immigration Policies Bad for Irish Workers, Report Warns’ (11.03.08); Barrett, A., Bergin, A. and Duffy,

D. (8008), ‘The Labour Market Characteristics and Labour Market Impacts of Immigrants in Ireland’ in The
Economic and Social Review, Vol. 37, No. 1, pp. 1-26.

9. Lentin, R. and McVeigh, R. (eds) (2002), 'Racism and Anti-Racism in Ireland, Belfast': Beyond the Pale Publications;
Loyal, 8. (2003), ‘Welcome to the Celtic Tiger: Racism, Immigration and the State’ in Coulter, C. and Coleman, S.
(eds) 'The End of Irish History: Critical Reflections on the Celtic Tiger', Manchester: University of Manchester
Press, pp. 74-94; Maguire, M. (2004), 'Differently Irish: A Cultural History Exploring 25 Years of Vietnamese-Irish
Identity', Dublin: The Woodfield Press.

10. Mac an Ghaill, M. (R002), ‘Beyond and Black-White Dualism: Racialisation and Racism in the Republic of Ireland
and the Irish Diaspora Experience’ in Irish Journal of Sociology, Vol. 11, No. 2, pp. 99-122; Moriarty, E. (8005),
‘Telling Identity Stories: The Routinisation of Racialisation in Ireland’ in Sociological Research Online, Vol. 10,
No. 3, http://www.socresonline.org.uk/10/3/moriarty.html.

11. Portes, A. and Rumbaut, R.G. (1990), ‘Immigrant America: A Portrait’, Berkeley: University of California Press.

18. Fitzgerald, D. (2004), ‘Beyond Transnationalism: Mexican hometown politics at an American Labour Market’
in Ethnic and Racial Studies, Vol. 7, No. 8, pp. 228-247.
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Perpetuating and facilitating
international movement are social
networks of migrants throughout
the world, which can develop into
institutions, which facilitate

(and control) migration flows
from poorer to richer countries.






Migration Decisions

The decision to migrate is a complex and individual one. Every migrant carries out
his/her own unique life history. Still, of the sample of 25 interviews conducted for
this research, it was possible to observe patterns of reasons for leaving Poland and
choosing Ireland specifically as the destination country.

There are various reasons motivating people to change their places of living and
working. As reported by Polish migrant workers in Ireland, both the macro economic
and the micro economic factors played a role in the decision-making processes. The
much-emphasised general (macro economic) push factor from Poland was the unstable
situation of the Polish employment market. The unemployment rate in Poland overall
is 15 per cent, ranging from 12,3 per cent to 24,7 per cent in some regions.

Baltic Sea

. Lithuania
Russia

Pomorskie

17.3%

Podlaskie

13.8%
Belarus

Mazowieckie

13.8%

Wielkopolskie

Germany 12.9%

Lédskie
16.2%

Lubelskie

Donoslaskie 16.0%

18.5%
Swietokrzyskie

Opolski Slaski
L e 18.7%

17.3%  14.2%
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People either do not have jobs or they are often afraid of losing the position they
have. The market in Poland is an “employer driven market” — the employer dictates
the rules, and the employee should feel grateful for having the opportunity to work.
Interviewees who had previously worked in Poland earned much more money in
Ireland, not only working as professionals but also in low-skilled jobs.

“I love my country. If only it could offer me a little more money, a little better

life conditions. I think that Irish people have a very good life; for the money

they earn, they can afford quite a lot. Their life is cheaper than in Poland, if you
consider what you can buy here for your wage. If I could have such life in Poland
I wouldn’t have gone abroad.”

(Male, 28, construction worker)

“I love my country. If only it could offer
me a little more money, a little better
life conditions. I think that Irish people
have a very good life; for the money they
earn, they can afford quite a lot. Their
life is cheaper than in Poland, if you
consider what you can buy here for your
wage. If I could have such life in Poland
I wouldn’t have gone abroad.”

Interviewer: “How much did you earn in Poland?”
Interviewee: “Q000 PLN”

Interviewer: “And here?”

Interviewee: “4 times more.”

(Male, 29, architect)

Ireland also offers a way to combine studying with work for the student’s own
maintenance. The Polish job market does not have vacancies for students that would
allow financial independence during the time they are studying. In addition, there are
not many work opportunities for young graduates with less experience in Poland.

“I wanted to start studying somewhere where it makes sense to finish it. And
gsecondly, I can do both at the same time: study (I'm an evening student), and
work for my own maintenance. And that wouldn’t be possible in Poland
(Male, 24, shop assistant and student)
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Beconomic growth and shortages in the labour force were motivating factors in coming
to Ireland in the macro economic sense. Ireland’s high wage economy, which goes
together with better living and working conditions, effectively encouraged many
interviewees to migrate. They saw the opportunity to achieve much more financially
in a shorter period of tirme than would be the case in Poland. There are also greater
chances for young people to continue education at the postgraduate level in Ireland.
The interviewees put it this way:

“I wanted my child to have something; that its father doesn’t have to work hard
only to pay back debts”.
(Male, 28, construction worker)

“We both worked in Poland before ... and we earned quite well ... As an engineer
I earned 2,500 PLN gross, my wife with her BA degree also had 2,600 gross. We

rented a flat, but the money we both had only allowed us to live from first to the
first [of the month] practically and it wouldn’t allow doing more. It annoyed us”.
(Male, 26, Engineer)

“I decided to emigrate because I wanted to be a scientist. It’s very difficult in
Poland, because of the situation at the universities. It’s hard, even if you're a good
student, and I was one; I don’t want to be immodest. I had good grades. I got a,
Dean’s award for great grades, but no one gave me any encouragement to stay at
the academy”.
(Male, 25, Postgraduate student)
Polish migrants also appreciated the easy access to the Irish job market and the fact
that Ireland gave up restrictions on the freedom of movement after accession in May
2004. As a result, there is no need for a visa or work permit for people coming to work
from new EU member countries.

“We came to Ireland because they opened the border for foreigners first, for the
new BU countries. They gave their jobs. One of very few countries. So we didn’t
need a visa. You only needed a passport or the national ID to cross the border”.
(Female, 25, sales assistant)

The interviewees saw many advantages in the personal sense. As well as better
financial conditions, Ireland also offers better conditions in the workplace. As an
BEnglish-speaking country, it also opens the way to practise the language (fluency
in Bnglish is valued in Poland), which together with work experience abroad would
increase the competition value back in Poland and make for an attractive CV.

“And the experience in the job. I don’t want to give up my profession. 'm
learning English. I earn four or five times more than I could in Poland (...)
Luckily we work in our professions. So we're gdetting experience in our
professions and we'll be able to use it when we come back”.

(Male, 29, architect)

Polish migrants to Ireland performed clagsical “chain migration”. They came having
been encouraged by someone who had already been staying in Ireland for some
time; they had a place to live when they arrived, and in some cases a job also. For
most, not working for even one week was not a possibility, so the more available the
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accormmodation and jobs were, the bigger the draw. Many joined the other half of a
couple because they did not want to live separately, and some had friends or family
members in Ireland willing to help soften the landing and make the start abroad easier.

“Because my husband came here first ... No, it started with his uncle. His uncle
came here four years ago. And then, about two years ago the uncle brought my
father-in-law here, and about two months later my father-in-law brought my
husband here. And I allowed it, but on condition that in three months I’ll come
too. Because I thought that a long-distance marriage does not make sense. I
couldn’t imagine that he would be here and I would be in Poland”.

(Female, 25, sales agsistant)

“Generally, I was missing something.
Not in the economic, financial sense;

I was just missing adventures. I wanted
my life to be more interesting. When the
opportunity came, I decided to take it”.

“Because of my husband. He came up with the idea of doing a PhD in Ireland.
He was studying politics at a Polish University - something to do with the
constitution. There were not many books on this topic available in Poland,

so he had to come to Ireland to have access to the required books”.

(Female, 34, administrator)

“I finished my studies and Robert, my boyiriend, was already here and we wanted
to be together; wherever, [reland or another country, but Robert wanted to be
here, earn money; he had some plans and [ wanted to be with him”.

(Female, 23, sales assistant)

“I have my brother here and he helped me a 1ot (...) I wasn’t alone, and I didn’t
have to ask strangers how to do it, where to go. I could ask my brother, without
stress. It meant a lot to me”.
(Female, 23, sales assistant)

Knowledge about the country gained during a previous scholarship or internship
stimulated the desire to come back to Ireland. A previous stay in the country provided
insight into the Irish reality and also resulted in building up social networks and
useful contacts for returning.

“It’s my second time here... [ came as a Socrates student and coming here
was the only possibility to get the scholarship from my faculty. I wouldn’t have
minded going to Sweden or Finland at that point, but Ireland was the only option.
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And when I wag in Ireland, I improved my English. I knew some people, customs,
food, and I knew that it wouldn’t be a problem to come here for longer”.
(Male, 25, engineer, Postgraduate student)

“My adventure in Ireland started with the internship from my university. The
internship was supposed to last six months. After six months, the employer
offered us jobs... Some stayed, and I went back, passed what I had to pass,
suspended studying and came back to earn some more money”.

(Male, 26, gardener)

nl3

These young migrants follow the adventure; they are "cosmopolitan" ° and want

to experience a lot in life, before they start a serious, regulated, settled life.

“Cenerally, I was missing something. Not in the economic, financial sense; I was
Just missing adventures. [ wanted my life to be more interesting. And when the
opportunity came, I decided to take it”.

(Female, 27, staff member in pharmacy)

Poland and Ireland are two of the countries in Europe with the highest percentages
of Catholics. Surprisingly, this research has noted that religion did not play a great or
decisive role as a pull factor for Polish people coming to Ireland.

The ‘mode of entry’ for Polish people to Ireland is smoothed by Poland’s EU accession
and Ireland’s free work movement as well as the role that migrants’ social networks
play in encouraging people to come from Poland to Ireland for available jobs or
homes or both.

“Because my uncle was already here, he helped me to find work; he arranged
a job for me. When I came I had a job. But it was illegal, without taxes, for
little money, €6 per hour, and without any social insurance. We lived at the
construction site where we worked”.

(Male, 28, construction worker)

“My brother got me here. In my first job I worked with the family where he
worked. I didn’t have any problems with job or house”.
(Female, 23, sales assistant)

“First of all, I wanted to go to an English-speaking country. Secondly, my friend
went to Ireland. She is studying here, and [ knew we could stay together I'm not
a person, who would decide to go somewhere completely alone, without contact
with anyone, just blind. I am an adventurer, but not to that extent”.

(Female, 27, staff member in pharmacy)

13. Van Steenbergen. B. (1994), ‘Towards a Global Ecological Citizen’’ in van Steenbergen, B. (ed) The 'Condition
of Citizenship', London: Sage, pp. 141-162.
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Modes of Orientation

The "mode of entry" also determined in large part the "mode of orientation" of people’s
actions. This research was conducted primarily with recent migrants who have been
in Ireland for five years or less. Their plans for the future are not clear yet. The more
recent the migration, the less precise the picture of the future seems to be.

Many Polish migrants came to the Republic of Ireland with the goal of earning and
saving money for a better future for themselves and their families back in Poland.
They stated that they wished to go back to Poland in the future after some time spent
in Ireland. These target earners have material goals that they wish to achieve — in
many cases to organise a comfortable life in Poland at a later stage.

“We want to be here, earn some money to have a good start in Poland, and go
back. And have a colder winter, & warmer sumimer, four seasons, Mickiewicz
[literature, culture and all that associated with the poet Mickiewicz]”.

(Female, 25, pharmacist)

“To save some money. To pay off my student debts... I didn’t have the opportunity
to earn before what I earn here. And I started to like it. [ have money that others
wouldn’t earn in their lifetime in Poland”.

(Male, 26, gardener)

“We want to work here, get experience,
and go back to Poland. I wouldn’t want
to stay here forever — not to settle down
here. I think it’ll be better in Poland; the
whole family is there.”

During the time of migration target earners are not only concentrating on earning
money. They want to improve their language skills and earn professional experience
to enrich their CV. Many hoped to improve their professional development. They are
young and starting their careers. Those who are underemployed, want to find jobs
commensurate with their education, training and past experience.

“We want to work here, get experience, and go back to Poland. I wouldn’t want to
stay here forever - not to settle down here. I think it’ll be better in Poland; the
whole family is there”.

(Male, 29, architect)

“I just wanted to find something and start to earn money from the beginning. And
then - and I still want to do it — [ want to find a job in tourism, in my profession”.
(Female, 23, sales assistant)
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The decision to return to Poland seems less likely the longer interviewees stayed in
Ireland. Building up new social networks and creating stronger links with Ireland,
such as making new friends, or sending a child to an Irish school, made Ireland

a more comfortable place to live than the distant Poland. But at the same time,
maintaining the Polish language and culture is a, very important issue in the raising
of the second generation.

“As I know the language better, as 1 stay here longer, I want to live here. I got
used to it. Or rather, I got unused to Poland. I don’t know if T will find myself
back there. When I go there for a month for the summer, many things disturb
me. [ didn’t have that feeling before. Before, there was only homesickness. And
now, when I'm in Poland I think that I'm coming back home when [ come here”.
(Female, 34, administrator)

Many young and well-educated Polish people decide to come to Ireland. They have g,
good command of English and Ireland’s booming economy gives them an opportunity
to gain professional experience while earning higher wages than at home. They are
not committed to staying in Ireland forever, but they see the current job as a chance
to move on, not necessarily in Ireland. The English language is important to them
and they are aware of advantages of international work experience. They could be
described as "global cosmopolitans" 14, seelng better chances for themselves abroad
than in Poland and choosing the optimal career options.

“It wasn’t a trip to work, just to earn the money. I'm starting a new life, new
possibilities. I finished studying and saw that nothing interesting awaited me
there [in Poland]: low wages, less possibilities, high unemployment. I found
that I'm a courageous person; I know English and I can try; I have my degree”.
(Female, 24, HR)

“It was a spontaneous decision... I took a few countries into consideration.
Initially, I was thinking about Spain. What gave Ireland the advantage was that

I could work here legally and the earnings are certainly better than in Spain.
And Dublin is a capital city - a big city with possibilities. I can find a school here;
I want to continue studying”.

(Male, 21, shop assistant)

Through participant observation, it was noted that a great number of Polish students
are coming to Ireland during summer vacation from Polish universities. They could be
classified as both cosmopolitan and target earners, choosing Ireland as a place where
they hope to profit in many ways in a short period of time through improving the
language, getting international experience, adventure and money for their education.
They might come back (or go someplace else) as they start to develop a network
between countries.

14 Werber, P. (1999), ‘Global Pathways: Working Class Cosmopolitans and the Creation of Transnational Ethnic
Worlds’ in Social Anthropology, Vol. 7, pp. 14-386.
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here; I want to continue studying.”






Impressions of Working in Ireland

The overall impression of Ireland from the interviews was positive. Irish people are
considered to be very friendly and helpful. They were also more understanding about
foreign workers because of the history of Irish migration.

The weather and the food were difficult for Polish migrants to adjust to. They
complained about lack of sunshine, too much rain, too much fast food and the taste
of Irish bread. Polish shops and Polish food sections in Irish stores are welcomed.

“I don’t like the weather mostly ... It influences my mood - very pessimistic.
It brings me down very much, such weather I need sun. When I go to Poland,
I'm happy”

(Female, 25, sales assistant)

“Instead of clothes, take food with you, a suitcase full of food!”
(Male, 24, student)

Many also mentioned that the lack of infrastructural investment in Ireland was
surprising. For example, a ‘know before you go''® programme mentions that even
though Ireland is a geographically-small country and one might expect things to
be relatively close together, in fact, the public transport system is insufficient and
unreliable sometimes.

“Instead of clothes, take food with you,
a suitcase full of food!”.

S0, while migrants themselves were aware that Irish people might think them
‘backwards’ or ‘unsophisticated’ because they will work low-wage jobs, they themselves
were aware that Ireland lags behind many of the places from which they came.

Bven so, Polish people felt that their work was valued here. They work hard and
generally get appropriate earnings. Their experiences in the workplace make them
feel that they are seen as reliable, diligent and willing to work long hours at a fast
pace, while being appreciated by their employers. On the other hand, some felt that
they were treated differently than the Irish workers and that more is demanded from
them. Some interviewees received lower wagdes than an Irish person in the same
position, or experienced difficulties in getting better terms and conditions, and they
felt that this was because of their nationality.

15. This is a FAS programme which provides information to people coming to Ireland from Poland.
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“They say we work well. Carefully, good, fast. I think that’s because they hire us.
And certainly for smaller money. I think that’s a reason as well”.

Interviewer: “Do you think Irish employees get more money?”

“Yes. I know that. I saw pay slips. The smallest rate Irish have is €13. Yes. I saw
pay slips of my colleagues and it is so. Really!”
(Female, 24, sales assistant)

“Bven if it concerns work, money ... for example, an Irish person will have an
eagler time getting a full-time job than a Pole. In the first instance, as it was in
X [department store], when they gave g full-time position, they gave it to Irish
first and only then to other persons. There is a difference between foreigners
and natives - they have different conditions than us”.

(Female, 26, department store worker)

“Here they say that in some way we take their work and that they can’t change
Jjobs g0 easily anymore and they have less money. But on the other hand, they are
satisfied with our work, at least the supervisors. When I talk to a usual employee,
for them it’s not too good, but when I talk to a supervisor, they are very pleased
with the work of foreigners, especially Poles. They say that we work very well, we
are reliable, when we do something we do it properly and bring it to the end”.

(Female, 25, sales assistant)

“I don’t trust the Irish. They are nice and friendly, or they seem to be, but they
think something else, and behave very different in situations... when we became
more familiar with the Irish reality, we found out that we were paid half of what
we should have been paid. We lived in bad conditions”.

(Male, 28, construction worker)
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Ethnic Institutions

Many Polish people used ethnic institutions to overcome homesickness or to gain
information about working in Ireland to change jobs or better their experiences.
Many joined organisations just for fun or to converse in Polish with their fellow
country men/women. The evolution of Polish ethnic institutions has grown
exponentially over the six-month course of the research. They serve as a valuable
resource for both Polish and Irish people in contact with Polish people in Ireland.

Informational and Cultural Organisations

Bven though many of the interviewees stated they came to Ireland only temporarily,
there are many institutions developing that serve the Polish community and seem to
show the tendency of settling down and building up a Polish environment in Ireland.

The Polish Information and Culture Centre in Dublin provides & free information
gervice in the Polish language, mainly for newcomers but also for those who have
been here longer, and is promoting the Polish culture through events. The Polish
Social and Cultural Association and the Polish House are places to meet and socialise.
The Association offers cultural events in Polish and runs a library in Dublin, where
migrants can access Polish books. The Irish Polish Society promotes Polish culture to
the Irish and organises’ events in English.

Educational Language Institutions

There are two weekend schools for Polish children in Dublin. The Polish Social and
Cultural Association offers Polish language and culture courses aimed at maintaining
Polish language and culture for bilingual children. There is also the school for children
of Polish citizens living abroad certified by the Polish Department of BEducation and
authorised to issue regular certificates to balance the differences in gyllabi between
Irish and Polish schools (in case of returning to Poland).

“For me it’s important that Polish is my daughter’s first language. But with the
time it’s getting difficult (...) That’s why I want to change school. [ want her to
be able to speak good Polish”.

(Female, 34, administrator)

While the emphasis of some of the cultural institutions is to share Polish culture

with Irish people, most of the institutions run arts, cultural, music and informational
events, which are predominantly in the Polish language and aimed at a Polish
audience. The arrival of Polish language schools (no matter how casually they are
organised) indicate a need to maintain Polish language in first or second generation
children and ultimately an orientation to Poland and the Polish education systerm.
Some come to Ireland just to earn money, but face a serious decision when remaining
in Ireland past a certain point in their child’s education (generally fourth class). For
the most part, Polish children attend mainstream Irish national schools and do quite
well once their English improves.
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Media

Polish media are developing rapidly in Ireland. At time of publication, there are

five Polish newspapers published in Dublin: Gazeta Polska, Polski Express, Szpila,
Zycie w Irelandii [Life in Ireland] and Anons. These publications provide legal advice
on migrants’ rights and Irish law. There are also Polish spots in the Irish media:
Polish programmes on the Irish radio and TV (Oto Polska), Polski Herald, a weekly
supplement to the Evening Herald and Polish columns in some Irish papers such as
the Limerick Leader

Religion

There is a Polish chaplaincy and services in Polish in Dublin, which are frequently

visited. Religion does not seem a decisive factor in choosing Ireland as a migration
destination, but Poles bring their religion with them. The church is also a chain in

building up the social networks, meeting people and getting help when needed.

Socialising

Polish events are increasing in Dublin. In the last year there have been many Polish
concerts, popular artists invited from Poland to play for Polish people in Ireland
(music, cabaret, etc.), art exhibits and lectures. Polish pubs and restaurants are seen
as a good place to meet, watch Polish TV, listen to Polish music and get Polish food.
There are also an increasing number of stores supplying Polish food and Polish
products in big Irish department stores, such as Dunnes Stores and Super Valu; as
well as Polish bakeries. Again, this presents a new food market for Polish migrants,
but also for Irish people.
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Transnational Practices

Polish migrants to Ireland are still well connected to Poland and many other parts of
the world. They have closge ties to families and friends back home. As many of them
see their stay in Ireland as temporary, they live their lives in both places keeping in
close contact with relatives and friends back in Poland. Many use technology to adjust
to being cut off geographically from their former lives.

There are different ways of corrmunication chosen by Polish migrants. Altost all use
the Internet as a way to contact families and friends. They write via email, by using
internet communicators, for example: Gadu-Gadu and Internet telephony, Skype.

“Since my wife came to me - less often. Twice a week maybe I make a phone call.
But when [ was alone here and my wife was in Poland I used Skype and talked
through the Internet every day, about everything, about the daily life”.

(Male, 25, engineer)

“I use the Internet every day. Gadu-Gadu and Skype, Man communicator. And we
have webcams and they can see us. Today I was talking with my mum about ribs
with cabbage. I ordered them for Baster; she will cook them when [ come”.
(Female, 28, architect)

Another increasingly convenient form of cornmunication is the phone. There are now
a big range of pre-paid cards and phone shops/Internet cafes - many migrants use
them as they do not have a telephone land-line or sometimes find it difficult to get
Internet connections at home.

“I Ping my mum once a week, on sundays. [ use phone cards bought in Dublin.

It costs about 9 cent per minute. [ send text messages very often. And I also ring
sometimes during the week in the evening. (...) I call from my mobile to the land
line in Poland”.

(Male, 28, construction worker)

In using the media, Polish migrants are often ‘home oriented’. They read and watch
news from Poland through the Internet and also like the idea of Polish media in Ireland.

“We have Polish television (Telewizja Satelitarna). And we want our parents

to bring us cyfra polsat (digital satellite TV hardware). There are more Polish
channels. One wants to see news, what’s happening in Poland. Now we have
TVPolonia, Teleb and Polsatd. Only three channels, not much. We buy Polish
papers when we’re in Dublin. ‘Gazeta Polska’. And when we vigit my brother-in-
law we use the Internet, to read news”.

(Female, 25, sales assistant)

Polish migrants send money home, but the days of posting money home in a brown
envelope are gone. Most use bank and money transfer services to send money home,
with many using Internet banking both here in Ireland and in Poland to verify
transfers. Others also use the Internet to invest in the Polish stock market or to
gamble on-line in Polish.

There are airlines offering flights daily between magjor Polish cities and major Irish
Cities, as well as daily bus service to Warsaw.
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Problems facing Polish people in Ireland

Due to free labour movement, some Polish people have & relatively easy start in
Ireland. The issue of visa or work permits does not apply to Polish workers. They can
come anytime they want and only need to register with the Department of Social and
Family Affairs and receive a PPSN to be entitled to work legally in Ireland. The biggest
problem Polish migrants face is with regards to language skills. The better the English,
the eagier the transition into a professional career seems to be. Lack of language

gkills makes migrants more vulnerable and exposed to difficulties. Even simple daily
things, such as getting a PPSN, opening a bank account and finding a place to live, can
become tough without knowing the language.

Lack of English is also a factor in Polish migrants losing out in the job market.

The competition for work is increasing, and even for less qualified positions the
requirements have become higher. The most significant requirement is to have strong
communication skills. sufficient language skills were named as the most crucial factor
for a good life abroad by most of the interviewees.

“The language! My friends who want to come to Ireland ask me. They want to
come for the summer. And I told them: you have time until summer - learn the
language, go to language courses”.

(Female, 19, cleaner)

“I would say my English is good, but it doesn’t allow me to express myself really.
I know that I am a different person in English than in Polish. There are two
different people. Talking in English I can say what [ need. I can express my
thoughts, but I can’t express myself. In English, 'm reticent, not very talkative,
and timid. 'm not spontaneous, [ think &, lot. Sometimes I think in Polish and
have to translate. As I say, two different people. That’s why I don’t feel I'm being
me in English. I'm just playing being me”.

(Female, 27)

The fear of losing their job, combined with weak language skills, contributes to their
inability to defend their rights when faced with discrimination and exploitation (illegal
work, underpayment, bad work conditions). There is high unemployment in Poland
and 1t is relatively easy to find a job in Ireland, but there is competition for work in
Ireland too.

Through participant observation research, it is noted that Polish workers spoke of
employers who refused to register new employees with the Revenue and Social Welfare
offices and preferred to hire them on a temporary basis and without paying taxes

and social insurance. Polish workers themselves were very nervous about this as it

is disadvantageous for the migrants, as they would need PRSI contributions for their
pension or any benefits from Social Welfare (for example parents could not apply for
child benefit without a PRSI-paying job, but there was no other way for some to find a
Jjob in Ireland than to go along with an employer who employs them casually with no
PRSI contribution). Poles were afraid of losing their jobs. One of the cultural hangovers
from Poland is the fear of losing work:

“God, what happens if I lose the job? It's more than respect for work — it’'s
reverence. They are afraid that they won’t find a new job. They are afraid that if
they complain they will lose the job. It’s the habit brought from Poland”.

(Male, 28, entrepreneur)
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“I had a situation where an Irish person told me that [ never will have so much
as he has, because I'm from Poland. And that the wages are driven down is
obvious and it will be worse with time. Irish see that Polish workers will work for
less money, and give less”. (...)

Interviewer: “But there is the minimum wage”.

“There is, but regarding Polish people, many employers employ them illegally,

or if they employ legally they make different tricks. As in my case, I work more
hours than I should and get other money. Everything is legal, taxes are paid, but
the amount of hours is not right”.

(Male, 28, construction worker)

“I’ve heard that there is segregation.
That a Hungarian would work for €9
minimum, a Pole for €8 and I know that
Latvian, Slovak and Russian would
agree to work even for €%7.”

Another area where the interviewees felt ‘different’ was in relation to their colleagues
at work. They were aware of the ‘Polish plumber’ and ‘wage lowering’ stereotypes of
Poles held in other countries, and possibly here in Ireland.'® They described the ethnic
stratification within their workplaces as such:

“All the cleaning positions are filled with Russian-speaking nationalities,
Lithuania, Latvia, Estonia, because they’re in the union, and maybe some from
Russia, who came somehow, because normally they can’t work here, I don’t know,
how it works there. So the whole cleaning is done by those nationalities. The

first production line is Polish. The administration is Irish. And the engineers are
mixed, but also mainly Irish. And all the supervisors are Irish”.

(Male, 35, production line worker).

“I've heard that there is segregation. That a Hungarian would work for €9
minimum, & Pole for €8 and I heard that Latvian, Slovak and Russian would
agree to work even for €7”.

(Female, 24, sales agsistant)

16. Roos, P. (3008), “Help: The Poles are coming!”: Narrating a Contemporary Moral Panic’ in Human Geography,
Vol. 88, No. 1, pp. 91-103.
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Suggestions emerging from the Research

Many of these suggestions come from the interviewees themselves and reinforce
what previous research has identified as pressing issues for migrants from other
countries.'”

English Classes

Many recently arrived Poles are experiencing social isolation. Many have less English
than they would like and need. In all of the interviews, English skills were identified

as crucial for finding a job and getting along well in Ireland. Therefore, one suggestion
is that migrant workers get a chance to attend language classes to improve their
communications skills in English. For many working in the low-wage sector, the

price of private language tuition is too high. The other issue is the time that migrant
workers have available to invest in developing language skills. Free or low-cost evening
Bnglish language classes for migrant workers are much needed. This programime
should cater to the needs of migrants and combine teaching the language with
extended emphasis on oral English and using employment related content.

Additionally, Polish-English conversation clagses could also be helpful for both Polish
and mainstream Irish communities: showing the similarities and differences, getting
to know the other culture through the language and personal contacts and combining
business with pleasure.

Providing Information in Poland about coming to Ireland

Many of the Polish newcomers to Ireland could have avoided some problems and
trouble in the first phase of their stay in Ireland if they had received reliable
information back in the home country - for example, through the new FAS CD

Rom and TV adverts in Poland to “know before you go”. Word of mouth often spreads
exaggerated information about the Celtic Tiger and ¢jobs for everyone’. There is a

need for information and awareness of the demands of the Irish job market. There

is still the need to tell people to prepare well, to write a, CV and have translations of
certificates in English and obtain job references before they depart Poland. It is also
necessary to make people aware of the high cost of living in Ireland and the time (and
money) required for finding the first job before they arrive.

“Sometimes two hands and two legs are not enough. You need to know the
language; you need to have some money in the pocket for a good start. And
that it’s not as easy as it seems to be. It can be very difficult in the beginning.”
(Female, 28, OTC)

“The first thing is to take care of the language. Even when still in Poland.
Because it’s really needed. 1t's stupid when people think (I was thinking it too,
and my dad was telling me) that you don’t need the language here — work is
here. And I now think that language is the most important thing here (...) and
to have some money for the start”

(Female, 19, cleaner)

17. See Conroy, P. and Brennan, A., ‘Migrant Workers and their Experiences’, Dublin: Know Racism; Mac Enri, P. and
Walley, P. (R003), ‘Labour Migration into Ireland’, Dublin: Immigrant Council of Ireland.
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Information on Rights

Most of the interviewees came here to work, with the goal of earning and saving
money. Unfortunately, many of them do not have sufficient command of the language,
and even for those who have better languagde skills, language associated with rights
and entitlements might still be hard to understand. Providing the official information
on rights and entitlements, in Polish (as SIPTU have done) is recommended and
helpful in raising awareness and self-confidence among migrants. There is a
particular need for information on employment rights (taxes, working conditions,
anti-discrimination legislation, etc.), and on how to seek redress when employers do
not meet their obligations.

Dense social networks exist to support the large number of Polish workers, they
could do so much more with more financial support, and should receive adequate
Government funding. It is recommended that there be more provisions for support
and linkages to Irish organisations with common interests (like trade unions), with
a view to supporting the Polish community whilst building strong links with other
groups in Irish society with the same interests (other workers for example).

Conclusion

The report finds that while most migrants come for economic reasons (either as
target earners or global cosmopolitans), they are impacting socially and politically

as well. Many are well educated, some with good English, and some are not so well
educated. Irrespective of this, it is clear that most work below their skill level. There
are dense social networks both in Ireland and between Ireland and Poland. There is
some social isolation of the Polish in Ireland both because of the fact that they arrived
all at the same time and live together, and due to language limitations. Suggestions
and recommendations for free English courses in the evenings increased support for
ethnic organisations and recognition of Polish transnational links are made.
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Further Resources

Bmbassy of the Republic of Poland in Ireland
5 Ailesbury Road

Ballsbridge, Dublin 4

Tel: (+3863) 1 28308556

Fax: (+363) 1 2698309

Web: www.dublin.polemb.net

Polish Information and Culture Centre in Dublin
b6-8"7 Gardiner Street Lower, Dublin 1

Tel: (+353) 1 8196535

Fax: (+3563) 1 8196536

Web: www.polishcentre.ie

Polish Social and Cultural Association
20 Hitzwilliam Place, Dublin 2

Tel: (+353) 1 67686156

Web: www.polish-sca.ie

Irish-Polish Society
20 Fitzwilliam Place, Dublin 2

Polish Chaplaincy

St. Mary of the Angels Church
Church Street, Dublin 7

Tel: (+383) 87 39336

Web: www.polish-chaplaincy.ie

Dominican Polish Chaplaincy

St. Saviour’s Priory

9-11 Upper Dorset Street, Dublin 1
Web: www.dublin.dominikanie.pl
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National Consultative Committee on Racism and Interculturalism (NCCRI)
Floor 3, Jervis House

Jervis Street, Dublin 1

Tel: (+363) 1 8588000

Web: www.ncceri.ie

Polish Weekend School

Szkolny Punkt Konsultacyjny przy Ambasadzie RP w Dublinie
Newpark Comprehensive School

Newtownpark Avenue

Blackrock, Co. Dublin

Tel: (+353) 87 6906098/87 6190004

Web: www.spzg.pl

Internet Resources
www.gazeta.ile
www.polskidublin.com
www.dublinek.net
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The Community Profiles Series

National Consultative Committee on Racism and Interculturalism (NCCRI) is publishing
a series of ‘community profiles’ researched by, and in partnership with, researchers from
minority ethnic communities in Ireland.

The first two publications in this series are:
Polish Migrant Workers in Ireland (published 2006)
Chinese Students in Ireland (published 2006)
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