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Appendix One: Tables
(see Chapters 4 and 5)

There are two types o f Table included in Appendix 1:

Some give the percentage of respondents citing certain responses (items). The 

percentages given by respondents on these Tables add to more than 100 per cent 

because respondents give more than one response (see Appendix 1, Table 1 as an 

example).

Others give the percentage breakdown of total responses for collapsed items. On 

the Tables relating to the Top Three priorities/issues/ways etc. the percentages 

cited are based on the total responses given (not respondents) and thus add up to 

100 per cent (see Appendix 1, Table 2 as an example). In these Tables total 

percentages are rounded up/down to 0.1 per cent.

When comparisons are made between principals, coordinators, and teachers the 
reader should bear in mind that principals and coordinators represent the 
responses from the total population while teachers represent the responses from
the sample.____________________________________________________________
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Appendix 1, Table 1
Priorities for School/Community/Class Development Listed by Principals. Coordinators, and Teachers

Item Priorities listed Principals Coordinators Teachers Total
% % % %

1 Development of children 10.0 4.5 29.6 12.6
2 Partnership with parents/community 1.9 4.0 0.0 22
3 Staff development 45.6 57.1 1.9 39.6
4 Develop the ethos 8.1 1.1 1.9 3.8
5 Parent involvement (meaningful) 16.9 20.9 0.0 14.4
6 Get parents involved 0.6 31.6 0.9 13.0
7 Develop the curriculum 18.1 0.0 5.6 7 9
8 Get to know parents/community 0.0 2.8 0.0 1.1
9 Equal opportunities 1.3 0.0 0.0 0.4
10 Attendance 1.9 00 0.9 0.9
11 Raise achievement levels 3.8 0.6 0.9 1.8
12 Raise self-esteem levels 8.1 7.3 5.6 7.2
13 Return to basics of curriculum 1.9 0.0 0.9 0.9
14 Whole-school discipline 9.4 0.0 15.7 7.2
15 Pupil-staff relationships 3.8 0.0 19.4 6.1
16 Staff relationships 11.3 4.0 1.9 6.1
17 Parent-teacher relationships 11.3 28.8 1.9 16 0
18 Positive behaviour 11.9 0.0 12.0 7.2
19 Respect among parents and teachers 12.5 16.4 1.9 11.5
20 Co-operative environment 16.9 14.1 1.9 12.1
21 Interpersonal skills 1.3 0.6 0.9 0.9
22 Social skills 3.1 0.0 5.6 2.5
23 Improve access to education 3.1 4.0 0.0 2.7
24 Clear targets 2.5 0.0 1.9 1.3
25 Commitment of staff 3.8 0.0 1.9 1.8
26 Pupil learning 16.3 1.1 39 8 16.0
27 Care for pupils 11.9 0.0 25.0 10.3
28 Physical conditions of school 3.1 0.0 3.7 2.0
29 Friendly atmosphere 5.0 2.3 22 2 8.1
30 Links with the most disadvantaged 3.1 7.9 2.8 4.9
31 Academic standards 8.1 0.6 22.2 8.5
32 imaginative teaching 1.3 0.0 19.4 5.2
33 Communication 2.5 2.3 0.9 2.0
34 Parent development 5.0 39.0 0.0 17.3
35 Weak pupils 4.4 0.6 3.7 2.7
36 Recreation/sport 2.5 0.0 0.0 0.9
37 Unit for the disruptive 1.9 0.0 0.0 0.7
38 Attitude change 1.9 0.6 0.0 0.9
39 Junior Cycle 1.3 0.0 0.0 0.4
40 Transition Year 0.6 0.0 0.0 0.2
41 Leaving Certificate 0.6 0.0 0.0 0.2
42 Accountability 1.3 0.0 0.9 0.7
43 Counselling 1.3 0.0 0.0 0.4
44 Awards 0.6 0.0 0.0 0.2
45 Involvement in community needs 3.8 9.6 0.0 5.2
46 Computer education 0.6 0.0 0.0 0.2
47 Parent-school education 0.6 2.3 0.0 1.1
48 School-Community interdependence 3.1 6.2 0.0 3.6
49 Middle management 2.5 0.6 0.0 1.1
50 Music 0.6 0.0 0.0 0.2
51 Arts and Crafts 0.6 0.0 0.0 0.2
52 Traveller integration 1.3 1.1 0.0 0.9
53 Attitude of Principal 0.0 2.3 0.0 0.9
54 Encourage Principal 0.0 2.3 0.0 0.9
55 Support Principal 0.0 2.3 0.0 09
56 Home visits 0.0 0.6 0.0 02
57 Development of coordinator 0.0 4.5 0.0 1.8
58 Development of the BOM 0.0 2.3 0.0 0.9
59 Coordinator-principal contact 0.0 1.7 0.0 0.7
60 Development of core jro u p 0.0 0.6 0.0 0.2
61 Development of parent council 0.0 1.7 0.0 0.7
62 Parental involvement in Early Start 0.0 1.1 0.0 0.4
63 Development of Local Committee 0.0 1.1 0.0 0.4
64 Job satisfaction 0.0 0.0 4.6 1.1
65 Positive reinforcement for pupils 0.0 0.0 0.9 0.2
66 Impart knowledge 0.0 0.0 5.6 1.3
67 Teach to state examinations 0.0 0.0 0.9 0.2

Total % 36.0 39.8 24.3 100.0
N (respondents) 160 177 108 445
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Appendix 1, Table 2

Tod Three Priorities for School/Communitv/Class Development Listed bv Principals. 
Coordinators, and Teachers

Priorities listed Principals Coordinators Teachers Total

% % % %
Developing the pupil and the 
learning environment 59.9 31.5 67.8 50.2

Developing relationships and 
communicating with parents, 
pupils, teachers and community

23.8 66.7 10.7 38.1

Developing standards and 
organisation 11.9 1.4 18.3 9.1

Developing ethos of the school 4.5 0.4 3.1 2.5
Total % 100.0 100.0 100.0 100.0
N (responses) 471 514 289 1274
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Appendix 1, Table 3

Perceptions on How the School Shows that it Respects its Pupils Listed by Principals, Coordinators,
and Teachers

Item Perceptions Principals Coordinators Teachers Total
% % % %

1 Recognise achievement 3.2 0.6 0.0 1.5
2 Respect them 25.3 14.6 20.2 20.0
3 Communication 1.9 0.6 1.1 1.2
4 Respond to requests 1.9 3.8 1.1 2.5
5 Care for well-being 29.1 36.7 28.1 31.9
6 Awards 1.9 2.5 6.7 3.2
7 Positive reinforcement 19.0 10.8 15.7 15.1
8 Welcome 1.3 0.6 0.0 0.7
9 Freedom of choice 7.6 3.8 7.9 6.2
10 Involve family in education 1.9 3.2 4.5 3.0
11 Relate environment to curriculum 5.1 4.4 9.0 5.7
12 Kindness 2.5 11.4 4.5 6.4
13 Understanding 6.3 1.9 4.5 4.2
14 Assembly 0.6 0.6 0.0 0.5
15 Positive discipline 21.5 15.8 21.3 19.3
16 Listening 28.5 18.4 18.0 22.2
17 Extra curricular 8.9 16.5 5.6 11 1
18 Pupil-centred 2.5 3.2 11.2 4.7
19 Stay safe 0.6 0.0 0.0 0.2
20 Christian name 0.6 0.0 0.0 0.2
21 Welcome parents 7.0 3.2 3.4 4.7
22 Student council 5.1 6.3 4.5 5.4
23 Staff development 3.2 1.9 0.0 2.0
24 Involve pupils 1.3 1.3 4.5 2,0
25 Self-esteem 4.4 9.5 6.7 6.9
26 Pupil central 2.5 0.0 1.1 1.2
27 Tutor system 1.3 0.6 1.1 1.0
28 As individuals 20.3 19.6 27.0 21 5
29 Value parents 1.3 0.6 0.0 0.7
30 Value opinions 8.9 10.1 3.4 9.1
31 Games 1.3 1.3 0.0 1.0
32 Courtesy 3.8 0.0 0.0 1.5
33 Trusting environment 5.7 8.9 7.9 7.4
34 Develop talents 8.2 17.7 3.4 10.9
35 Attractive school 10.8 3.2 3.4 6.2
36 Good teaching 3.8 13.3 7.9 8.4
37 Friendship 2.5 3.8 1.1 2.7
38 Commitment 0.6 1.3 0.0 0.7
39 Challenge 3.8 1.9 6.7 3.7
40 Knowledge 1.9 8.2 0.0 4.0
41 Positive reports 0.6 0.0 0.0 0.2
42 Concern for weak 4.4 5.7 2.2 4.4
43 Concern for disturbed 2.5 1.3 1.1 1.7
44 Concern for disadvantaged 1.3 2.5 2.2 2.0
45 Social programme 1.9 0.6 0.0 1.0
46 Equipment 1.9 2.5 5.6 3.0
47 Job placement 0.6 1.3 0.0 0.7
48 High expectations 0.6 0.6 0.0 0.5
49 Approachability 0.0 3.2 1.1 1 5
50 Uniform 0.0 0.0 1.1 0.2
51 Isolation 0.0 0.0 1.1 0.2

Total % 39.0 39.0 22.0 100.0
N (respondents) 158 158 89 405
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Appendix 1, Table 4
iinators and Teachers byPerceptions of the Tod Three Wavs listed bv Principals. Coon 

Which the School Respects its Pupils

Ways listed Principals Coordinators Teachers Total
% % % %

By developing good 
relationships and by 
improving communication

46.7 40.6 40.8 43.1

By developing the pastoral 
care system 40.7 46.3 44.7 43.7

By creating a positive 
learning environment 12.6 13.1 14.5 13.2

Total % 100.0 100.0 100.0 100.0
N (responses) 445 443 228 1116
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Appendix 1, Table 5
Perceptions on How the School Shows that it Values its Parents Listed by Principals, Coordinators,
and Teachers

Item Perceptions Principals Coordinators Teachers Total
% % % %

1 Parent as prime educator 5.6 5.1 8.5 6.1
2 Home visits 1.9 3.2 1.1 2.2
3 Decision-making 1.3 2.5 3.2 2.2
4 Welcome 4.4 0.0 0.0 1.7
5 Listened to 18.1 20.3 14 9 18.2
6 Availability 8.8 6.3 21.3 10.7
7 Room/facilities 10.0 15.2 11.7 12.4
8 Pre-entry programmes 0.0 0.6 0.0 0.2
9 Classroom work 1.9 3.8 7 4 3.9
10 Fundraising 0.6 4.4 1.1 2.2
11 Paired reading 1.3 1.9 2.1 1.7
12 Encouragement 3.8 0.6 0.0 1.7
13 Understanding of parents 5.6 7.0 0.5 6.8
14 Parents night 0.6 0.6 1.1 0.7
15 Informing them 11.3 7.6 10.1 114
16 involving them 26.9 22.2 9.6 21.1
17 Respect trust 10.0 3.2 0.0 5.1
18 Openness 8.8 5.1 0.0 5.3
19 Core group 5.0 10.8 2.1 6.6
20 Welcome 5.6 17.1 3.2 9.5
21 Consulting them 19.4 15.8 18.1 17.7
22 Co-operating 15.6 7,0 12.8 11.7
23 Social meetings 1.3 0.6 0.0 0.7
24 No confrontation 0.6 0.0 0.0 0.2
25 Parent association /council 16.9 14.6 10.6 14.6
26 Regular contact 31.3 32.9 35.1 32.8
27 HSCL activities 14.4 22.2 37.2 22.6
28 Involvement 5.6 4.4 0.0 3.9
29 Open door 35.6 32.9 17.0 30 3
30 Meet needs 1.3 1.3 0.0 1.0
31 Individual meetings 0.6 0.0 0.0 0.2
32 Peripheral involvement 1.3 0.6 0.0 0.7
33 Crèche facilities 0.6 0.0 0.0 0.2
34 Homework 1.9 1.3 1.1 1.5
35 Equality 1.3 1.3 0.0 1.0
36 Thanks/party 2.5 0.6 1.1 1.5
37 Compensate 0.6 0.0 0.0 0.2
38 Advice 1.9 0.0 0.0 0.7
39 Educate children 1.3 0.0 1.1 0.7
40 Approachability 0.0 1.9 1 1 1 0

Total % 38.8 38.3 22.8 100.0
N (respondents) 160 158 94 412
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Appendix 1, Table 6
PerceDtions of the Tod Three Wavs, listed bv Principals, Coordinators and Teachers 
by Which the School Values its Parents

Ways listed Principals Coordinators Teachers Total

% % % %
Involvement of parents 47.1 46.3 44.4 46.3
Respect for parents 26.5 23.7 13.2 22.7
Emotional support for 
parents 15.6 20.5 28.6 20.2

Practical support for 
parents 10.7 9.4 13.7 10.9

Total % 100.0 100.0 100.0 100.0
N (responses) 456 434 234 1124
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Appendix 1. Table 7

Perceptions on How School Personnel Sound Out the Feelings or Opinions of Pupils Listed by
Principals, Coordinators, and Teachers

Item Perceptions Principals Coordinators Teachers Total
% % % %

1 Class discussion/group work 32.8 21.3 10.6 23.1
2 Input to rules 9.4 14.8 1.2 9.0
3 Listen to them/ Identify needs 20.3 30.6 30.6 26.5
4 Discuss with parents 1.6 0.9 0.0 0.9
5 Teacher counsellor 0.8 5.6 1.2 2.5
6 One-to-one meetings 16.4 25.9 30.6 23.4
7 Questionnaire 10.9 10.2 3.5 8.7
8 Transfer programmes 47.7 42.6 44.7 45.2
9 Student council 10.9 13.0 3.5 9.7
10 Prefects/captains 8.6 3.7 0.0 4.7
11 Tutor system 8.6 11.1 4.7 8.4
12 Written work 10 2 8.3 16.5 11.2
13 Yard duty^ 5.5 3.7 8.2 5.6
14 Past pupils 5.5 0.0 0.0 2.2
15 Suggestion box 2.3 0.0 0.0 0.9
16 From parents 14.1 11.1 2.4 11.8
17 From teachers 9.4 3.7 3.5 5.9
18 Observing behaviour 2.3 5.6 24.7 93
19 Competitions 0.8 4.6 1.2 2.2
20 Peer support 3.1 0.0 0.0 1.2
21 Pastoral care 7.8 5.6 10.6 7.8
22 Offer choices 3.1 2.8 2.4 2.8
23 Leadership 1.6 0.0 0.0 0.6
24 Truth 0.8 0.9 1.2 0.9
25 Develop openness 0.8 1.9 2.4 1.6
26 Consider age 0.8 0.0 0.0 0.3
27 Pupils' forum 1.6 0.9 0.0 0.9
28 Home visits 0.8 0.0 0.0 0.3
29 Class/teacher network 0.8 0.0 0.0 03
30 Visits by externals to school 0.8 0.9 0.0 0.6
31 Health society 1.6 1.9 0.0 1.2
32 Involve community 0.8 0.0 0.0 0.3
33 Principal 0.8 2.8 0.0 1.2
34 Adapt programmes 0.0 2.8 0.0 0.9
35 H SCL programmes 0.0 3.7 4.7 2.5

Total % 33.9 33.6 26.5 100.0
N (respondents) 128 108 85 321
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Appendix 1, Table 8
PerceDtions of the T o d  Three Wave in Identifvina Feelinas/ODinions of Pudüs Listed by 
Principals, Coordinators, and Teachers

Ways listed Principals Coordinators Teachers Total
% % % %

By formal listening 64.0 66.9 57.9 63.5
Sounding through the 
services of professionals 
and school structures

14.5 16.9 11.5 14.6

By listening informally 14.8 9.6 15.8 13.3
Through building 
relationships 6.8 6.5 14.8 8.6

Total % 100.0 100.0 100.0 100.0
N (responses) 311 260 183 754
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Appendix 1, Table 9
Reasons for Communication with Parents on an Individual Basis Listed by Principals,
Coordinators, and Teachers

Item Reasons Principals Coordinators Teachers Total
% % % %

1 Accidents/illness 11 3 0.6 7.7 6.1
2 To discuss tndtscipline 70.6 15.3 66.3 47.4
3 Improvement 2.5 0.6 4.8 2.3
4 Organisation/information 19.4 21.5 4.8 16.8
5 To get hopes/fears 8.8 7.3 11.5 8.8
6 To affirm/support 3.8 27.1 3.8 13.2
7 To get suggestions/opinions for policy 5.0 2.3 0.0 2.7
8 Placement advice 10.0 2.3 7.7 6.3
9 Transfer needs 10.0 13.6 0.0 9.1
10 Progress 54.4 9.0 66,3 39.0
11 Newsletter 0.6 1.7 0.0 0.9
12 Encourage HSCL activities 4.4 10.7 1.0 6.1
13 Reports 0.6 0.0 0.0 0.2
14 Poor attendance 10.0 4.0 15.4 8.8
15 Books/uniforms 4.4 0.0 0.0 1.6
16 Exam fee 0.6 0.0 0.0 0.2
17 Extra-curricular 1.3 0.0 0.0 0.5
18 Parent-teacher meetings 8.8 1.7 15.4 7.5
19 Family problems 15.6 24 3 4,8 16 6
20 Teacher problem 3.1 0.0 0.0 1.1
21 Bullying 5.0 0.6 2 9 2.7
22 Listening to needs and opinions '  3.8 27.1 67 13 8
23 Good news 3.8 2.3 1.0 2.5
24 Socially 0.6 1.1 1 0 0.9
25 Specific learning needs 10.6 4.0 5.8 6.8
26 Concern ~ 2.5 0.0 3.8 1.9
27 Evaluation 1.3 0.0 1.9 0.9
28 Missing property 0.6 0.0 0.0 0.2
29 Fundraising 0.6 0.0 0.0 0.2
30 Parent-teacher problems 1.3 6.2 0.0 2.9
31 Parent association/council 1.3 0.0 0.0 0.5
32 Support on home visits 00 28.2 0.0 11.3
33 Support HSCL activities 0.0 39.0 'o.o 15.6
34 Conflict management 0.0 0.6 0.0 0.2
35 Core group 0.0 3.4 0.0 1.4
36 ' Marginalised parents 0.0 6.8 0.0 2.7
37 Identify needs 0.0 14.1 1.0 5.9
38 Paired reading 0.0 2.8 2.9 1.8
39 Peripheral o.o" 1.1 0.0 0.5
40 Committee follow-up 0.0 2.8 0.0 1.1

Total 36.3 40.1 23.6 100.0
N (respondents) 160 177 104 441
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Appendix 1, Table 10
Tod Three Reasons for Communication with Parents on an Individual Basis Listed bv 
Principals, Coordinators, and Teachers

Reasons listed Principals Coordinators Teachers Total
% % % %

To give negative information 43.4 18.0 42.7 32.6
To give organisational 
information 24.2 17.2 14.2 19.2
To encourage parents to 
become involved in school life 7.0 33.3 7.3 18.1

To give positive information 22.6 4.6 30.9 16.8
To listen, affirm and support 
parents 2.7 26.9 4.9 13.3

Total % 100.0 100.0 100.0 100.0
N (responses) 442 499 246 1187
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Appendix 1, Table 11
Reasons for Communication with Parents on a a Collective Basis Listed by Principals, Coordinators
and Teachers

Item Reasons Principals Coordinators Teachers Total
% % % %

1 Discipline code 8.5 1.2 2.5 4.4
2 Curriculum/Religious Education 38.6 9.3" 10.0 21.6
3 Information/advice giving 45.1 22.1 47.5 34.5
4 Combine school and home 2.6 1 2 7.5 2.5
5 Pupil central 2.0 0.6 17.5 3.0
6 Contnbute to school policy 11.8 4.7 0.0 7.1
7 To hear complaints 0.7 0.0 ' 2.5 0.5*
8 Courses/parent education 5.9 41.9 2.5 22.5
9 Health education 8.5 5.8 5.0 6.8
10 Meetings/parent association/council 13.7 5.8 0.0 85
11 Encourage involvement 3.9 5.8 7.5 5.2
12 Early Start 3.3 5.2 2.5 4.1
13 Transfer programmes 20.3 27 9 7.5 22.5
14 Class meetings 20.3 22.1 20.0 22.1
15 General meetings 19.0 6.4 5.0 11.5
16 Senior cycle 6.5 0.0 0.0 2.7
17 Facilitated parent-teachers meetings 13.7 12.8 ' 25.0 14.5
18 Study skills training 2.6 ' 7.6 ‘ 5.0 5.2
19 Assembly 4.6 0.0 0.0 1.9
20 Socially 4.6 7.6 7.5 6.0
21 Identify needs 0.7 23.3 5.0 11.8
22 Fundraising 7.2 1.2 0.0 3.6
23 Partnership 0.7 0.0 0.0 0.3
24 Involvement in H SCL activities 6.5 21.5 2.5 13.2
25 Issues e.g. smoking 3.9 0.0 2.5 1.9
26 Mathematics group 0.7 0.0 0.0 0.3
27 Parents' room 2.6 7.0 " 0.0 4.4
28 Language development 1.3 3.5 5.0 ”  2.7 *
29 Core group development 2.0 4.1 0.0 2.7
30 Training parents as home visitors 0.0 2.3 0.0 1.1
31 Enhance parent growth 0.0 8.1 0.0 3.8
32 Home visits 0.0 1.2 0.0 ' 0.5
33 Evaluating HSCL activities 0.0 4.7 0.0 2.2
34 Volunteers 0.0 2.3* 2.5 1.4
35 Local Committee 0.0 '7.6 0.0 3.6
36 Spot talent "  0.0 " 2.3 0.0 1.1
37 Peripheral 0.0 0.6 0.0 0.3

Total % 41.9 47.1 11.0 100.0
N (respondents) 153 172 40 365
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Appendix 1, Table 12
Tod Three Reasons for Communication with Parents on a Collective Basis Listed 
by Principals, Coordinators, and Teachers

Reasons listed Principals Coordinators Teachers Total
% % % %

To promote involvement in 
educational programmes 72.8 62.2 67.5 67.1

To promote consultation,
communication,
partnership

17.5 30.5 15.6 23.8

To foster partnership 9.8 7.4 16.9 9.1

Total % 100.0 100.0 100.0 100.0

N (responses) 400 476 77 953

Appendix 1, Table 13

W ays to Ensure Clear Communication with Staff Listed by Principals and Coordinators
Item Ways Principals Coordinators Total

% % %
1 Personal communication 81.0 84.1 82.6
2 Staff meetings 90.2 83.5 86.7
3 Intercom 3.7 6.3 5.0
4 Socialising 1.8 1.1 1.5
5 Written communication 60.7 31.3 45.4
6 Delegation 1.2 1.1 1.2
7 Year group/class/team meetings 14.7 20.5 17.7
8 Suggestion list 0.6 1.1 0.9
9 Break time 17.8 19.9 18.9
10 Through deputy principal 3.7 5.7 4.7
11 Giving information 1.8 4.0 2.9
12 Listening-meeting needs-supporting 5.5 2.8 4.1
13 Visits to classroom 0.0 10.2 5.3
14 Involvement of Parents' Room or home visits 0.0 4.5 2.4
15 Keep vision alive 0.0 1.1 0.6
16 Teachers on Local Committee 0.0 0.6 0.3

Total % 48.1 51.9 100.0
N (respondents) 163 176 339
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Appendix 1, Table 14
Tod Three Wavs to Ensure Clear Communication with Staff Listed by 
Principals and Coordinators

Ways listed Principals Coordinators Total
% % %

Formal communication 
through the school system 56.0 45.6 50.6

Informal communication on 
the personal level 37.5 38.9 38.2

Including staff through 
involvement, delegation and 
working towards consensus

6.5 15.5 11.2

Total % 100.0 100.0 100.0
N (responses) 461 489 950

Appendix 1, Table 15

W ays of Com m unicating with Colleagues Listed by Teachers

Item Categories 1st Choice 2nd Choice 3rd Choice
1 Staff meetings 106 21.2 26.1
2 One-to-one 58.4 20.4 16.2
3 Notice board 1.8 9.7 17.1
4 Committee work n/a 3.5 5.4
5 Social gatherings 0.9 2.7 17.1
6 Informal 27.4 39.8 17.1
7 Phone 0.0 0.0 0.0
8 Other 0.9 2.7 0.9

Total 100.0 100.0 100.0

Appendix 1, Table 16

W ays of Com m unicating with Principals Listed by Teachers
Item Categories 1st Choice 2nd Choice 3rd Choice

1 Staff meetings 8.8 39.5 34.5
2 One-to-one 75.2 15.5 1.8
3 Notice board 2.7 9.1 13.6
4 Committee work n/a 3.6 11.8
5 Social gatherings n/a 1.8 7.3
6 Informal 11.5 28.2 29.1
7 Phone 0.0 0.9 0.0
8 Other 1.8 1.8 1.8

Total 100.0 100.0 100.0
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Appendix 1, Table 17
Ways for Checking Communication Listed by Principals and Coordinators

Item Ways Principals Coordinators Total
% % %

1 Appraisal of attitudes/relationships 71 3 80.0 75.8
2 Open agenda at staff meetings 57.4 30.0 43.1
3 Ask teachers views 17.8 18.6 18.2
4 Brainstorming/identifying staff views 13.2 15.7 14.5
5 Level of action 17.1 15.7 16.4
6 Union steward 5.4 0.0 2.6
7 Open to change 5.4 1.4 3.3
8 School secretary 1.6 0.0 0.7
9 Coordinator 0.8 1.4 1.1
10 Deputy principal/mid-management 10.9 8.6 9.7
11 Suggestion box 3.1 18.6 11.2
12 Summer course 0.8 0.0 0.4
13 Social events 1.6 2.9 2.2
14 Evaluation 0.0 2.9 1.5
15 Local Committee reports 0.0 0.7 0.4
16 Value the HSCL scheme 0.0 4.3 2.2

Total % 48.0 52.0 100.0
N (respondents) 129 140 269

Appendix 1, Table 18
Tod Three Wavs for Checking Communication Listed by Principals and Coordinators

Ways listed Principals Coordinators Total

% % %
Through appraisal of attitudes 
and relationships 46.6 52.0 49.4

Through a formal evaluation 
process 44.4 42.7 43.5

Through members of the school 
community 9.0 5.3 7.1

Total % 100.0 100.0 100.0
N (responses) 266 281 547
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Appendix 1, Table 19
Methods for Com m unication Listed by Principals, Coordinators, and Teachers

Item Methods Principals Coordinators Teachers Total
% % % %

1 Parents class 1.3 0.6 0.0 0.7
2 BOM meeting 0.7 0.6 0.0 0.5
3 Informally 44.1 49.4 66.7 50.9
4 Parents committee 0.7 0.0 0.0 0.2
5 Attending HSCL activity 3.9 6.3 2.5 4.7
6 Written notices 15.1 29.9 18.5 22.1
7 Telephone 4.6 4.6 3.7 4.4
8 Weekly meeting 26.3 26.4 1.2 21.4
9 Messages 1.3 0.6 0.0 0.7
10 Planning together 11.2 19.0 0.0 12.3
11 Staff meetings 16.4 5.2 25.9 13.5
12 Visits to staff room 4.6 0.0 12.3 4.2
13 Early morning meeting 3.3 2.3 0.0 2.2
14 Lunchtime meeting 1.3 1.7 12.3 3.7
15 After school meeting 0.7 1.1 0.0 0.7
16 Informal meeting (daily) 21.1 19.5 2.5 16.7
17 Support each other 12.5 6.3 1.2 7.6
18 Formal meeting (monthly) 6.6 9.2 1.2 6.6
19 Local Committee meetings 2.0 2.9 0.0 2.0
20 Management team 2.6 2.9 0.0 2.2
21 Frequent meetings 28.3 26.4 3.7 22.6
22 Report to BOM 1.3 1.7 0.0 1.2
23 Giving advice 2.6 0.6 0.0 1.2
24 Others reactions 0.7 0.0 0.0 0.2
25 Once a term 0.7 0.0 0.0 0.2
26 After home visit 0.0 1.1 0.0 0.5
27 After cluster meeting 0.0 8.0 0.0 3.4
28 Policy committee 0.0 1.7 0.0 0.7
29 Listeningactively 0.0 3.4 0.0 1.5
30 Coordinator/principal meeting^ 0.0 0.6 0.0 0.2
31 Through principal 0.0 0.0 4.9 1.0
32 Visiting coordinator's office 0.0 0.0 16.0 3.2
33 In the classroom 0.7 0.0 2.5 0.7

Total % 37.3 42.8 19.9 100.0
N (respondents) 152 174 81 407
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Appendix 1, Table 20
Top Three Methods for Communication Listed bv Principals. Coordinators, and
Teachers
Methods listed Principals Coordinators Teachers Total

% % % %
Through formal 
methods 52.9 58.6 33.3 52.8
Informally, as part of a 
working relationship 35.7 34.2 56.1 38.0

Through a policy of 
inclusion and 
appreciation of roles

11.4 7.2 10.6 9.3

Total % 100.0 100.0 100.0 100.0
N (responses) 325 403 123 851

Appendix 1, Table 21
dback as Perceived by Principals andMethods for "Individual" Fee 

Coordinators
Item Methods Principals Coordinators Total

% % %
1 One-to-one 61.2 22.9 41.1
2 Meetings 28.8 13.7 20.9
3 Written 20.9 5.9 13.0
4 Phone 12.9 6.5 9.6
5 Coordinator 11.5 49.0 31.2
6 From parents 7.9 5.2 6.5
7 BOM m em ber 12.9 9.8 11.9
8 Staff 21.6 36.6 29.5
9 Through parent involvement 17.3 16.3 16.8

10 Community representatives 2.2 2.0 2.1
11 Other schools 0.7 0.0 0.3
12 Pupils 4.3 0.0 2.1
13 P-T m eetings 4.3 13.1 8.9
14 Assembly 0.7 0.0 0.3
15 Observation 0.7 1.3 1.0
16 Suggestions 2.2 1.3 1.7
17 Evaluation 3.6 2.6 3.1
18 Follow through 0.7 0.0 0.3
19 Inspector 2.9 0.0 1.4
20 Religious order 0.7 0.0 0.3
21 Mission statem ent 1.4 0.0 0.7
22 Local Committee 2.2 3.3 2.7
23 Through principal 0.0 39.9 20.9
24 Home visitation 0.0 5.2 2.7
25 Parents' Room 0.0 2.0 1.0

Total % 47.6 52.4 100.0
N (respondents) 139 153 292
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Appendix 1, Table 22
Tod Three Methods for "Individual' 
Coordinators

Feedback as Perceived by Principals and

Methods listed Principals Coordinators Total
% % %

People/Groups 52.6 63.5 58.5
Meetings 26.0 27.3 26.7
Phone/letter 21.4 9.1 14.8
Total % 100.0 100.0 100.0
N (responses) 308 362 670

Appendix 1, Table 23
Methods for "Group" Feedback as Perceived by Principals and Coordinators

Item Methods Principals Coordinators Total
% % %

1 BOM 30.2 20.8 25.4
2 Meetings 44.4 19.2 31.6
3 Written 23.8 6.2 14.8
4 Phone 16.7 2.3 9.4
5 Early Start 1.6 3.1 2.3
6 Departm ent officials 7.1 4.6 5.9
7 Middle m anagem ent 4.0 2.3 3.1
8 HSCL context 7.1 40.0 23.0
9 Parents 20.6 22.3 21.5

10 VEC 0.8 0.0 0.4
11 Community groups 6.3 5.4 5.9
12 Agencies 1.6 1.5 1.6
13 Local Committee 4.0 12.3 8.2
14 Feeder Schools 1.6 0.0 0.8
15 Principals 1.6 0.0 0.8
16 Principal/coordinator with group 25.4 29.2 27.3
17 Employers 0.8 0.8 0.8
18 Gardai 0.8 0.8 0.8
19 Pupils 0.8 0.0 0.4
20 Unions 1.6 3.8 2.7
21 S acram ents 0.8 0.0 0.4
22 School helpers 0.0 2.3 1.2
23 Education centres 0.8 0.0 0.4
24 Ancillary staff 1.6 0.0 0.8
25 Tone 0.8 1.5 1.2
26 Community Against Drugs (CAD) 0.8 2.3 1.6
27 Diocesan advisers 1.6 7.7 4.7
28 P-T process 0.8 0.8 0.8
29 Consultation 0.8 0.8 0.8
30 Partnership 0.0 0.8 0.4
31 Core group 0.0 7.7 3.9

Total % 49.2 50.8 100.0
N (re sp o n d en ts) 126 130 256
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Appendix 1, Table 24
Top Three Methods for "Group" Feedback as Perceived by Principals and
Coordinators
Methods listed Principals Coordinators Total

% % %
Meetings 50.2 36.4 43.4
Good relationship with school- 
related groups 27.8 56.6 42.0

Phone/letter 21.7 6.2 14.0

Informal Methods 0.4 0.8 0.6

Total % 100.0 100.0 100.0
N (responses) 263 258 521

Appendix 1, Table 25
Methods for "Agency" Feedback as Perceived by Principals and
Coordinators

Item Methods Principals Coordinators Total
% % %

1 One-to-one 30.5 9.1 19.0
2 Phone 19.0 11.6 15.0
3 Written 34.3 5.8 19.0
4 Meetings 27.6 19.8 23.5
5 Psychologists reports 17.1 9.1 12.8
6 Social W orker reports 13.3 7.4 10.2
7 Parents 5.7 8.3 7.1
8 Through coordinator 5.7 40.5 24.3
9 Gardai (Police) 8.6 9.1 8.8
10 Attendance officer 2.9 2.5 2.7
11 Employers 2.9 1.7 2.2
12 From agencies to BOM 1.9 5.0 3.5
13 Through experience 3.8 5.8 4 9
14 C ase  conference 3.8 0.8 2 2
15 R esource centre 12.4 7.4 9.7
16 Fears/opinions 1.0 3.3 2.2
17 Evaluation 1.0 0 0 0.4
19 At Local Committee m eetings 1.0 9.1 5.3
20 From agencies to staff m eetings 1.9 17.4 10.2
21 Barnardos 0.0 1.7 0.9
22 Principal 0.0 27.3 14.6

Total % 46.5 53.5 100.0
N (respondents) 105 121 226

Appendix 1, Table 26
Top Three Methods for "Aqencv' Feedback as Perceived by Principals and Coordinators

Methods listed Principals Coordinators Total
% % %

Formal basis 39.2 69.0 55.5
Systems/structures 51.0 24.5 36.5
Phone/letter 9.8 6.5 8.0
Total % 100.0 100.0 100.0
N (responses) 105 121 226
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Appendix 1, Table 28
The Three Most Siqnificant Support "Persons" Named by Coordinators

Most significant support persons Coordinators
%

From within the school 50.0
From within the scheme 45.4
From within the community 3.8
From individuals 0.8
Total % 100.0
N (respondents) 175

Appendix 1, Table 27 Appendix 1, Table 29
Support Persons Listed by Coordinators Support Structures Listed by 

Coordinators

Item Coordinators Item Coordinators

% %

1 Management 3.0 1 Cluster group 26.6

2 Cluster 20.8 2 Core group 12.3

3 Staff member 19.8 3 Public Health Nurse 0.6

4 Public health nurse 0.2 4 Youth services 0.4

5 Principal 22.7 5 Local Committee 5.1

6 Parents 12.8 6 Local Cluster 12.1

7 Teacher counsellor 1.2 7 Staff/school 11.0

8
National/Assistant
Coordinator 6.5 8 In-career Development 10.4

9 School secretary 1.4 9 BOM 2.5

10 Community activists 2.8 10 Principals 2.7

11 Deputy Principal 2.0 11 Dept, of Education 1.5

12 Parallel coordinators 5.3 12 National Coordinator 3.4

13 Parish Priest/Chaplain 0.8 13 Agencies 4.4

14 Marriage Partner 0.2 14 Diary 0.6

15 Friend 0.6 15 Parallel coordinators 0.6

Total % 100.0 16 Parish 1.7

N (responses) 506 17 Community 1.9

N (respondents) 175 18 Area partnership 0.4

19 Self motivation 0.8

20 School policy 0.2

21 Gardai 0.2

22 Planning 0.2

23 Family 0.2

Total % 100.0

N (responses) 473

N (respondents) 171
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Appendix 1, Table 30
The Three Most Significant Support "Structures" Listed by Coordinators
Support Structures Listed Coordinators

%
HSCL scheme structures 54.5
Parent and community structures 27.1
School structures and self motivation 18.4
Total % 100.0
N (respondents) 171
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Appendix 1. Table 31

Perceptions of Principals, Coordinators, and Teachers In Relation to Délégation
Item Principals Coordinators Teachers Total

% % % %

1 Day to day 16.0 1.3 5.4 7.8
2 Supervision of pupils 23.6 0.0 8.1 10.8
3 Library 5.6 0.6 4.1 3.2
4 Discipline 28.5 0.0 9.5 12.9
5 Social events 4.2 1.3 4.1 3.0
6 Posts of responsibility 5.6 0.0 1.4 2.4
7 Case conferences 1.4 0.0 1.4 0.8
8 Paperwork 32.6 1.3 20.3 17.2
9 Meetings with JLO (Police) 2.1 1.3 1.4 1.6
10 Curriculum planning 11.8 0.0 8.1 6.2
11 Parent courses 1.4 0.0 0.0 0.5
12 Project/debating 1.4 0.6 4.1 1.6
13 Subject areas 25.7 0.0 24 3 14.8
14 Health and safety 8.3 0.0 6.8 4.6
15 Savings 0.7 0.0 0.0 0.3
16 Fundraising 6.9 1.3 1.4 3.5
17 Light maintenance 22.9 0.6 13.5 11.8
18 Outings 2.8 0.0 0,0 1.1
19 Extra-curricular 20.1 0.0 6.8 9.1
20 Options 0.7 0.0 0.0 0.3
21 Recording of pupil progress 6.9 1.3 31.1 9.4
22 Outside links 2.1 2.6 0.0 1.9
23 Pastoral care 6.9 0.0 2.7 3.2
24 Attendance 2.8 0.0 1.4 1.3
25 Substitution 4.2 0.0 1.4 1.9
26 Peripheral 7.6 3.2 2.7 4.8
27 Evaluation by year heads 1.4 0.0 1.4 0.8
28 Parent contact 9.7 0.0 0.0 3.8
29 Staff development 2.8 1.9 5.4 30
30 Decision-making 2.1 0.0 0.0 0.8
31 Early Start 0.7 0.6 1.4 0.8
32 Sacraments 28 0.0 0.0 1.1
33 Classroom work 0.7 12.3 0.0 5.4
34 P-T working together 0.0 4.5 1.4 2.2
35 Recruiting parents 0.0 23.4 0.0 9.7
36 Training parents 0.0 13.0 0.0 5.4
37 Running crèche 0.0 5.2 0.0 2.2
38 Organisation of classes 0.0 58.4 0.0 24.2
39 Leadership training 0.0 0.6 0.0 0.3
40 Dissemination of information 0.0 27.3 0.0 11.3
41 Maintenance of parents' room 0.0 51.3 0.0 21.2
42 Management of parent group by teachers 0.0 7.1 0.0 3.0
43 Home visits by teachers 0.0 2.6 0.0 1.1
44 Sustaining qroups 0.0 1.3 0.0 0.5
45 Clubs for children 0.0 0.6 0.0 0.3
46 Parents as home visitors 0.0 7.8 0.0 3.1
47 Evaluation of coordinator programmes 0.0 0.6 0.0 0.3
48 Facilitation of Local Committee 0.0 3.2 0.0 1.3
49 Resources/ideas 0.0 1.3 0.0 0.5
50 Inter-school 0.0 0.6 0.0 0.3
51 Monitoring ______ 0.0 1.3 0.0 0.5
52 Less dependency^ 0.0 0.6 0.0 0.3
53 Parent input at parent meetings 0.0 7.1 0 0 3.0
54 Managing funds 0.0 1.3 0.0 0.5
55 Parent council 0.0 1.9 0.0 0.8
56 Supporting teachers 0.0 1.3 0.0 0.5
57 BOM/INTO issues 0.0 0.0 2.7 0.5

Total % 38.7 41.4 19.9 100.0
N (respondents) 144 154 74 372
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Appendix 1, Table 32
The Three Most Frequently Delegated Matters, as Perceived by Principals, 
Coordinators, and Teachers
Most Frequently Delegated Principals Coordinators Teachers Total

% % % %
Administration matters 69.0 14.9 57.5 44.2
Parent contact 4.6 76.4 1.6 34.9
Issues of a pastoral/social nature 19.6 2.8 32.3 14.2
Planning/monitoring/evaluating 4.8 4.1 5.5 4.6
Agency contact 2.0 1.8 3.1 2.1
Total % 100.0 100.0 100.0 100.0
N (responses) 393 390 127 910

Appendix 1, Table 33

Perceptions of the Most Helpful W ays to Promote "Teacher Development” Listed by Principals,
Coordinators, and Teachers

Item Principals Coordinators Teachers Total
% % % %

1 Courses 70.7 55.9 81.7 67 5
2 Staff meetings 37.6 37.1 14 4 31.8
3 One to one relationship/communication 4.5 15.9 5.8 9.3
4 Personal development 25.5 29 4 5.8 22.3
5 Attitude change 1.3 1.2 0.0 0.9
6 BOM advice 2.5 0.0 0.0 0.9
7 Example 1.9 6.5 1.9 3.7
8 Affirmation 31.2 34.7 26.9 31.6
9 Sensitivity 1.9 4.7 0.0 2.6
10 Involvement of teachers 14.6 11.8 5.8 11 4
11 Responsibility to teachers 12.7 5.3 2.9 7.4
12 Listening 4.5 13.5 4.8 8.1
13 Consultation 13.4 23.5 18.3 18.6
14 Meeting principal 0.6 0.0 0.0 0.2
15 Committee work 20.4 12.4 13.5 15.5
16 Other schools 1.9 1.2 3.8 2.1
17 Evaluation 4.5 0.6 3.6 2.8
18 Challenging 2.5 0.0 3.8 1.9
19 Career breaks 0.6 0.0 0.0 0.2
20 Financial support 3.8 0.0 1.9 1.9
21 Quality training 1.3 0.6 0.0 0.7
22 Social outings 1.3 2.4 7.7 3.2
23 Own efforts 0.6 1.2 3.8 1.6
24 Teacher mobility 1.3 1.8 0.0 1.2
25 Multiplier effect 0.0 1.8 0.0 0.7
26 P-T meetings 0.0 5.3 0.0 2.1
27 Home visits 0.0 1.8 0.0 0.7
28 Leadership 0.0 0.0 5.8 1.4
29 Statutory bodies 0.0 0.0 1.0 0.2
30 Unions 00 0.0 1.0 0.2

Total % 36.4 39.4 24.1 100.0
N (respondents) 157 170 104 431
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Appendix 1, Table 34
PerceDtions of the Three Most Helpful Wavs to Promote 'Teacher Development" 
Listed by Principals, Coordinators, and Teachers
Ways listed Principals Coordinators Teachers Total

% % % %
Through in-career development 62.0 50.9 56.5 56.2
Through staff nurturing and good 
communication 23.9 31.4 28.7 28.0

Through a culture of affirmation 14.1 15.1 14.3 14.6
Through parents and community 0.0 2.6 0.4 1.2
Total % 100.0 100.0 100.0 100.0
N (responses) 410 456 223 1,089

Appendix 1, Table 35

Perceptions of the Most Helpful W ays to Promote "Parent Development" Listed by Principals, 
Coordinators, and Teachers

Item Principals Coordinators Teachers Total
% % % %

1 Involvement in HSCL activities 42.6 12.4 17.5 24 6
2 Parents' room 11.0 8.2 12.4 10.2
3 Courses for parents 54.2 77.6 73.2 68.0
4 Helping in classroom 7.1 3.5 2.1 4.5
5 Affirmation 19.4 24.1 5.2 18.0
6 Small groups of parents 11.6 10.6 2.1 9.0
7 Referrals 2.6 0.6 1.0 1.4
8 Identification of needs 8.4 24,7 5.2 14.2
9 Encourage participation of parents 34.2 39.4 18.6 32.7
10 P-T  meetings 14.2 4.1 22.7 12.1

11
Listening to parents/reflecting their questions
back

OÜÎ 17.6 5.2 11.6
12 Information to parents 10,3 5.9 21.6 11.1
13 Home visits 1.3 15.9 0.0 6.9
14 Example 0.6 0.0 2.1 0.7

15
Invite and encourage partnership, real 
decision making 11.0 9.4 7.2 9.5

16 A strong supportive Parents association 9.7 1.8 7.2 5.9
17 BOM membership 0.6 0.0 0.0 0.2
18 Extra-curricular activity 1.3 0.6 2.1 1.2
19 Attitudes 1.3 1.2 0.0 0.9
20 Local Committee 1.3 3.5 1.0 2.1
21 Parent driven help/parent to parent help 0.6 3.5 6.2 3.1
22 Core group 0.0 3.5 0.0 1.4
23 Appreciation 0.0 1.2 1.0 0.7
24 Poticy involvement 0.0 1.8 0.0 0.7
25 Fundraising 0.0 0.0 1.0 0.2
26 Employment opportunities 0.0 0.0 1.0 0.2

Total % 36.7 40.3 23.0 100.0
N (respondents! 155 170 97 422
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Appendix 1, Table 36
Perceptions of the Three Most HelDful wavs to Promote "Parent Oeveioolemt" 
Principals, Coordinators, and Teachers

Listed by

Ways listed Principals Coordinators Teachers Total
% % % %

Through intervention of the HSCL
sc h e m e

52.9 59.2 55.0 56.1

Through involving parents and using 
their skills 25.3 21.0 17.2 21.9

Through good communication 14.1 10.8 25.4 14.9
Through a culture of affirmation 7.7 8.9 2.4 7.2
Total % 100.0 100.0 100.0 100.0
N (re sp o n se s ) 391 461 209 1,061

Appendix 1, Table 37
Perceptions of the Most Helpful Ways to Promote "Pupil Development" Listed by Principals,
Coordinators, and Teachers

Item Principals Coordinators Teachers Total
% % % %

1 Discussion /group work 3.3 3.7 11.6 5.4
2 Inviting speakers/growing up, business 4.6 3.1 5.3 4.1
3 Good staff relationships 7.2 10.4 4.2 7.8

4
Encouragement/affirmation/building of self- 
image

29.6 31.9 30.5 30.7

5 "Early detection"/ "remediation" 1.3 0.0 1.1 0.7
6 To  challenge limitless possibilities of pupils 21.7 33.1 17.9 25.4
7 Professional advice /counselling 5.3 1.8 1.1 2.9
8 Comprehensive school programme 34.9 29.4 26.3 30.7
9 Home visits 1.3 0.6 0.0 0.7
10 Give responsibility 17.1 16.0 17.9 16.8
11 Happy relaxed environment /care/ belonging 23.7 12.9 23.2 19.3

12 Consistent and fair discipline 7.2 6.1 9.5 7.3
13 Mutual respect between all 13.8 17.2 7.4 13.7
14 Extra curricular activities 25.7 19.6 27.4 23.7
15 Involvement with the arts 1.3 0.0 0.0 0.5
16 Target-setting and evaluation 5.3 2.5 3.2 3.7

17 Listening /consulting 11.8 17.8 12.6 14.4
18 Student council 2.0 1.8 5.3 2.7
19 Teachers understand the needs of pupils 13.2 17.8 12.6 14.9
20 Develop ethos and value system 2.0 0.0 1.1 1.0
21 Pupil involvement in leadership 3.3 6.1 2.1 4.1
22 T o  keep up-to-date 2.0 1.8 0.0 1.5
23 Action research /accountability 0.7 0.6 1.1 0.7
24 Religious Education groups 1.3 1.8 1.1 1.5
25 Assem bly routines 2.6 0.0 2.1 1.5
26 Accountability 0.7 0,0 0.0 0.2
27 Parent education and targeting 8.6 29.4 6.3 16.3
28 Competitive approach 1.3 0.0 0.0 0.5
29 Moral development 0.7 0.6 0.0 0.5
30 Awards 0.0 1.2 1.1 0.7
31 Reduced pupil-teacher ratio 0.0 1.2 1.1 0.7
32 School attendance 0.0 0.6 0.0 0.2
33 Statutory bodies 0.0 0.0 2.1 0.5

Total % 37.1 39.8 23.2 100.0
N (respondents) 152 163 95 410
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Appendix 1, Table 38
Perceptions of the Three Most Helpful Ways to Promote ’’Pupil Development" Listed by 
Principals, Coordinators, and Teachers
Priorities listed Principals Coordinators Teachers Total

% % % %
Affective development 37.1 35.5 35.0 36.0

Good communication and 
staff relationships 22.9 32.6 24.7 27.3

Professionalism of the staff 
in working with pupils 24.9 20.0 19.7 21.8

Active pupil-centred learning
15.1 11.8 20.6 14.9

Total % 100.0 100.0 100.0 100.0
N (responses) 385 439 223 1,047

A ppendix 1, Table 39
Perceptions of ICD (Element 1) According to Coordinators

Item
Learned 
to cope

Under
standing

Understood
feeling

/listening
Supporting

parents
Practical
advice Total

% % % % % %
1 Conflict management 77.8 22.2 0.0 0.0 0.0 10.4
2 Internalised oppression 6.9 87.9 5.2 0.0 0.0 33.5
3 How to develop the staff 0.0 100.0 0.0 0.0 0.0 1.2
4 Community education 0.0 100.0 0.0 0.0 0.0 1.2
5 Leadership 0.0 95.8 0.0 0.0 4.2 13.9
6 Counselling skills 0.0 33.3 66.7 0.0 0.0 1.7

7
Scheme development/past 
and current practice

0.0 75.9 3.4 6.9 13.8 16.8

8 Delegation 0.0 50.0 0.0 50.0 0.0 1.2
9 Partnership 0.0 100.0 0.0 0.0 0.0 9.8
10 Empowerment 0.0 100.0 0.0 0.0 1.7 0.0
11 Time management 0.0 0.0 0.0 0.0 100.0 0.6
12 Early start 0.0 0.0 0.0 0.0 100.0 1.7
13 Local Committee 0.0 33.3 0.0 0.0 66.7 3.5
14 Group work 0.0 100.0 0.0 0.0 0.0 1.2
15 Partnership 0.0 100.0 0.0 0.0 0.0 1.2
16 Post-primary needs 0.0 100.0 0.0 0.0 0.0 0.6

Total % 10.4 76.9 3.5 1.7 7.5 100.0
N (responses) 18 133 6 3 13 173
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A p p en d ix  1, Table 40
Perceptions of ICD (Element 2) According to Coordinators

Put ideals Staff
Identity Under Avoid Real under of scheme Realistic developm Staying Self-

Item blocks stand jo b duplication stand ings in context goals ent on track evaluation Total
% % % % % % % % % %

1 Internalised oppression 60.0 15.0 0.0 0.0 5.0 10.0 10.0 0 0 0.0 11.4
2 Rationale and current 

practice
2.6 76.9 0.0 0.0 7.7 0.0 10.3 0.0 2.6 22.3

3 Community education 0.0 42.9 14.3 0.0 42.9 0.0 0.0 0.0 0.0 4.0
4 Tim e managem ent 0.0 44.4 0.0 0.0 0.0 55.6 0.0 0.0 0.0 5.1
5 Educate disadvantaged 0.0 37.5 0.0 37.5 0.0 0.0 0.0 0.0 0.0 4.6
6 Leadership skills 31.3 12.5 0.0 3.1 18.8 25.0 6.3 0.0 3.1 18.3
7 Conflict managem ent 82.4 11.8 0.0 0.0 0.0 0 0 0.0 5.9 0.0 9.7
8 Early Start 0.0 57.1 0.0 42.9 0.0 0.0 0.0 0.0 0.0 4.0
9 Partnership 0.0 33.3 0.0 25.0 41.7 0 0 0.0 0.0 0.0 6.9
10 Empowerment 40.0 10.0 0.0 0.0 50.0 0.0 0.0 0.0 0.0 5.7
11 Home visits 0.0 50.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 1.1
12 Groupwork 75.0 12.5 0.0 0.0 0.0 0.0 0.0 12.5 0.0 4.6
13 Local Committee 25.0 75.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0 2.3

Total % 27.4 36.0 0.6 6.3 14.3 8.6 4.6 1.1 1.1 100
N (responses) 48 63 1 11 25 15 8 2 2 175



A p p en d ix  1, Table 41 Perception of ICD (Element 3) According to Coordinators

Item Empowerment Information
Parents as 
resource

Organisational
framework

Forum for 
sharing 
views

Learned
strategies

Development in 
education Total

% % % % % % % %
1 M anagem ent structures 11.1 33.3 0.0 55.6 0.0 0.0 0.0 11.3
2 Changes in education 0.0 50.0 0.0 25.0 0.0 0.0 25.0 2.5
3 Language development 0.0 33.3 0.0 66.7 0.0 0.0 0.0 1.9
4 Staff development 16.7 66.7 0.0 16.7 0.0 0.0 0.0 7.5
5 Empowerment 25 .0 75.0 0.0 0.0 0.0 0.0 0.0 2.5
6 Internalised oppression 50.0 33.3 0.0 0.0 0.0 16.7 0.0 3.8
7 Local Comm ittee 50 .0 50.0 0.0 0.0 0.0 0.0 0.0 2.5
8 Community Education 0.0 50.0 50.0 0.0 0.0 0.0 0.0 1.3
9 Group dynamics 9.5 64.3 0.0 14.3 9.5 2.4 0.0 26.3
10 Conflict m anagem ent 16.7 33.3 0.0 0.0 0.0 50.0 0.0 3.8
11 Early Start 0.0 80.0 20.0 0.0 0.0 0.0 0.0 3.1
12 Partnership 11.8 47.1 11.8 23.5 0.0 0.0 5.9 10.6
13 Current practice 12.1 54.5 0.0 33.3 0.0 0.0 0.0 20.6
14 Cluster groups 0.0 0.0 0.0 100.0 0.0 0.0 0.0 0.6
15 Hom e visits 0.0 66.7 0.0 33.3 0,0 0.0 0.0 1.9

Tota l % 13.1 53.8 2.5 23.8 2.5 3.1 1.3 100.0
N (responses) 21 86 4 38 4 5 2 160



Appendix 1, Table 42
Elements of the ICD Programme Reflecting the Number of Coordinators Who Valued 
Each Element

Element of ICD No. of coordinators who found it 
helpful

Rationale and practices of the HSCL schem e 90
Internalised oppression and its consequences 79
Leadership skills 55
Group dynamics 52
Theory of partnership 48
Conflict m anagem ent 41
M anagem ent structures 18
Cluster group m anagem ent 18
Empowerment 17
"Early Start" training 15
Staff developm ent 14
Local Committee 14
Community education 11
Time M anagem ent {theory and practice) 10
Educational D isadvantage 8
Home visitation 5
C hanges in education 4
Language developm ent 3
Counselling skills 3
Delegation 2
Post-Primary needs 1
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Appendix 1, Table 43
Perceptions of the ’Tasks" Performed by Parents Listed by Principals and
Coordinators

Item Principals Coordinators Total
% % %

1 Crafts/cookery 6.1 6.6 6.4
2 M usic/drama 3.3 3.0 3.1
3 Open day 3.5 3.7 3.6
4 Com puters 1.7 1.2 1.4
5 Classroom  reading 10.6 7.5

COCO

6 G am es/sport 4.8 4.9 4.9
7 Discipline 1.1 1.8 1.5
8 Fundraising 13.7 9.1 11.2
9 M eetings 1.9 2.4 2.1
10 Outings 5.6 3.9 4.6
11 Leisure activities 8.9 6.7 7.7
12 Personal developm ent 1.9 0.0 0.8
13 Parents' room 0.7 3.6 2.3
14 Pre-school 3.9 3.0 3.4
15 Religious cerem onies 0.9 1.0 1.0
16 C rèche 0.9 1.2 1.1
17 Local Committee 0.6 1.9 1.3
18 Community activities 0.4 1.0 0.7
19 BOM 1.7 0.7 1.2
20 Leadership 0.7 5.1 3.1
21 Assisting HSCL coordinator 1.5 3.4 2.6
22 Homework 0.7 1.0 0.9
23 Peripheral 1.3 0.1 0.7
24 Parent association 0.9 1.2 1.1
25 Partnership 0.2 0.0 0.1
26 Lunches/books 9.4 8.8 9.1
27 Adult education 1.1 0.1 0.6
28 Substituting for absen t teachers 0.2 0.0 0.1
29 Security 0.7 0.1 0.4
30 Information 0.7 1.2 1.0
31 Support 0.2 0.1 0.2
32 Newsletter 0.2 0.7 0.5
33 3rd. Level visits 0.2 0.0 0.1
34 R esources 0.2 0.0 0.1
35 Mock interviews 0.2 0.1 0.2
36 Library 4.6 3.4 4.0
37 Classroom  work 2.6 5.7 4.3
38 First aid 0.4 0.3 0.3
39 Parents' Room 1.3 0.7 1.0
40 Vision statem ent 0.2 0.1 0.2
41 Making of equipm ent 0.2 0.4 0.3
42 Home visits 0.2 0.7 0.5
43 Health promotion 0.0 0.1 0.1
44 Transfer program m es 0.0 0.4 0.2
45 Evaluation 0.0 0.1 0.1
46 Core group 0.0 1.6 9.0
47 Home visits 0.0 0.3 0.2
48 Identify needs 0.0 0.1 0.1
49 Staff developm ent 0.0 0.1 0.1

Total % 44.6 55.4 100.0
N (respondents) 146 165 311
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A ppendix 1, Tab le 44

Perceptions of Principals, Coordinators, and Teachers in Relation to Enriching
Exam ples o f Partnership

item Principals Coordinator Teachers Total
% % % %

1 Extra curricular 13.0 7.5 10.0 10.4
2 Help on outings 6.8 2.5 5.7 4.8
3 Help with events 9.6 11.3 10.0 10.4
4 Meetings 4.1 1.3 0.0 ~ 2.1
5 Yard games 7.5 1.3 5.7 4.5
6 Behaviour 4.8 6.3 5.7 5.6
7 Parent's committee 15.1 8.8 8.6 11.2
a Reading projects 17.1 16.3 27.1 18.6
9 Parent room 4.8 2.5 4.3 3.7
10 Music therapy 0.7 0.0 0.0 0.3
11 Local Committee 6.2 5.0 0.0 4 .5
12 P-T Involvement with children 27.4 25.6 12.9 23.9
13 Parent involvement in classroom 14.4 13.8 14.3 14.1
14 Fundraising 8.9 5.6 5.7 6.9
15 Social events 7.5 11.9 4.3 8.8
16 Community development projects 4.8 6.9 1.4 5.1
17 Involvement in HSCL activities 21.2 8.1 47.1 20.5
18 Partnerships 1.4 0.6 0.0 0.8
19 BOM/VEC 5.5 1.9 1.4 3.2
20 W ork experience 2.7 1.3 0.0 1.6
21 Joint committees 1.4 0.0 0.0 0.5
22 Schools co-operating 1.4 0.0 0.0 0.5
23 Agency co-operation 1.4 0.6 0.0 0.8
24 Parent involvement in Early Start 5.5 6.3 0.0 4.8
25 Team  approach 3.4 0.0 2.9 1.9
26 Child interest 1.4 0.0 0.0 0.5
27 Past pupils 0.7 0.0 0.0 0.3
28 Transition year 1.4 1.3 2.9 1.6

29
Teacher involvement in parent 
courses

4.1 5.0 4.3 4.5

30 BOM training 0.7 '(T6 0.0 0.5
31 Mission statement 1.4 0.6 0.0 0.8
32 Raised esteem 0.7 0.0 2.9 0.8
33 Lifelong learning^ 2.1 1.3 1.4 1.6
34 Core group 5.5 3.8 1.4 4.0
35 Negotiators _______ 0.7 0.0 0.0 0.3
36 Action research 0.7 0.0 0.0 0.3
37 Student exchange 1.4' ” 0.0 0.0 0.5
38 Health education 1.4 0.0 1.4 0.8
39 Homework support 4.1 2.5 0.0 2.7
40 Pupil-staff relationships_________ 0.7 0.0 1.4 0.5

41 The development of mutual 
understanding

8.2 20.6 14.3 14.6

42 Openness 0.7 ‘ 1.9 0.0 1.1
43 Policy group 6.2 11.9 0.0‘ 7.4
44 Cluster meetings 2.1 0.0 0.0 0.8
45 Principals meetings 0.7 0.0 0.0 0.3
46 Sharing resources 1.4 3.1 0.0 1.9
47 Peripheral 1.4 3.1 1.4 2.1
48 Preparation for religious activities 4.1 0.6 0.0 1.9
49 Library 3.4 3.1 0.0 2.7
50 Home visits 0.7 0.6 0.0 0.5
51 Lobbying 0.7 0.0 0.0 0.3
52 Leaders 0.7 3.8 1.4 2.1
53 The value of teachers 0.0 5.0 0.0 2.1
54 Transfer programmes 0.0 5.0 0.Ô 2.1
55 Improved behaviour 0.0 2.5 0.0 1.1
56 Parent as educator 0.0 1.3 0.0 0.5

Total % 38.8 42.6 18.6 100.0
N (respondents) 146 160 70 376
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Appendix 1, Table 45
The Three Most Enriching Perceptions of Partnership According to Principals, 
Coordinators, and Teachers

Perceptions listed
Principals Coordinators Teachers Total

% % % %
Parent-child contact 30.0 27.2 33.6 29.4

Parent-school contact 30.0 30.6 20.0 28.6

Parent-teacher contact 14.3 16.3 8.6 14.2

Parent-parent contact 11.4 7.0 25.7 11.9

Pupil outcomes (whole-school
ap p ro ach ) 6.5 11.0 11.4 9.1

Community contact 7.8 7.9 0.7 6.7

Total % 100.0 100.0 100.0 100.0

N (re sp o n ses) 370 356 140 866
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Appendix 1, Table 46
Perceptions of Negative or Unproductive Examples of Partnership Listed by 
Principals, Coordinators, and Teachers

Item Principals Coordinators Teachers Total
% % % %

1 Parents "taking over" 24.0 19.2 27.3 22.1
2 O pposed to coordinator 2.0 3.8 0.0 2.7
3 Invasive over familiar parents 22.0 11.5 27.3 17.7
4 Clique 6.0 3.8 9.1 5.3
5 Poor response from parents 24.0 21.2 36.4 23.9
6 Over-involvement 4.0 0.0 0.0 1.8
7 Abusive encounter 20.0 5.8 0.0 11.5
8 Inappropriate links 2.0 0.0 0.0 0.9
9 T eacher fears 10.0 11.5 0.0 9.7
10 Preconceived ideas 4.0 1.9 0.0 2.7
11 Early Start 2.0 0.0 0.0 0.9
12 Bad timekeeping (teachers) 4.0 0.0 0.0 1.8
13 Children upset 2.0 0.0 0.0 0.9
14 Poor P-T communication 2.0 13.5 0.0 7.1
15 Poor BOM response 2.0 1.9 9.1 2.7
16 Gossip in parent room 2.0 5.8 9.1 4.4

17
Marginalisation of those parents 
not involved in HSCL

2.0 1.9 0.0 1.8

18 Inadequate psychological services 2.0 0.0 0.0 0.9
19 Not ready 2.0 0.0 0.0 0.9
20 No procedures 2.0 0.0 0.0 0.9
21 Difficult agency individual 0 0 3.8 0.0 1.8
22 Unwilling teachers 0.0 23.1 0.0 10.6
23 Hard to support all parties 0.0 3.8 0.0 1.8

24
Children removed from school by

0.0 1.9 0.0 0.9
parent involved in HSCL

25 Lack of facilities for parents 0.0 ~ 1 9 0.0 0.9
26 Lack of agenda 0.0 1.9 o.'o' 0.9
27 Inter-agency rivalry 0.0 3.8 o.o" 1.8
28 Local jealousy 0.0 3.8 0.0 1.8
29 Parent association 0.0 7.7 0.0 3.5
30 Unsatisfactory shop 0.0 0.0 9.1 0.9
31 Expectations 0.0 0.0 9.1 0.9

Total % 44.2 46.0 11.0 100.0
N (respondents) 50 52 11 113
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Appendix 1, Table 47
Tod Three Perceptions of the Most Unproductive Experiences of Partnership 
According to Principals, Coordinators, and Teachers

Perceptions listed
Principals Coordinators Teachers Total

% % % %
Undesirable parent 
involvement 78.6 52.5 86.7 66.7

Problems within the school 8.6 28.8 6.7 18.2
Resistance to the introduction 
of new schemes/ideas 10.0 11.3 6.7 10.3

Poor relationships with 
agencies 2.9 7.5 0.0 4.8

Total % 100.0 100.0 100.0 100.0
N (responses) 70 80 15 165
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Elements of Partnership as Perceived by Teachers

Appendix 1, Table 48
Elements of Partnership, F irst Named

item Elements Frequency Percent
0 Nothing 9 8.0
1 Shared purpose 74 65.5
2 Mutual respect 6 5.3
3 Negotiation 2 1.8
4 Shared information 12 10.6
6 Sharing responsibilities 7 6.2
7 Sharing decisions 2 1.8
8 Accountability 1 0.9

Total 113 100.0

Elements of Partnership, Second  Named
Item Elements Frequency Percent

0 Nothing 71 62.8
1 Shared purpose 8 7.1
2 Mutual respect 14 12.4
3 Negotiation 2 1.8
4 Shared information 7 6.2
5 Sharing skills 2 1.8
6 Sharing responsibilities 8 7.1
8 Accountability 1 0.9

Total 113 100.0

Elements of Partnership, Third  Named
Item Elements Frequency Percent

0 Nothing 103 91.2
1 Shared purpose 2 1.8
2 Mutual respect 1 0.9
4 Shared information 1 0.9
5 Sharing skills 1 0.9
6 Sharing responsibilities 1 0.9
7 Sharing decisions 1 0.9
8 Accountability 3 2.7

Total 113 100.0
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Appendix 1, Table 49
Perceptions of Principals and Coordinators Relating to the Development of
Partnership Among Staff

Item Principals Coordinators Total
% % %

1 Reinforcem ent 33.3 49.1 41.7
2 A ddress staff issues 21.6 27.7 24.8
3 Risk taking 17.0 6.9 11.7
4 More aw aren ess 3.3 2.9 3.1
5 Build respect/trust_______________________ 10.5 11.0 10.7
6 Develop equality 0.0 1.2 0.6
7 Share power 7.8 3.5 5.5
8 Plan together a s  teachers 17.6 20.8 19.3
9 Show exam ple ~ 0.7 6.4 3.7
10 P-T informal meeting 16.3 4.0 9.8
11 Share information 7.2 2.9 4.9
12 Decision making 2.6 1.7 2.1
13 P-T m eetings 15.0 20.8 18.1

' 14 Training for teachers 24.2 38.2 31.6
15 Encouragem ent and support 9.8 4.6 7.1
16 Community initiative 1 3 0.6 0.9
17 Socials 1.3 1.7 1.5
18 Affirm teachers 2.0 7.5 4.9
19 U nderstand values of HSCL 3.9 3.5 3.7
20 Agreeing a com m on vision 2.6 2.3 2.5
21 Move slowly 4.6 8.1 6.4
22 M anagem ent 0.7 1.2 0.9
2 3 " Discussion time 8.5 8.7 8.6
24 Develop policy 2.0 6.4 4.3
25 Evaluation 1.3 1.7 1.5
26 Classroom 0.7 0.6 0.6
27 More administrative principals 0.7 0.0 0.3
28 One school to each coordinator " 0 .7 0.0 0.3
29 Funding 0.7 0.0 0.3
30 Part of training 0.7 0.6 0.6
31 Communication 2.0 9.8 6.1
32 Don't know 0.7 0.0 0.3
33 P arents ' Council 0.0 0.6 0.3
34 Skills developm ent 0.0 0.6 0.3
35 Settle disputes 0.0 1.2 0.6

Total % 46.9 53.1 100.0
N (respondents) 153 173 326
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Appendix 1, Table SO
PerceDtions of Three Most Imoortant Methods. Accordino to PrinciDais and 
Coordinators in Order to Develop Partnership Among Staff Members

Most Important Methods Principals Coordinators Total
% % %

Involve all parties, communicate and build 
relationships 52.3 42.8 46.9

Develop plans and put structures in place 28.1 32.3 30.5
Highlight the value, the positive outcomes of 
partnership 19.6 24.9 22.6

Total % 100.0 100.0 100.0
N (responses) 327 430 757

Appendix 1, Table 51

Perceptions of the Too Three Actions Required bv Principals and Other Staff in Order 
to Develop Partnership According to Teachers
Actions of Principals according to 

Teachers
% Actions of other Staff 

according to Teachers
%

Communication 23.6 Communication 24.8
Planning 13.3 Naming of concerns 16.1
Affirmation 13.0 Affirmation 14.0
Naming concerns 12.7 Naming of expectations 10.2
Naming expectations 9.7 Planning 9.3
Delegating responsibility 8.8 Parent-teacher m eetings 8.1
Parent-teacher m eetings 7.6 Training 5.6
Training 5.8 Delegating responsibility 3.7
Social gatherings 2.4 Social gatherings 3.1
Other 1.2 Classroom  involvement of 

Parents 2.5

Evaluation 0.9 Evaluation 2.2
Classroom  involvement of Parents 0.9 Other 0.3
Total % 100.0 Total % 100.0

N (responses) 330 N (responses) 322
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Appendix 1, Table 52
Perceptions of Principals and Coordinators Relating to the Development of 
Partnership Among Parents

Item Principals Coordinators Total
% % %

1
Facilitate understanding and involvement 15.5 16.3 15.9

2 Training 29.1 26.7 27.8
3 Establish boundaries 5.4 12.2 9.1
4 Breakdown fear 10.1 16.9 13.8
5 Collaborate-participate 35.1 29.1 31.9
6 School as  an open community 16.2 9.3 12.5
7 Respect/sensitivity 11.5 8.1 9.7
8 Equality 1.4 0.0 0.6
9 Share power/decision-making 2.7 9.9 6.6
10 Explain staff fears and difficulties 2.0 1.2 1.6
11 Share information 18.2 10.5 14.1
12 Build confidence of parents 20.9 37.2 29.7
13 Healing 0.7 1.2 0.9
14 Socialise 8.8 7.6 8.1
15 Parents association 6.1 3.5 4.7
16 Develop teachers 1.4 1.2 1.3
17 Atm osphere in school 0.7 0.0 0.3
18 Formal P-T m eetings 9.5 8.7 9.1
19 Consultation 8.8 8.1 8.4
20 The parent a s  prime educator 10.1 18.6 14.7
21 Give feedback 0.7 0.0 0.3
22 Coordination 0.7 0.0 0.3
23 Small steps 2.7 2.3 2.5

24 Confidentiality 1.4 0.6 0.9
25 Work together 1.4 4.1 2.8
26 Break apathy 1.4 0.0 0.6
27 Suggestions 0.7 0.0 0.3
28 Media interest 0.7 0.0 0.3
29 BOM selection 0.7 0.6 0.6
30 Classroom  involvement 2.0 1.7 1.9
31 More facilities 2.0 0.6 1.3
32 Involve father 0.7 0.0 0.3
33 HSCL courses 0.7 1.2 0.9
34 Local Committee 0.7 1.2 0.9
35 Money 0.7 0.0 0.3
36 Don't know 0.7 0.0 0.3
37 Core group 0.0 8.7 4.7
38 Reach all 0.0 4.1 2.2

Total % 46.3 53.8 100.0
|N (respondents) 148 172 320
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Appendix 1, Table 53
PerceDtions of the Three Most Important Methods. Accordino to Principals and 
Coordinators in Order to Develop Partnership Among Parents

Most important methods Principals Coordinators Total

% % %
Create an environment of co-operation and 
partnership 56.1 52.5 54.1

Help parents to set up structures, share power 
and decision-making 24.6 24.5 24.5

Provide training 18.4 22.5 20.7

Create an environment of trust 0.9 0.5 0.6

Total % 100.0 100.0 100.0
N (responses) 342 432 774

A ppendix  1, Table 54
Perceptions of the Too Three Actions of Parents. Reauired in Order to Develop 
Partnership According to Teachers

Actions of Parents %

Communication 24.7

Naming concerns 16.9

Parent-teacher m eetings 15.6

Naming expectations 12.8

Affirmation 9.4

Training 5.6

Social gatherings 4.1

Classroom  involvement of parents 3.4

Planning 3.4

Delegating responsibility 2.2

Evaluation 1.3

Other 0.6

Total % 100.0

N (responses) 320
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Appendix 1, Table 55
Perceptions of Principals, Coordinators, and Teachers Relating to the "Most
Important Change" Since HSCL Was Introduced

Item Whole school development Principals Coordinators Teachers Total
% % % %

1 Parent profile raised 41.1 40.0 39.4 40.3
2 Parent attitudes changed 2.8 0.7 2.8 1.9
3 C hange in the perception of 

school
2.8 8.0 1.4 4.7

4 Som eone to contact parents 9.9 2.0 16.9 8.0
5 Parent and teach er - unity of

purpose _
19.9 11.3 19.7 16.3

6 Literacy of parents 0.7 0.0 0.0 0.3
7 A w areness of school by parents 10.6 10.0 4.2 9.1

8 Development of courses and 
facilities for parents

5.0 3.3 8.5 5.0

9 Appreciation by parents 0.7 0.7 1.4 0.8
10 Parents helping in classroom 0.7 0.7 0.0 0.6
11 Early Start 0.7 0.0 0.0 0.3
12 Less burden on principal 0.7 0.0 0.0 0.3

13 Staff regarding parents as
partners 2.8 14.7 0.0 7.2

14 Teachers" telling parents" at 
meetings 0.7 0.0 0.0 0.3

15 Principal more confident 0.0 1.3 0.0 0.6

16 Fundraising 0.0 0.7 0.0 0.3

17 T eachers feel supported 0.0 0.7 1.4 0.6

18 Inter-school collaboration 0.0 4.0 0.0 1.7

19 Whole school development 0.0 0.7 0.0 0.3

20 T eachers aw are of home 
background

0.7 1.3 0.0 0.8

21 BOM change 0.0 0.0 1.4 0.3

22 Pupils more responsible 0.0 0.0 2.8 0.6

Total % 39.0 41.4 19.6 100.0
N (respondents) 141 150 71 362
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Appendix 1, Table 56 I
Perceptions of Principals, Coordinators, and Teachers Relating to the "Second
Most Important Change" Since HSCL Was Introduced

Item Principals Coordinators Teachers Total
% % % %

1 Self-image of parents 1.6 1.4 1.8 1.5
2 Trust 18.6 7.5 16.4 13.3
3 Staff w ere more aw are 11.6 26.5 5.5 17.2
4 Coordinator support for T eachers 0.8 2.7 18.2 4.5
5 More e a s e  of contact 18.6 11.6 23.6 16.3
6 Home needs 5.4 1.4 3.6 3.3
7 Parents welcome 8.5 9.5 5.5 8.5
8 Relationship 1.6 4.8 0.0 2.7
9 Parent participation 6.2 10.2 10.9 8.8

10 Treatm ent of pupils by teach ers 1.6 0.7 1.8 1.2
11 Real issues 1.6 0.0 0.0 0.6
12 Home visits 4.7 0.7 0.0 2.1
13 High achievers group 0.8 0.0 0.0 0.3
14 Reputation of school enhanced 1.6 1.4 0.0 1.2
15 Local committee 2.3 0.7 0.0 1.2
16 Parent developm ent 2.3 1.4 9.1 3.0
17 Community link 0.8 0.0 0.0 0.3
18 Behaviour improvement 4.7 0.7 0.0 2.1
19 Classroom  work by parents 2.3 4.1 0.0 2.7
20 Parent attitude to change 3.1 10.2 1.8 6.0
21 Principal attitudes 0.8 3.4 0.0 1.8
22 School links 0.8 0.7 0.0 0.6
23 T eachers listen 0.0 0.7 0.0 0.3
24 T eachers available 0.0 0.0_____ 1.8 0.3

Total % 39.0 44.4 16.6 100.0
N (respondents) 129 147 55 331
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Appendix 1, Table 57
Perceptions of Principals, Coordinators, and Teachers Relating to the 'Third 
Change in Importance" Since HSCL Was Introduced

Item Principals Coordinators Teachers Total

% % % %
1 Parents not taking over 10.5 20.1 2.6 14.0
2 Interconnection of hom e and school 12.3 20.1 23.7 17.5
3 Pupil-Teacher atm osphere 6.1 0.7 7.9 3.8
4 S en se  of belonging for parents 16.7 17.2 7.9 15.7
5 School as part of community 6.1 3.0 5.3 4.5
6 Pupils as  individuals 1.8 0.0 0.0 0.7
7 Parent em powerm ent 19.3 17.2 26.3 19.2
8 Information to teachers 2.6 0.7 5.3 2.1
9 General support 2.6 0.0 0.0 1.0
10 Improvement in pupil attitude 7.9 2.2 7.9 5.2
11 Value of coordinator 3.5 2.2 10.5 3.8
12 Change in job description of 

coordinator 0.9 0.0 0.0 0.3
13 Attitude change all round 4.4 3.0 0.0 3.1
14 Less burden on principal 1.8 0.0 0.0 0.7
15 Profile of school through Local 

Committee 1.8 3.0 0.0 2.1
16 Early Start - Junior Infant changes 1.8 0.7 0.0 1.0
17 Staff development 0.0 2.2 0.0 1.0
18 Parents have "stepped back" 0.0 2.2 0.0 1.0
19 Understanding of disadvantage 0.0 2.2 2.6 1.4
20 Fear/unrest am ong teachers 0.0 0.7 0.0 0.3
21 Understanding of oppression 0.0 0.7 0.0

o

22 Increased support for principal 0.0 1.5 0.0 0.7

Total % 39.9 46.9 13.3 100.0
N (respondents) 114 134 38 286
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Appendix 1, Table 58
Perceived "Consequences" of the Local Committee According to Principals 
and Coordinators

Item Principals Coordinators Total
% % %

1 Training for parents 11.7 14.5 13.0

2
Areas targeted by community m em bers 35.0 78.2 55.7

3 Increased confidence in parents 10.0 21.8 15.7

4 Contribution of school to community 25.0 20.0 22.6

5 Co-operation/barriers broken 30.0 30.9 30.4

6 Improvement in communication 25.0 38.2 31.3

7 Growth in support for school 11.7 1.8 7.0

8 Contact with neighbouring schools 23.3 12.7 18.3

9 An aw areness of local needs 28.3 16.4 22.6

10 G reater staff involvement 3.3 0.0 1.7

11 Pride 3.3 0.0 1.7

12 Support 6.7 3.6 5.2

13 Identification of a re a s  for improvement 1.7 18.2 9.6

14 Drug aw areness 1.7 0.0 0.9

15 Marginalised 1.7 1.8 1.7

16 Extra-curricular involvement 3.3 0.0 1.7

17 Local Committee too big 3.3 0.0 1.7

18 Clusters helpful 1.7 0.0 0.9

19 More work for principal 3.3 0.0 1.7

20 Discussion m eaningless 1.7 0.0 0.9

21 Better than association 1.7 o o 0.9

22 Evaluation 0.0 1.8 0.9

23 Delegation 0.0 7.3 3.5

24 Based on needs 0.0 1.8 0.9

Total % 52.2 47.8 100.0
N (respondents) 60 55 115

527



Appendix 1, Table 59
Main "Consequences" of the Local Committee, according to Principals and 
Coordinators

Consequences listed Principals Coordinators Total

% % %
Benefits to the
school/community/coordinators 59.3 57.4 58.3

Communication/co-operation 25.7 28.4 27.1
Course outcomes/involvement for 
parents 11.4 14.2 12.8

Negative outcomes 3.6 0.0 1.7
Total % 100.0 100.0 100.0
N (responses) 140 148 288
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Appendix 1, Table 60
Perceived "Blocks” to Setting up a Local Committee Listed by Principals and
Coordinators

Item Principals Coordinators Total
% % %

1 Lack of clarity 27.8 5.7 11.3

2 Not ready 38.9 34.9 35.9

3 Principals too busy already 27.8 17.9 20.4

4 Too many com m ittees 8.3 21.7 18.3

5 Deferred by National Coordinator 5.6 3.8 4.2

6 Awaiting the grouping of schools 22.2 2.8 7.7

7 Focus might not m eet ones n eed s 5.6 1.9 2.8

8 Parental apathy 13.9 6.6 8.5

9 Prior work with parents 8.3 0.0 2.1

10 Coordinator reluctant 5.6 26.4 21.1

11 Leaders not emerging 2.8 2.8 2.8

12 Area too big 2.8 12.3 9.9

13 New personnel 2.8 0.9 1.4

14 Coordinator antagonism 2.8 0.9 1.4

15 Principal threatened 0.0 4.7 3.5

16 Principal grudgingly accepts parents 0.0 2.8 2.1

17 Chairperson unwilling 0.0 0.9 0.7

18 Parent potential lacking 0.0 10.4 7.7

19 Coordinator over independent 0.0 13.2 9.9

20 Inter-coordinator conflict 0.0 1.9 1.4

21 C hange process is slow 0.0 1.9 1.4

Total % 25.4 74.6 100.0
N (respondents) 36 106 142
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Appendix 1, Table 61
PerceDtions of the Three Most Slanificant "Blocks" to Settina u d  a Local 
Committee According to Principals and Coordinators

Most significant "Blocks" listed Principals Coordinators Total

% % %
Not ready for a Local Committee 66.7 37.8 45.2

Structures were not in place 12.7 23.2 20.6
Coordinator blocks 4.8 24.3 19.4

Principal blocks 15.9 14.6 14.9

Total % 100.0 100.0 100.0

N (responses) 63 185 248

530



Appendix Two: Likert Scale Tables
(see 5.3 and 7.5.6)

Appendix 2, Table 1 The Likert Scale as sent to the sample population in
Ireland and Scotland

In the case o f  each o f  the following statements please indicate your judgement about 
which most accurately reflects the reality o f  your school situation by ticking one
box.

[As this question m il have to be analyzed statistically by computer, it is essential 
for an accurate result that each statement receives an evaluative mark in its
box.]

a. Our school (buildings and persons) is a facility for the whole community.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

b. Parents in our school are involved in discussion on several areas of school 
policy.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

c. In our school meetings and consultation are not a fruitful use of time.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

d. Our school is the better for having a School Plan/Vision-Mission 
Statement.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

e. In our school most parents feel that teachers really listen to them.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

f. Sharing information with parents does not help our school.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree 0

g. Parents in our school are mainly involved in extra-curricular activities 
(e.g. fund raising, helping with tours and sports, etc.).

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

h. In our school parents do not really know the purpose of the Board of 
Management.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

i. Parents receive reports mainly on the academic needs/successes of their 
children.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

j. In our school teachers believe that most pupils have hidden talents.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □
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k. In our school the talents of parents are given scope.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

I. In our school teachers believe that they are the sole experts in educational 
matters.

Strongly agree I  Agree □ Undecided 1 Disagree □ Strongly disagree I

m. The Board of Management is very involved in all important school 
matters.

Strongly agree □ Agree 0  Undecided □ Disagree □ Strongly disagree □

n. In our school teachers do not really know what happens at meetings of 
the Board of Management.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree 0

o. In our school teachers work as a team.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

p. Our school sees keeping parents well informed about school matters 
more important than involving them.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

q. In our school parents receive very little information.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

r. In our school parents are encouraged to share their knowledge of their 
children with the staff.

Strongly agree □ Agree □ Undecided □ Disagree 0  Strongly disagree □

s. Our school can function well without a School Plan/Vision-Mission 
Statement.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

t. Delegation is a way of balancing the workload.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

u. Our school encourages parents and teachers to work closely together thus 
sharing talents.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

v. In our school parents do not share their needs or problems with staff.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

w. In our school teachers believe that most parents have hidden talents.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

x. Teachers in our school regard it as unprofessional to admit that they do 
not know.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □
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y. In our school the principal delegates a lot of responsibility to teachers.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

z. The development of partnership takes too much time for the anticipated 
benefits.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

aa. Parent associations promote partnership.
Strongly agree □ Agree □ Undecided 0  Disagree □ Strongly disagree □

bb. Many teachers in our school have fears about partnership with parents.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

cc. In our school involvement with the community promotes partnership.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

dd. Partnership noticeably improves the learning opportunities of children in 
our school.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

ee. In our school partnership could very easily lead to excessive take-over by 
parents.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

ff. In our school flexibility on the part of teachers is essential for 
partnership.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

gg. Our experience is that partnership with parents improves pupil 
behaviour.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

hh. Partnership with parents is not a high priority for most teachers in our 
school.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

ii. In our school teachers are aware of decisions made by management.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

jj. In my experience partnership has more negative than positive 
consequences.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

kk. Many parents in our school are open to the partnership process.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

II. Since we are not sure about the consequences partnership, we should 
avoid being involved in it.

Strongly agree □ Agree 0  Undecided □ Disagree □ Strongly disagree □

[Reminder: Have you responded to each statement? Thank you]
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A p p e n d ix  2 , T a b le  2 P e r c e p tio n s  o f  P a r tn e r s h ip  A m o n g  P rin c
S ig n if ic a n c e  R a tin g  o f  th e  3 8  I te m s  (T h e  h ig

ip a l, C o o r d in a to r s , a n d  T e a c h e r s :  T h e  M e a n , S ta n d a r d  D ev ia t io n  an d  
ter  th e  m ea n  sc o r e , th e  m o r e  p o s it iv e  th e  p erc ep tio n  o f  p a r tn e r sh ip )

I tem P r in c ip a ls C o o r d in a to r s T e a ch er s T o ta l S ig n if ic a n c e
a. O ur School (build ings and persons) is a facility for the w hole 

com m unity
3.90 3.50 3.27 3.59 <.001

sd = 0.93 sd=  1.09 sd = 1.08 sd=  1.06
b. Parents in our school are involved in discussion on several 

areas o f  school policy
3.43 2.95 3.02 3.14 <.001

sd = 0.97 sd=  1.02 sd = 1.00 sd = 1.02
c. In our school m eetings and consultation are not a fruitful use 

o f tim e
4.27 3.88 3.61 3.95 <.001

sd = 0.93 sd =  1.03 sd -  1.06 sd=  1.03
d. O ur School is the better for having a School Plan/V ision- 

M ission Statem ent
4.17 3.67 3.63 3.84 <.001

sd =  0.80 sd = 0.87 sd = 0.93 sd = 0.89
e. In our school m ost parents feel that teachers really listen to 

them
4.07 3.72 3.58 3.81 <001

sd = 0.77 sd = 0.88 sd = 0.78 sd = 0.84
f. Sharing inform ation w ith parents does not help our school 4.49 4.40 4.00 4.33 <.001

sd = 0.60 sd = 0.79 sd = 0.95 sd = 0.80
g- Parents in our school are m ainly involved in extra-curricular  

activities (e.g. Fund raising, helping w ith  tours and sports,
etc.)

3.02 3.11 3.24 3.11 .347

sd=  1.22 sd=  1.27 sd=  1.26 sd = 1.25

h. In our school parents do not really know  the purpose o f  the 
Board o f  M anagem ent

2.93 2.31 2.66 2.62 <.001
sd = 1.05 sd = 1.04 sd = 0.99 sd = 1.06

i. Parents receive reports m ainly on the academ ic 
needs/successes o f  their children

2.84 2.60 2.55 2.68 .062
sd = 1.18 sd = 1.11 sd = 1.13 sd = 1.15

j- In our school teachers believe that m ost pupils have hidden  
talents

3.79 3.55 3.62 3.65 .022
sd = 0.77 sd = 0.89 sd = 0.94 sd = 0.87

k. In our school the talents o f  parents are given scope 3.41 3.07 3.00 3.18 <.001
sd = .094 sd=  1.02 sd=  1.05 sd=  1.01

1. In our school teachers believe that they are the sole experts in 
educational m atters

3.48 3.00 3.39 3.27 <.001
sd=  1.03 sd = 1.12 sd - 0.98 sd=  1.07

m. T he Board o f  M anagem ent is very involved in all im portant 
school m atters

3.42 3.03 3.12 3.20 .002
sd = 1.08 sd = 0.99 sd = 0.94 sd=  1.02



A p p e n d ix  2, T a b le  2 P e r c e p tio n s  o f  P a r tn e r s h ip  A m o n g  P r in c ip a l ,  C o o r d in a to r s , a n d  T e a c h e r s:  T h e  M e a n , S ta n d a r d  D ev ia t io n  an d
S ig n if ic a n c e  R a tin g  o f  th e  3 8  I te m s  (T h e  h ig h e r  th e  m ea n  sc o r e , th e  m o re  p o s it iv e  th e  p erc ep tio n  o f  p a r tn e r sh ip )

Item P r in c ip a ls C o o r d in a to r s T e a c h e r s T o ta l S ig n if ic a n c e
n. In our school teachers do not really know  w hat happens at 

m eetings o f  the Board o f  M anagem ent
3.48 2.91 2.96 3.13 <.001

sd = 1.16 sd = 1.11 sd = 1.21 sd = 1.18
0. In our school teachers w ork  as a team 4.05 3.57 3.44 3.71 <.001

sd = 0.78 sd =  1.02 sd =  1.01 sd = 0.97

P- O ur school sees keeping parents w ell inform ed about school 
m atters m ore im portant than involving them

3.07 2.74 2.65 2.84 .001
1.00 sd =  1.04 sd = 0.97 sd=  1.03

q- In our school parents receive very little inform ation 4.19 3.67 3.76 3.88 <.001
sd = 0.76 sd =  1.07 sd = 0.93 sd = 0.96

r. In our school parents are encouraged to share their  
k now ledge o f  their children w ith the sta ff

4.27 3.83 3.82 3.99 < 0 0 1

sd = 0.64 sd = 0.93 sd = 0.86 sd = 0.84
s. O ur school can function w ell w ithout a School P lan/V ision- 

M ission Statem ent
4.10 4.01 3.68 3.96 <001

sd = 0.82 sd = 0.89 sd = 0.98 sd = 0.90
t. D elegation  is a w ay o f  balancing the workload 1.77 1.79 1.81 1.79 895

sd = 0.78 sd = 0.79 sd = 0.75 sd = 0.77
u. O ur school encourages parents and teachers to w ork closely  

together thus sharing talents
3.74 3.09 2.88 3.27 <.001

sd = 0.87 sd = 1.04 sd = 0.97 sd =  1.03
V . In our school parents do not share their needs or problem s 

w ith sta ff
3.80 3.36 3.11 3.46 <.001

sd =0.81 sd = 1.10 sd=  1.08 sd = 1.04
w . In our school teachers believe that m ost parents have hidden  

talents
3.45 3.05 3.16 3.22 <.001

sd = 0.79 sd = 0.89 sd =  0.79 sd =  0.85
X. T eachers in our school regard it as unprofessional to adm it 

that they do not know
3.59 3.20 3.42 3.40 .0 0 2

sd =  0.97 sd=  1.09 sd=  1.02 sd =  1.04
y- In our school the principal delegates a lot o f  responsibility to 

teachers
3.59 3.46 3.34 3.48 0.68

sd =  0.97 sd =  1.09 sd = 1.05 sd =  1.01
z . T he developm ent o f  partnership  takes too much tim e for the 

anticipated benefits
3.84 4.03 3.51 3.83 < .0 0 1

sd = 0.84 sd = 0.93 sd = 0.96 sd =  0.93
aa. Parent associations prom ote partnership 3.81 3.81 3.69 3.78 .287

sd = 0.70 sd =  0.82 sd =  0.68 sd =  0.75
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A p p e n d ix  2 , T a b le  2 P e r c e p t io n s  o f  P a r tn e r s h ip  A m o n g  P r in c
S ig n if ic a n c e  R a tin g  o f  th e  3 8  I te m s  (T h e  h ig

ip a l, C o o r d in a to r s , a n d  T e a ch er s:  T h e  M e a n , S ta n d a r d  D ev ia t io n  an d  
ter th e  m ea n  sc o r e , th e  m o r e  p o s it iv e  th e  p e r c e p tio n  o f  p a r tn e r sh ip )

Item P r in c ip a ls C o o r d in a to r s T e a c h e r s T o ta l S ig n if ic a n c e
bb. M any teachers in our school have fears about partnership  

w ith parents
2.84 2.33 2.42 2.54 <.001

sd =  1.10 sd = 1.06 sd = 0.95 sd = 1.07
cc. In our school involvem ent with the com m unity prom otes 

partnership
3.85 3.74 3.45 3.71 <001

sd = 0.75 sd = 0.87 sd = 0.85 sd = 0.83
dd. Partnership  noticeably im proves the learn ing opportunities o f  

children in our school
3.98 4.00 3.67 3.91 .001

sd = 0.76 sd = 0.81 sd = 0.78 sd = 0.80
ee. In our school partnership could very easily  lead to excessive 

take-over by parents
3.76 3.79 3.41 3.69 .001

sd =  0.84 sd = 1.01 sd = 0.96 sd = 0.95
If. In our school flexibility on the part o f  teachers is essential for

partnership
4.22 4.33 3.97 4.20 <.001

sd =  0.56 sd = 0.64 sd = 0.63 sd = 0.63

gg- O ur experience is that partnership w ith parents im proves 
pupil behaviour

4.25 4.03 3.84 4.06 <.001

sd =  0.65 sd = 0.71 sd = 0.76 sd = 0.72
hh. Partnership  w ith parents is not a high priority for m ost 

teachers in our school
3.26 2.62 2.60 2.85 <.001

sd = 1.07 sd = 1.12 sd = 1.00 sd = 1.11
ii. In our school teachers are aw are o f  decisions m ade by 

m anagem ent
4.08 3.50 3.46 3.70 <.001

sd =  0.73 sd = 0.97 sd = 0.92 sd = 0.92

jj- In my experience partnership has m ore negative than positive  
consequences

4.25 4.24 3.75 4.12 <.001

sd = 0.59 sd = 0.83 sd = 0.73 sd =  0.76
kk. M any parents in our school are open to the partnership

process
3.55 3.84 3.24 3.58 <001

sd = 0.82 sd =0.81 sd = 0.80 sd = 0.85
il. S ince w e are not sure about the consequences partnership , we 

should avoid being involved in it
4.16 4.19 3.92 4.11 .025

sd =  0.73 sd =1.00 sd = 0.79 sd = 0.86

Cronbach's Alpha (Ireland: 38 items) =  0.9033



Appendix 2, Table 3 The Subscale: Attitudes to Partnership among Principals,
Coordinators, and Teachers in Ireland (14 items)

a. Our School (buildings and persons) is a facility for the whole 
community

c. In our school meetings and consultation are not a fruitful use o f time

d. Our School is the better for having a School Plan/Vision-Mission 
Statement

f. Sharing information with parents does not help our school

s. Our school can function well without a School Plan/Vision-Mission 
Statement

t. Delegation is a way of balancing the workload

z. The development of partnership takes too much time for the 
anticipated benefits

aa. Parent associations promote partnership

dd. Partnership noticeably improves the learning opportunities of children 
in our school

ee. In our school partnership could very easily lead to excessive take-over 
by parents

ff. In our school flexibility on the part of teachers is essential for 
partnership

gg- Our experience is that partnership with parents improves pupil 
behaviour

jj- In my experience partnership has more negative than positive 
consequences

11. Since we are not sure about the consequences partnership, we should 
avoid being involved in it

Cronbach's Alpha (Ireland: 14 items) = 0.7857
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A p p e n d ix  2 , T a b le  4 P e r c e p tio n s  o f  P a r tn e r s h ip  A m o n g  T e a c h e r s  in  Ir e la n d  a n d  S co tla n d : T h e  M e a n , S ta n d a r d
D e v ia t io n  an d  S ig n if ic a n c e  R a tin g  o f  th e  3 8  I te m s ( T h e  h ig h e r  th e  m ea n  sc o r e , th e  m o re  
p o s it iv e  th e  p e r c e p t io n  o f  p a r tn e r sh ip )

I tem T e a c h e r s
(Ir e la n d )

T e a c h e r s
(S c o tla n d )

S ig n if ic a n c e

a. O ur School (build ings and persons) is a facility for the w hole 
com m unity

3.27 4.47 <.001
sd = 1.08 sd = 0.61

b. Parents in our school are involved in d iscussion  on several 
areas o f  school policy

3.02 3.74 <.001

s d =  1.00 sd = 1.11
c. In our school m eetings and consultation are not a fruitful use 

o f  tim e
3.61 4.00 .070

sd = 1.06 sd = 1.21
d. O ur School is the better for having a School P lan/V ision- 

M ission Statem ent
3.63 3.24 .043

sd = 0.93 sd = 1.10
e. In our school m ost parents feel that teachers really listen to 

them
3.58 3.94 .013

sd =  0.78 sd = 0.69
f. Sharing inform ation w ith  parents does not help our school 4.00 4.53 .005

sd = 0.95 sd = 0.90
g- Parents in our school are m ainly involved in extra-curricular  

activities (e.g. Fund raising, helping w ith  tours and sports,
etc.)

3.24 3.06 .461
sd = 1.26 sd=  1.25

h. In our school parents do not really know  the purpose o f  the 
Board o f  M anagem ent

2.66 3.00 .042
sd = 0.99 sd = 0.78

i. Parents receive reports m ainly on the academ ic  
needs/successes o f  their children

2.55 3.38 <.001
sd = 1.13 sd = 1.18

j- In our school teachers believe that m ost pupils have hidden  
talents

3.62 3.74 .535
sd = 0.94 sd = 0.99

k. In our school the talents o f  parents are given scope 3.00 3.38 .065
sd =  1.05 sd=  1.04

1. In our school teachers believe that they are the sole experts in 
educational m atters

3.39 4.15 <001
sd = 0.98 sd = 0.96



A p p e n d ix  2 , T a b le  4  P e r c e p tio n s  o f  P a r tn e r s h ip  A m o n g  T e a c h e r s  in  Ir e la n d  a n d  S c o tla n d : T h e  M e a n , S ta n d a r d
D ev ia t io n  a n d  S ig n if ic a n c e  R a tin g  o f  th e  3 8  Item s ( T h e  h ig h e r  th e  m ea n  sc o r e , th e  m o re  
p o s it iv e  th e  p e r c e p tio n  o f  p a r tn e r sh ip )

I tem T e a c h e r s
(Ir e la n d )

T e a c h e r s
(S c o tla n d )

S ig n if ic a n c e

m. T he Board o f  M anagem ent is very  involved in all im portant 
school m atters

3.12 3.32 .267
sd = 0.94 sd =  1.01

n. In ou r school teachers do not really know  w hat happens at
m eetings o f  the Board o f  M anagem ent

2.96 2.91 .844
sd =  1.21 sd=  1.11

0. In our school teachers w ork  as a team 3.44 4.59 <.001
sd = 1.01 sd = 0.56

P- O u r school sees keeping parents w ell inform ed about school 
m atters m ore im portant than involving them

2.65 3.47 002
sd = 0.97 sd=  1.33

q- In ou r school parents receive very little in form ation 3.76 4.47 <.001
sd = 0.93 sd = 0.66

r. In our school parents are encouraged to share their 
k now ledge o f  their children w ith  the sta ff

3.82 4.35 .001
sd = 0.86 sd = 0.60

s. O ur school can function w ell w ithout a School Plan/V ision- 
M ission Statem ent

3.68 2.97 .004
sd = 0.98 sd=  1.27

t. D elegation  is a w ay o f  balancing the workload 1.81 2.06 .104
sd = 0.75 sd = 0.81

u. O ur school encourages parents and teachers to w ork  closely  
together thus sharing talents

2.88 3.76 <.001
sd = 0.97 sd = 1.10

V. In our school parents do not share their needs or problem s 
w ith  sta ff

3.11 3.88 <.001
sd=  1.08 sd = 0.98

w. In our school teachers believe that m ost parents have hidden  
talents

3.16 3.68 .001
sd = 0.79 sd = 0.81

X. T eachers in our school regard it as unprofessional to adm it 
that they do not know

3.42 4.41 <.001
sd=  1.02 sd = 0.78

y- In our school the principal delegates a lot o f  responsibility to 
teachers

3.34 3.76 .038
sd = 1.05 sd=  1.05
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A p p e n d ix  2 , T a b le  4  P e r c e p t io n s  o f  P a r tn e r s h ip  A m o n g  T e a c h e r s  in  Ir e la n d  a n d  S co tla n d : T h e  M e a n , S ta n d a r d
D e v ia t io n  a n d  S ig n if ic a n c e  R a tin g  o f  th e  3 8  I te m s (T h e  h ig h e r  th e  m ea n  sc o r e , th e m o re  
p o s it iv e  th e  p e r c e p tio n  o f  p a r tn e r sh ip )

Item T e a c h e r s
(Ir e la n d )

T e a c h e r s
(S c o tla n d )

S ig n if ic a n c e

z. The developm ent o f  partnership  takes too m uch tim e for the 
anticipated benefits

3.51 4.00 .010
sd = 0.96 sd = 0.92

aa. Parent associations prom ote partnership 3.69 4.12 .002
sd = 0.68 sd = 0.69

bb. M any teachers in our school have fears about partnership  
w ith parents

2.42 3.85 <001
sd = 0.95 sd = 0.89

cc. In our school involvem ent w ith the com m unity prom otes  
partnership

3.45 4.12 <.001
sd = 0.85 sd = 0.69

dd. P artnership  noticeably im proves the learning opportunities o f  
children in our school

3.67 4.15 .003
sd = 0.78 sd = 0.86

ee. In our school partnership  could very easily  lead to excessive 
take-over by parents

3.41 4.03 .001
sd = 0.96 sd = 0.87

fT. In our school flexibility on the part o f  teachers is essential for 
partnership

3.97 4.24 .068
sd = 0.63 sd = 0.74

gg- O ur experience is that partnership w ith  parents im proves 
pupil behaviour

3.84 3.94 .508
sd = 0.76 sd = 0.81

hh. Partnership  w ith  parents is not a high priority for m ost 
teachers in ou r school

2.60 3.71 <.001
sd = 1.00 sd = 1.12

ii. In our school teachers are aw are o f  decisions m ade by 
m anagem ent

3.46 3.21 .171
sd = 0.92 sd = 1.04

jj- In my experience partnership  has m ore negative than positive  
consequences

3.75 4.41 <.001
sd = 0.73 sd = 0.56

kk. M any parents in our school are open to the partnership
process

3.24 3.50 .199
sd = 0.80 sd = 1.08

11. Since w e are not sure about the consequences partnership , we 
should avoid  being involved in it

3.92 4.47 <.001
sd = 0.79 sd = 0.61



Appendix 2, Table 5 The Subscale: Attitudes to Partnership among the
Teachers in ScotIand(14 items)

a. Our School (buildings and persons) is a facility for the whole 
community

c. In our school meetings and consultation are not a fruitful use o f time

d. Our School is the better for having a School Plan/Vision-Mission 
Statement

f. Sharing information with parents does not help our school

s. Our school can function well without a School Plan/Vision-Mission 
Statement

t. Delegation is a way of balancing the workload

z. The development of partnership takes too much time for the 
anticipated benefits

aa. Parent associations promote partnership

dd. Partnership noticeably improves the learning opportunities o f children 
in our school

ee. In our school partnership could very easily lead to excessive take-over 
by parents

ff. In our school flexibility on the part of teachers is essential for 
partnership

gg- Our experience is that partnership with parents improves pupil 
behaviour

jj> In my experience partnership has more negative than positive 
consequences

11. Since we are not sure about the consequences partnership, we should 
avoid being involved in it

Cronbach's Alpha (Scotland: 14 items) = 0.8678
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Appendix Three: Questionnaires

1. QUESTIONNAIRE FOR PRINCIPALS

1. Please list in order o f importance the three areas in your school that you seek 
to develop most as principal:

(a ) _____________________________________________

(b ) _________________________________________

(c ) _____________________________

2. Are there ways, in your opinion, by which your school shows that it respects 
its pupils?

yes □ no □ unsure Q

If yes, please list in order of importance:

(a ) _________________________________________

(b ) ______________________________________

(c ) _________________________________________

3. Are there ways, in your opinion, by which your school shows that it values its 
parents?

yes □ no □ unsure □

If yes, please list in order of importance:

(a) _________________________________________

(b) ______________________________________

(c) _________________________________________

4. Do you seek to sound out the feelings or opinions of pupils towards the 
school?

yes □ no □ unsure □
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If yes, list in order o f importance the ways you do this:

(a) _____________________________________

(b) _____________________________________

(c) ________________________________

5. Since September 1994 have you had reason in your school to communicate 
with parents A) individually,

yes □ no □

or B) collectively?

yes □ no □

If yes, list the three most important reasons for such communications:

A) individually:

(a) ________________________________________

(b) _____________________________________

(c) ________________________________________

B) collectively:

(a) ________________________________________

(b) _____________________________________

(c) ________________________________________

6. A)List the ways which you find most effective to ensure clear 
communication with your staff:

(a ) ________________________________________

(b ) _____________________________________

(c ) ________________________________________
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B) Have you any way of checking how the staff feel about the nature of 
your communication?

yes □ no □

If yes, please specify:

(a ) ________________________________________

(b ) _____________________________________

(c ) ________________________________________

7. Have you devised ways of communication with your home, school, 
community coordinator?

yes □ no □

If yes, please specify:
(a ) ________________________________________

(b ) _____________________________________

(c ) ________________________________________

8. Have you a method of evaluating the following in your A) primary, or B) 
post-primary school? (Please ignore the box which does not apply to your 
school).

A) Primary

A rea  I f  yes, g iv e  m e t h o d

Sports and P.E. _______________________________
Music: Singing _______________________________
Music: Instrumental _______________________________
Art and Craft _______________________________
Irish _______________________________
English _______________________________
Religious Education _______________________________
Mathematics _______________________________
History _______________________________
Geography _______________________________
Nature Study _______________________________
Civics_______________ _______________________________
Drama _______________________________
Health Education _______________________________
Science _______________________________
Computer Studies _______________________________
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B) Post-primary

A rea  I f  yes, g iv e  m e t h o d

Junior Cycle

Grouping by Ability _______________________________
Mixed Ability _______________________________
Time-Tabling _______________________________
Teacher Allocation _______________________________
Subject Options _______________________________
Results Jun. Cert. _______________________________

Transition Year

Senior Cycle

Grouping by Ability 
Mixed Ability 
Time-Tabling 
Teacher Allocation 
Subject Options 
Results Leav. Cert.

Religious Education
Life Skills
Sport

9. Have you sought the views of the following three times or more, since 
September 1994?

Individuals, e.g.

yes no

Chairperson B.O.M. □ □
Individual teachers □ □
Individual pupils □ □
Individual parents □ □
Adult education organiser □ □
Others (name)
 □  □
 □  □

n  □
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Groups, e.g.
yes no

Board of Management □ □
Department of Education □ □
Parents' Council □ □
Other Principals □ □
Early Start □ □
Teacher Unions □ □
National Parents' Council □ □
Local Committee □ □
Religious Bodies (name)

□ □
□ □
□ □

Others (name)
□ □
□ □
□ □

Agencies, e.g.
yes no

Social workers □ □
Psychological services □ □
Public health nurse □ □
Community gardai □ □
Junior liaison officer □ □
Director of community □ □
care
Vincent de Paul □ □
Family resource centre □ □
Others (name)

□ □
□ □
□ □

If yes to any of the above (Individuals, Groups, Agencies) list within each 
category the three you contact most frequently, and how:

(a) Individuals

name how contacted
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(b) Groups

name how contacted

(c) Agencies

name how contacted

10. Are there ways in which individuals, groups and agencies can give feedback 
about the school?

Individuals 

Groups 

Agencies 

If yes, please specify: 

Individuals
(a)

(b)

(c)

Groups
(a)

(b)

(c)

yes no

□ □

□ □

□ □
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Agencies
(a)

(b)

(c)

11. To what extent have individual teachers been involved since September 1994 
in:

A) Developing the School Plan/Vision-Mission Statement:

not at all once 2-4 times more than 4 times
□ □ □ □

B) Revising the School Plan/Vision-Mission Statement:

not at all once 2-4 times more than 4 times
□ □ □ □

12. What are the most helpful ways, in your experience, to promote:

Teacher development

(a ) _________________________________________

(b ) _________________________________

(c ) _________________________________________

Parent development

(a)

(b)

(c)

Pupil development

(a)

(b)

(c)
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13. How often have parents been consulted about the following issues since 
September 1994?

A) Uniform

not at all
□

B) Homework

not at all
□

C) Discipline

not at all
□

once
□

once
□

once
□

2-4 times
□

2-4 times
□

2-4 times
□

more than 4 times
□

more than 4 times
□

more than 4 times
□

14. Are there matters within the school that you find helpful and effective to 
delegate?

yes □ no □

If yes, please specify in order of importance:

(a)

(b)

(c)

15. What tasks have parents performed in your school since September 1994 and 
for what purpose?

Task Frequency Purpose
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16. In the case of each of the following statements please indicate your 
judgement about which most accurately reflects the reality of your school 
situation by ticking one box.

[As this question will have to be analyzed statistically by computer, it is essential 
for an accurate result that each statement receives an evaluative mark in its 
box.}

a. Our school (buildings and persons) is a facility for the whole community.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

b. Parents in our school are involved in discussion on several areas of school 
policy.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

c. In our school meetings and consultation are not a fruitful use of time.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

d. Our school is the better for having a School Plan/Vision-Mission 
Statement.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

e. In our school most parents feel that teachers really listen to them.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

f. Sharing information with parents does not help our school.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

g. Parents in our school are mainly involved in extra-curricular activities 
(e.g. fund raising, helping with tours and sports, etc.).

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

h. In our school parents do not really know the purpose of the Board of 
Management.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

i. Parents receive reports mainly on the academic needs/successes of their 
children.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

j. In our school teachers believe that most pupils have hidden talents.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

k. In our school the talents of parents are given scope.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

1. In our school teachers believe that they are the sole experts in educational 
matters.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □
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m. The Board of Management is very involved in all important school 
matters.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

n. In our school teachers do not really know what happens at meetings of 
the Board of Management.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

o. In our school teachers work as a team.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

p. Our school sees keeping parents well informed about school matters 
more important than involving them.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

q. In our school parents receive very little information.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

r. In our school parents are encouraged to share their knowledge of their 
children with the staff.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

s. Our school can function well without a School Plan/Vision-Mission 
Statement.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

t. Delegation is a way of balancing the workload.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

u. Our school encourages parents and teachers to work closely together thus 
sharing talents.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

v. In our school parents do not share their needs or problems with staff.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

w. In our school teachers believe that most parents have hidden talents.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

x. Teachers in our school regard it as unprofessional to admit that they do 
not know.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

y. In our school the principal delegates a lot of responsibility to teachers.
Strongly agree □ Agree □ Undecided □ Disagree 0  Strongly disagree □

z. The development of partnership takes too much time for the anticipated 
benefits.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

aa. Parent associations promote partnership.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □
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bb. Many teachers in our school have fears about partnership with parents.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

cc. In our school involvement with the community promotes partnership.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

dd. Partnership noticeably improves the learning opportunities of children in 
our school.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

ee. In our school partnership could very easily lead to excessive take-over by 
parents.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

ff. In our school flexibility on the part of teachers is essential for 
partnership.

Strongly agree □ Agree □ Undecided 0  Disagree □ Strongly disagree □

gg. Our experience is that partnership with parents improves pupil 
behaviour.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

hh. Partnership with parents is not a high priority for most teachers in our 
school.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

ii. In our school teachers are aware of decisions made by management.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

jj. In my experience partnership has more negative than positive 
consequences.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

kk. Many parents in our school are open to the partnership process.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

11. Since we are not sure about the consequences partnership, we should 
avoid being involved in it.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

[Reminder: Have you responded to each statement? Thank you]

17. A) Are there examples of partnership that have been enriching in your 
school?

yes □ no □

If yes, please specify:
(a) ________________________________________

(b) _____________________________________

(c) __________________________________________
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B) Have you had negative or unproductive experiences o f partnership?

yes □ no □

If yes, please specify:

(a) ______________________________________

(b) ___________________________________

(c) ________________________________________

18. If partnership is an important value, what steps need to be taken to develop it
among:

A) Staff
(a) ______________________________________

(b) ___________________________________

(c) ________________________________________

B) Parents

(a) ______________________________________

(b) ___________________________________

(c) ______________________________________

19. Have major change(s) occurred in the school since the liaison scheme was 
introduced?

yes □ no □ unsure □

If yes, in the case of the most important change please indicate its nature by 
completing the following sentences:

A) The most important change that has taken place in my school since

the initiation of the scheme is _________________________________

I found the change:

very helpful helpful unhelpful
□ □ □

553



B) The next most important change i s ______________________

I found the change:

very helpful helpful unhelpful
□ □ □

C) The third change in importance is_______________________

I found the change:

very helpful helpful unhelpful
□ □ □

20. Is your school part of a Local Committee within the HSCL scheme? 

yes □ no □

If yes, please specify three consequences since September 1994.

(a) _________________________________________

(b) ______________________________________

(c) _________________________________________

If no, name any blocks to setting up such a Local Committee.

(a) _________________________________________

(b) ______________________________________

(c) _________________________________________
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21. The following information is very important for the statistical analysis o f the 
questionnaire.

The number o f pupils in your school  .

How long are you principal?  years.

Are you male □ ? female □ ?

Please tick the appropriate age bracket:
Under 35 □

36-45 □

46-55 □

56 or over □

Many thanks,

Concepta Conaty, 

[Home Address] November 1995



2. QUESTIONNAIRE FOR COORDINATORS

1. Please list in order o f importance the three areas in your school community 
that you seek to develop most as coordinator:

(a ) _____________________________________________

(b ) _________________________________________

(c ) _____________________________________________

2. Are there ways, in your opinion, by which your school shows that it respects 
its pupils?

yes □ no □ unsure □

If yes, please list in order of importance:

(a ) _____________________________________________

(b ) _________________________________________

(c ) _____________________________________________

3. Are there ways, in your opinion, by which your school shows that it values its 
parents?

yes □ no □ unsure □

If yes, please list in order of importance:

(a ) _________________________________________

(b ) ______________________________________

(c ) _________________________________________

4. Do you seek to sound out the feelings or opinions of pupils towards the 
school?

yes □ no □ unsure □



If yes, list in order of importance the ways you do this:

(a)  

(b) _____________________________________

(c) ________________________________________

5. Since September 1994 list the three most important reasons for your 
communication with parents:

A) individually:

(a) ________________________________________

(b) _____________________________________

(c) ________________________________________

B) collectively:

(a) ________________________________________

(b) _____________________________________

(c) ________________________________________

6. A) List the ways which you find most effective to ensure clear
communication with your staff on HSCL issues:

(a) ________________________________________

(b) _____________________________________

(c) ________________________________________

B) Have you any way of checking how the staff feel about the nature of 
your communication?

yes □ no □

If yes, please specify:

(a) ________________________________________

(b) _____________________________________

(c) ________________________________________
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7. Have you devised ways of communication with your principal?

yes □ no □

If yes, please specify:

(a) _____________________________________

(b) _____________________________________

(c) ________________________________________

8. Have you a method of evaluating the following in your role as coordinator?

A r ea  I f  yes , g iv e  m e t h o d

Pa r e n t  M e e t in g s

Individual _______________________________
Group_________________________________________________
H om e visits _______________________________

C o urses

Leisure
Parenting
Curricular
Self-developm ent

Pa re n t  a s  Resource

To own child  
In classroom  
To other children  
As facilitator

Tr a n sf e r  P r o g r a m m e s

Cl u ste r  Gr o u p

L ocal  C o m m it t e e

Pr e  venta tive  M e a su r e s

Id e n t if ic a t io n  o f  N e e d s  (Pr o cess)
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9. Have you sought the views of the following three times or more, since 
September 1994?

Individuals, e.g.
yes no

Chairperson B.O.M. □ □
Individual teachers □ □
Principal □ □
Individual parents □ □
Adult education organiser □ □
Others (name)
  □ □
  □  □

□ □

Groups, e.g.
yes no

Board of Management □ □
Department of Education □ □
Parents' Council □ □
Coordinators outside your cluster □ □
Early Start □ □
Teacher Unions □ □
National Parents' Council □ □
Local Committee □ □
Religious Bodies (name)
  □  □
  □  □
  □ □

Others (name)
   □  □
  □  □
    □  □

Agencies, e.g.
yes no

Social workers □ □
Psychological services □ □
Public health nurse □ □
Community gardai □ □
Junior liaison officer □ □
Director of community care □ □
Vincent de Paul □ □
Family resource centre □ □
Others (name)

  □ □
  □ □

□ □
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If yes to any o f the above (Individuals, Groups, Agencies) list within each 
category the three you contact most frequently, and how:

a) Individuals

name how contacted

b) Groups

name how contacted

c) Agencies

name how contacted

10. Are there ways in which individuals, groups and agencies can give feedback 
about the school?

Individuals

Groups

Agencies

yes no

□ □

□ □

□ □

If yes, please specify:

Individuals
(a)

(b)

(c)
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Groups
(a) __________________________________

(b) _______________________________

(c) ____________________________

Agencies
(a) __________________________________

(b) _______________________________

(c) __________________________________

11. To what extent have individual teachers been involved since September 1994 
in:

A) Developing the School Plan/Vision-Mission Statement:

not at all once 2-4 times more than 4 times
□ □ □ □

B) Revising the School Plan/Vision-Mission Statement:

not at all once 2-4 times more than 4 times
□ □ □ □

12. What are the most helpful ways, in your experience, to promote:

Teacher development

(a ) _________________________________________

(b ) ______________________________________

(c ) _________________________________________

Parent development

(a ) _________________________________________

(b ) ______________________________________

(c ) _________________________________________
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Pupil development

(a)

(b)

(c)

13. How often have parents been consulted about the following issues since 
September 1994?

A) Uniform

not at all once
□ □

B) Homework

not at all once
□ □

C) Discipline

not at all once
□ □

2-4 times
□

2-4 times
□

2-4 times
□

more than 4 times
□

more than 4 times
□

more than 4 times
□

14. Are there matters within your role that you find helpful and effective to 
delegate?

yes □ no □

If yes, please specify in order o f importance:

(a) _________________________________________

(b) ______________________________________

(c) _________________________________________
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15. What tasks have parents performed in your school since September 1994 and 
for what purpose?

Task Frequency Purpose

16. In the case of each of the following statements please indicate your 
judgement about which most accurately reflects the reality of your school 
situation by ticking one box.

[As this question will have to be analyzed statistically by computer, it is essential
for an accurate result that each statement receives an evaluative mark in its
box.]

a. Our school (buildings and persons) is a facility for the whole community.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

b. Parents in our school are involved in discussion on several areas of school 
policy.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

c. In our school meetings and consultation are not a fruitful use of time.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

d. Our school is the better for having a School Plan/Vision-Mission 
Statement.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

e. In our school most parents feel that teachers really listen to them.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

f. Sharing information with parents does not help our school.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

g. Parents in our school are mainly involved in extra-curricular activities 
(e.g. fund raising, helping with tours and sports, etc.).

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

h. In our school parents do not really know the purpose of the Board of 
Management.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

i. Parents receive reports mainly on the academic needs/successes of their 
children.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree 0
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j. In our school teachers believe that most pupils have hidden talents.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

k. In our school the talents of parents are given scope.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree 0

1. In our school teachers believe that they are the sole experts in educational 
matters.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

m. The Board of Management is very involved in all important school 
matters.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

n. In our school teachers do not really know what happens at meetings of 
the Board of Management.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

o. In our school teachers work as a team.
Strongly agree □ Agree □ Undecided □ Disagree 0  Strongly disagree □

p. Our school sees keeping parents well informed about school matters 
more important than involving them.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

q. In our school parents receive very little information.
Strongly agree □ Agree □ Undecided □ Disagree 0  Strongly disagree □

r. In our school parents are encouraged to share their knowledge of their 
children with the staff.

Strongly agree □ Agree □ Undecided □ Disagree 0  Strongly disagree □

s. Our school can function well without a School Plan/Vision-Mission 
Statement.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

t. Delegation is a way of balancing the workload.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

u. Our school encourages parents and teachers to work closely together thus 
sharing talents.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

v. In our school parents do not share their needs or problems with staff.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

w. In our school teachers believe that most parents have hidden talents.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

x. Teachers in our school regard it as unprofessional to admit that they do 
not know.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □
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y. In our school the principal delegates a lot of responsibility to teachers.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

z. The development of partnership takes too much time for the anticipated 
benefits.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

aa. Parent associations promote partnership.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

bb. Many teachers in our school have fears about partnership with parents.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

cc. In our school involvement with the community promotes partnership.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

dd. Partnership noticeably improves the learning opportunities of children in 
our school.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

ee. In our school partnership could very easily lead to excessive take-over by 
parents.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

ff. In our school flexibility on the part of teachers is essential for 
partnership.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

gg. Our experience is that partnership with parents improves pupil 
behaviour.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

hh. Partnership with parents is not a high priority for most teachers in our 
school.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

ii. In our school teachers are aware of decisions made by management.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

jj. In my experience partnership has more negative than positive 
consequences.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

kk. Many parents in our school are open to the partnership process.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

11. Since we are not sure about the consequences partnership, we should 
avoid being involved in it.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

[Reminder: Have you responded to each statement? Thank you]

565



17. A) Are there examples of partnership that have been enriching in your 
school?

yes □ no 0

If yes, please specify:
(a) _____________________________________

(b) __________________________________

(c) ______________________________
B) Have you had negative or unproductive experiences of partnership?

yes □ no □

If yes, please specify:

(a) ______________________________________

(b)___ ___________________________________

(c) ______________________________________

18. If partnership is an important value, what steps need to be taken to develop it
among:

A) Staff

B) Parents

(a)

(b)

(c)

(a)

(b)

(c)
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19. Have major change(s) occurred in the school since the liaison scheme was 
introduced?

yes □ no □ unsure □

If yes, in the case of the most important change please indicate its nature by 
completing the following sentences:

A) The most important change that has taken place in my school since

the initiation of the scheme i s ________________________________

I found the change:

very helpful helpful unhelpful
□ □ □

B) The next most important change is ____________________________

I found the change:

very helpful helpful unhelpful
□ □ □

C) The third change in importance is___________________________

I found the change:

very helpful helpful unhelpful
□ □ □

20. Is your school part of a Local Committee within the HSCL scheme?

yes □ no □

If yes, please specify three consequences since September 1994.

(a) _________________________________________

(b) ______________________________________

(c) ___________________________________________
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If no, name any blocks to setting up such a Local Committee.

(a) _________________________________________

(b) ______________________________________

(c) ______________________________________

21. Name the three most significant support persons for you as a coordinator:

(a) _________________________________________

(b) ______________________________________

(c)___ ______________________________________

22. Name the three most significant structures that support you as a 
coordinator:

(a) _________________________________________

(b) ______________________________________

(c) _________________________________________

23. To what degree do you feel that you have been helped in the following 
areas by in-career development modules? Please put a ring around the 
appropriate number in a scale of 5 to 1, with five being the most helpful 
and 1 being the least helpful.

highest to lowest

Personal development 5 4 3 2 1

Skills development 5 4 3 2 1

On-going development of the Scheme 5 4 3 2 1

Self-confidence as a Coordinator 5 4 3 2 1
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To what degree do you feel that you have been helped by the following 
processes at in-career development? Please put a ring around the 
appropriate number in a scale of 5 to 1, with five being the most helpful 
and 1 being the least helpful.

highest to lowest 

Input/lecture 5 4 3 2 1

Informal interaction with facilitator 5 4 3 2 1

Informal interaction with the group 5 4 3 2 1

Formal group work 5 4 3 2 1

Bearing in mind that a module consists o f input/lecture, informal 
interaction and formal group-work, list three actual modules of in-career 
development that you recall having helped you most in practice 
afterwards.

1. Module o n _________________________________ (please name)

How it helped me:

2. Module o n _________

How it helped me:

(please name)



3. Module o n __

How it helped me:

(please name)

26. The following information is very important for the statistical analysis of 
the questionnaire.

The number o f pupils in your school(s) ________ .

How long are you a coordinator? ________ years.

Are you maleG ? female □ ?

Please tick the appropriate age bracket?
Under 35 □

36-45 □

46-55 □

56 or over □

Many thanks,

Concepta Conaty,

[Home Address] November 1995
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3. QUESTIONNAIRE FOR TEACHERS

1. What are your priorities as a class teacher?

(a ) _____________________________________________

(b ) _______________________________________________

(c ) ___________________________________________

2. Are there ways, in your opinion, by which your school shows that it respects 
its pupils?

yes □ no □ unsure □

If yes, please list in order of importance:

(a ) _________________________________________

(b ) ______________________________________

(c ) _______________________________________

3. Are there ways, in your opinion, by which your school shows that it values its 
parents?

yes □ no □ unsure □

If yes, please list in order of importance:

(a ) _________________________________________

(b ) ______________________________________

(c ) ___________________________________________

4. Do you seek to sound out the feelings or opinions of pupils about how happy 
they are in school?

yes □ no □ unsure □
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If yes, list in order o f importance the ways you do this:

(a)

(b)

(c)

5. Have you had reason in the past term to communicate with parents

A) individually,

yes □ no □

or B) as a group?

yes □ no □

If  yes, list the three most important reasons for such communications:

A) individually:

(a) ________________________________________

(b) _____________________________________

00 ________________________________

B) as a group:

(a)

(b)

(c)

6. What do you understand by partnership?
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7. With regard to your colleagues and the principal, prioritise (1,2,3,4...) the 
best ways for communicating in your school.

A)With colleagues Grading 1,2,3....

Staff Meetings__________________________________
One-to-one Communication __
Notice Board __
Committee Work __
Social Gatherings __
Informal, e.g. Staff Room __
Phone __
Other (please specify) __

B) With the Principal Grading 1,2,3—

Staff Meetings__________________________________
One-to-one Communication____________________ __
Notice Board __
Committee Work __
Social Gatherings_____________________________ __
Informal, e.g. Staff Room __
Phone_________________________________________
Other (please specify)_________________________ __
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8. Have you devised ways of communication with your home, school, 
community coordinator?

yes □ no □

If yes, please specify:

(a) ________________________________________

(b) _____________________________________

(c) ________________________________________

9. Have you been consulted on school matters in the past term by:

yes no

The Principal □ □
Individual teachers □ □
Individual pupils □ □
Individual parents □ □

10. To what extent have individual teachers been involved since September 1996 
in:

A) Developing the School Plan/Vision-Mission Statement:

not at all once 2-4 times more than 4 times
□ D □ □

B) Revising the School Plan/Vision-Mission Statement:

not at all once 2-4 times more than 4 times
□ □ □ □

11. What are the most helpful ways, in your experience, to promote:

Teacher development

(a) ________________________________________

(b) _____________________________________

(c) ________________________________________
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Parent development

(a)

(b)

(c)

Pupil development
(a)  

(b)

(c)

12. How often have parents been consulted about the following issues since 
September 1996?

A) Uniform

not at all
□

B) Homework

not at all
□

C) Discipline

not at all
□

once
□

once
□

once
□

2-4 times
□

2-4 times
□

2-4 times
□

more than 4 times
□

more than 4 times
□

more than 4 times
□
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13. Are there matters within the school that have been delegated to you as a 
teacher?

yes □ no □

If yes, please specify:

(a) ________________________________________

(b) ______________________________________

(c)___ _____________________________________

14. In the case of each of the following statements please indicate your 
judgement about which most accurately reflects the reality of your school 
situation by ticking one box.

[As this question will have to be analyzed statistically by computer, it is essential 
for an accurate result that each statement receives an evaluative mark in its 
box.]

a. Our school (buildings and persons) is a facility for the whole community.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

b. Parents in our school are involved in discussion on several areas of school 
policy.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

c. In our school meetings and consultation are not a fruitful use of time.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

d. Our school is the better for having a School Plan/Vision-Mission 
Statement.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

e. In our school most parents feel that teachers really listen to them.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

f. Sharing information with parents does not help our school.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

g. Parents in our school are mainly involved in extra-curricular activities 
(e.g. fund raising, helping with tours and sports, etc.).

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

h. In our school parents do not really know the purpose of the Board of 
Management.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

i. Parents receive reports mainly on the academic needs/successes of their 
children.

Strongly agree □ Agree 0  Undecided □ Disagree □ Strongly disagree 0
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j. In our school teachers believe that most pupils have hidden talents.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

k. In our school the talents of parents are given scope.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

1. In our school teachers believe that they are the sole experts in educational 
matters.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

m . The Board of Management is very involved in all important school 
matters.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

n. In our school teachers do not really know what happens at meetings of 
the Board of Management.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

o. In our school teachers work as a team.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

p. Our school sees keeping parents well informed about school matters 
more important than involving them.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

q. In our school parents receive very little information.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

r. In our school parents are encouraged to share their knowledge of their 
children with the staff.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

s. Our school can function well without a School Plan/Vision-Mission 
Statement.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

t. Delegation is a way of balancing the workload.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

u. Our school encourages parents and teachers to work closely together thus 
sharing talents.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

v. In our school parents do not share their needs or problems with staff.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

w. In our school teachers believe that most parents have hidden talents.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

x. Teachers in our school regard it as unprofessional to admit that they do 
not know.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □
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y. In our school the principal delegates a lot of responsibility to teachers.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

z. The development of partnership takes too much time for the anticipated 
benefits.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

aa. Parent associations promote partnership.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

bb. Many teachers in our school have fears about partnership with parents.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

cc. In our school involvement with the community promotes partnership.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

dd. Partnership noticeably improves the learning opportunities of children in 
our school.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

ee. In our school partnership could very easily lead to excessive take-over by 
parents.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

ff. In our school flexibility on the part of teachers is essential for 
partnership.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

gg. Our experience is that partnership with parents improves pupil 
behaviour.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

hh. Partnership with parents is not a high priority for most teachers in our 
school.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

ii. In our school teachers are aware of decisions made by management.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

jj. In my experience partnership has more negative than positive 
consequences.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

kk. Many parents in our school are open to the partnership process.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

11. Since we are not sure about the consequences partnership, we should 
avoid being involved in it.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

[Reminder: Have you responded to each statement? Thank you]
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15. A) Are there examples o f partnership that that been enriching in your
school?

yes □ no □

If yes, please specify:

(a) ________________________________________

(b) _____________________________________

(c) ______________________________________

B) Have you had negative or unproductive experiences of partnership?

yes □ no □

If yes, please specify:

(a)____________________________________________

(b) _____________________________________

(c)___ _____________________________________

16. In the case of the Principal, other Staff Members and Parents, please 
prioritise (1,2,3,4...) the most significant factors in the development of 
partnership:

A) Actions of the Principal Grading of factors 1,2,3....

Affirmation __
Classroom Involvement of Parents __
Communication __
Delegating Responsibility __
Evaluation __
Naming Concerns __
Naming Expectations __
Parent-Teacher Meetings __
Planning __
Social Gatherings_____________________________ __
Training __
Other (please specify)
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B) Actions o f Other Staff Members Grading 1,2,3

Affirmation __
Classroom Involvement o f Parents __
Communication __
Delegating Responsibility __
Evaluation __
Naming Concerns __
Naming Expectations __
Parent-Teacher Meetings __
Planning __
Social Gatherings_____________________________ __
Training __
Other (please specify) __

C) Actions of Parents Grading 1,2,3....

Affirmation __
Classroom Involvement o f Parents_________________
Communication______________________________ __
Delegating Responsibility______________________ __
Evaluation_____________________________________
Naming Concerns __
Naming Expectations __
Parent-Teacher Meetings __
Planning____________________________________ __
Social Gatherings_____________________________ __
Training_______________________________________
Other (please specify)_________________________ __
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17. Have major change(s) occurred in the school since the liaison scheme was 
introduced?

yes □ no □ unsure □

If yes, in the case o f the most important change please indicate its nature by 
completing the following sentences:

A) The most important change that has taken place in my school since

the initiation of the scheme is ________________________________

I found the change:

very helpful helpful unhelpful
□ □ □

B) The next most important change is ____________________________

I found the change:

very helpful helpful unhelpful
□ □ □

C) The third change in importance is_____________________________

I found the change:

very helpful helpful unhelpful
□ □ □
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18. The following information is very important for the statistical analysis o f the 
questionnaire.

Approximate number of pupils in your school? ________

How many years are you teaching?  .

How many years are you in your present school? ________ .

Are you male □ ? female □?

Please tick the appropriate age bracket?
25 or under □

26-35 □

36-45 □

46-55 □

56 or over □

Many thanks,

Concepta Conaty,

[Home Address] February 1997
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I

4. QUESTIONNAIRE FOR CHAIRPERSONS

1. What values/beliefs in relation to the Home, School, Community liaison 
scheme does the coordinator seem to hold?

(a ) _________________________________________

(b ) ________________________________________

(c ) _________________________________________

2. Do you feel that the coordinator has managed to communicate adequately the 
inspiration and practicalities of the scheme?

To Board of Management yes □ no □

To parents yes □ no □

To teachers yes □ no □

To others in the community yes □ no □

3. Do you feel that you have adequate information in a clear way on a regular 
basis from the coordinator?

yes □ no □

4. Have you any ideas as to how Home, School, Community links could be 
improved?

If yes, please specify:

(a ) _________________________________________

(b ) ______________________________________

(c ) _________________________________________
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5. In the case of each of the following statements please indicate your
judgement about which most accurately reflects the reality of your school 
situation by ticking one box.

[As this question will have to be analyzed statistically by computer, it is essential 
for an accurate result that each statement receives an evaluative mark in its 
box.]

i) In our school parents do not really know the purpose of the Board of 
Management

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

ii) The Board of Management is very involved in all important school 
matters.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

iii) In our school teachers work as a team.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

iv) Our school encourages parents and teachers to work closely together thus 
sharing talents

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

v) The development of partnership takes too much time for the anticipated 
benefits.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

vi) Our experience is that partnership with parents improves pupil 
behaviour.

Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

vii)In our school teachers are aware of decisions made by management.
Strongly agree □ Agree □ Undecided □ Disagree □ Strongly disagree □

Many thanks,

Concepta Conaty,

[Home Address] November 1997
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5. SURVEY OF PARENTS’ —  GUARDIANS’
OPINIONS

For each of the statements below please tick the box which expresses your 
views in relation to this school.

1. I feel that this school is open to the views of parents:

I strongly agree □ I agree □ No opinion □ I disagree □ I strongly disagree □

2. It is easy to approach this school with questions about my child (if you 
have more than one child in the same school, please answer about the 
eldest):

I strongly agree □ I agree □ No opinion □ I disagree □ I strongly disagree □

2a) I f  you have more than one child at this school, please answer for the 
younger child also:

It is easy to approach this school with questions about my child:

I strongly agree □ I agree □ No opinion □ I disagree □ I strongly disagree □

3. This school handles complaints from parents well:

I strongly agree □ I agree □ No opinion □ I disagree □ I strongly disagree □

4. This school helps my child to work well (if you have more than one child 
in the same school, please answer about the eldest):

I strongly agree □ I agree □ No opinion □ I disagree □ I strongly disagree □

4a) I f  you have more than one child at this school, please answer for the 
younger child also:

This school helps my child to work well:

I strongly agree □ I agree □ No opinion □ I disagree □ I strongly disagree □
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5. This school seeks high standards of good behaviour from pupils:

I strongly agree □ I agree □ No opinion □ I disagree □ I strongly disagree □

6. My child is happy in this school (if you have more than one child in the 
same school, please answer about the eldest):

I strongly agree □ I agree □ No opinion □ I disagree □ I strongly disagree □

6a) I f  you have more than one child at this school, please answer for the 
younger child also:

My child is happy in this school:

I strongly agree □ I agree □ No opinion □ I disagree □ I strongly disagree □

7. I know the Home-School Teacher (Coordinator) very well:

I strongly agree □ I agree □ No opinion □ I disagree □ I strongly disagree □

8. I get a lot of news from the Home/School Teacher (Coordinator):

I strongly agree □ I agree □ No opinion □ I disagree □ I strongly disagree □

9. I feel that I have a friend in the Home/School Teacher (Coordinator):
I strongly agree □ I agree □ No opinion □ I disagree □ I strongly disagree □

10. I have got great confidence from working with the Home/School Teacher 
(Coordinator):

I strongly agree □ I agree □ No opinion □ I disagree □ I strongly disagree □

11. I feel the benefit of working with the Home/School Teacher (Co
ordinator) when I am at home with my child/children:

I strongly agree □ I agree □ No opinion □ I disagree □ I strongly disagree □

12. I go to he parents' room in the school:

yes □ no □

586



13. To be answered only i f  you responded "Yes " to question 12: Spending
tíme in the parents' room is helpful to me as a parent:

yes □ no □

14. Last year I did a course/or courses in this school:

yes □ no □

15. In this school there is an organised meeting for parents with teachers to 
discuss their child at least once a year:

yes □ no □

15a) I attend such meetings at least once a year:

yes □ no □

16. I like the Home/School Teachers to visit me in my home:

yes □ no □

If there is anything else you would like to say about any of these matters, 
please write it on the back of these pages.

Many thanks,

Concepta Conaty,

[Home Address] November 1997
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Appendix Four: Correspondence

1. To Principals/1

[Home Address]

Dear Principal,

I am currently involved in post-graduate studies in a private capacity in the Education 
Department of the University of Maynooth. The results of my research should contribute 
to the on-going development of the Home, School, Community Liaison Scheme.

I should be very grateful if, by the 30th November, you would help me by completing the 
enclosed questionnaire and returning it to me (SAE attached).

The questionnaire is quite detailed, but I hope that you will see that this detail is 
important for the evaluation and development of the Scheme and the further 
dissemination of its insights and results.

Your response will be treated with the strictest confidentiality. On return it will be 
assigned a number to ensure anonymity and your name and that of your school will be 
immediately removed. Nothing that you say will be attributed to you or your school in 
any communication to a third party. Nor will anything in the questionnaire be used in the 
professional relationship we have with regard to the Scheme. Hence I would hope that 
you will feel free to express openly your feelings and opinions (positive and negative) 
about the Scheme, as well as the various ways you have implemented it. All of this will 
help in the further development of the Scheme.

I am aware of the many demands on your time, but I hope that in the light of your 
commitment to the Scheme up to now, you may find the time to respond to this 
questionnaire. It would be important that you complete the questionnaire alone, as the 
different perceptions of principals and coordinators may be significant.

I shall be in Dublin until Sunday 26 November should you wish to contact me about any 
matter in the questionnaire [Phone: -evenings only].

What I have gained by travelling around the country for the past five years gives me 
confidence that irrespective of its use for my studies the questionnaire will eventually be 
useful for all of us in various ways. For your contribution in the past I am sincerely 
grateful.

Thanking you in anticipation and with renewed apologies for this significant demand on 
your time.

Sincerely yours,

Concepta Conaty, November 1995



2 . To Coordinators/1

Dear Coordinator,

I am currently involved in post-graduate studies in a private capacity in the 
Education Department of the University of Maynooth. The results of my research 
should contribute to the on-going development of the Home, School, Community 
Liaison Scheme.

I should be very grateful if, by the 30th November, you would help me by 
completing the enclosed questionnaire and returning it to me (SAE attached).

The questionnaire is quite detailed, but I hope that you will see that this detail is 
important for the evaluation and development of the Scheme and the further 
dissemination of its insights and results.

Your response will be treated with the strictest confidentiality. On return it will 
be assigned a number to ensure anonymity and your name and that of your school 
will be immediately removed. Nothing that you say will be attributed to you or 
your school in any communication to a third party. Nor will anything in the 
questionnaire be used in the professional relationship we have with regard to the 
Scheme. Hence I would hope that you will feel free to express openly your 
feelings and opinions (positive and negative) about the Scheme, as well as the 
various ways you have implemented it. All of this will help in the further 
development of the Scheme.

I am aware of the many demands on your time, but I hope that in the light of your 
commitment to the Scheme up to now, you may find the time to respond to this 
questionnaire. It would be important that you complete the questionnaire alone, 
as the different perceptions of principals and coordinators may be significant.

I shall be in Dublin until Sunday 26 November should you wish to contact me 
about any matter in the questionnaire [Phone: -evenings only].

What I have gained by travelling around the country for the past five years gives 
me confidence that irrespective of its use for my studies the questionnaire will 
eventually be useful for all of us in various ways. For your contribution in the 
past I am sincerely grateful.

Thanking you in anticipation and with renewed apologies for this significant 
demand on your time.

Sincerely yours,

[Home Address]

Concepta Conaty, November 1995



3. To Principals/2

[Home Address]

Dear Principal,

Here I am again! In December last you very kindly returned a comprehensive 
reply to my questionnaire. I am extremely grateful. The results of the 
questionnaire are already most valuable both for the working of the scheme for 
the coming year and for my own research.

To validate and confirm these results it is necessary to look a bit more closely at a 
sample of schools. The choice of schools has had to be done by an independent 
statistician who obtained a random selection by computer.

The computer surfaced your school as one of the sixteen selected. As a result I 
am approaching you for a further kindness. Would you be able to see your way to 
allow me the following during the present academic year at some time suitable to
you:

1. An interview with yourself (about 45 minutes);
2. An interview with your coordinator (about 45 minutes);
3. A meeting with the core group of involved parents;
4. A questionnaire to half of your staff;
5. A questionnaire to a random sample of parents.

I would wish to assure you and everybody that I meet that all the interviews and 
questionnaires will be treated with the strictest confidentiality. Nothing that 
emerges in them will be attributed to you or your school in any communication to 
a third party. Nor will anything affect the excellent and professional relationship 
we have with regard to the Scheme.

I am aware that I am asking a lot, but all I can do is repeat my views of a year ago, 
and reinforced by the questionnaire, viz. that this research will benefit the scheme 
and thus hopefully the pupils, parents and teachers. I would appreciate an early 
reply to my requests (SAE enclosed).

Very sincerely yours,

Concepta Conaty, October 1996
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Dear Colleague,

I am currently involved in post-graduate studies in a private capacity in the Education 
Department of the University of Maynooth. The results of my research should contribute 
to the on-going development of the Home, School, Community Liaison Scheme.

I should be very grateful if, by the 20th February, you would help me by completing the 
enclosed questionnaire, sealing it in the envelope supplied and giving it to your HSCL 
Coordinator for forwarding to me.

The questionnaire is quite detailed, but I hope that you will see that this detail is 
important for the evaluation and development of the Scheme and the further 
dissemination of its insights and results.

Your response will be treated with the strictest confidentiality. On return it will be 
assigned a number to ensure anonymity and your name and that of your school will be 
immediately removed. Nothing that you say will be attributed to you or your school in 
any communication to a third party. Nor will anything in the questionnaire be used in the 
professional relationship we have with regard to the Scheme. Hence I would hope that 
you will feel free to express openly your feelings and opinions (positive and negative) 
about the Scheme, as well as the various ways you have implemented it. All of this will 
help in the further development of the Scheme.

I am aware of the many demands on your time, but I hope that in the light of your 
commitment to the Scheme up to now, you may find the time to respond to this 
questionnaire. It would be important that you complete the questionnaire alone, as the 
different perceptions of principals, Coordinators, and individual teachers may be 
significant.

I shall be in Dublin until 20th February should you wish to contact me about any matter 
in the questionnaire [Phone: -evenings only].

What I have gained by travelling around the country for the past six years gives me 
confidence that irrespective of its use for my studies the questionnaire will eventually be 
useful for all of us in various ways. For your commitment to the Scheme I am sincerely 
grateful.

Thanking you in anticipation and with renewed apologies for this significant demand on
your time.

Sincerely yours,

4. To Teachers

[H om e A dd ress]

C oncepta C onaty, January 1997



5. To Chairpersons

[H om e A dd ress]

Dear Chairperson,

I am the National Coordinator in the Department of Education's Home, School, 
Community Liaison Scheme since its inception.

I am currently involved in post-graduate studies in a private capacity in the Education 
Department of the University of Maynooth. The results of my research should contribute 
to the on-going development of the Home, School, Community Liaison Scheme. I have 
received completed questionnaires from the Principal, the Coordinator and teachers in 
your school. I have also interviewed these people.

I should be very grateful if, by the 15th November, you would help me by completing the 
enclosed questionnaire and returning it to me (SAE attached).

The questionnaire is quite detailed, but I hope that you will see that this detail is 
important for the evaluation and development of the Scheme and the further 
dissemination of its insights and results.

Your response will be treated with the strictest confidentiality. On return it will be 
assigned a number to ensure anonymity and your name and that of your school will be 
immediately removed. Nothing that you say will be attributed to you or your school in 
any communication to a third party. Nor will anything in the questionnaire be used in the 
professional relationship we have with regard to the Scheme. Hence I would hope that 
you will feel free to express openly your feelings and opinions (positive and negative) 
about the Scheme, as well as the various ways you have implemented it. All of this will 
help in the further development of the Scheme.

I am aware of the many demands on your time, but I hope that in the light of your 
commitment to the Scheme up to now, you may find the time to respond to this 
questionnaire. It would be important that you complete the questionnaire alone, as the 
different perceptions of the Chairperson, the Principal, the Coordinator, teachers and 
parents may be significant.

In the coming weeks I shall be working in various parts of the country. I shall be in 
Dublin only at weekends should you wish to contact me about any matter in the 
questionnaire [Phone: I shall have a mobile switched on in the evenings from 6.00
p.m. Number: ].

What I have gained by travelling around the country for the past seven years gives me 
confidence that irrespective of its use for my studies the questionnaire will eventually be 
useful for all of us in various ways. For your contribution to the Scheme in the past I am 
sincerely grateful.

Thanking you in anticipation and with renewed apologies for this significant demand on 
your time.

Sincerely yours,

Concepta Conaty, November 1997



6. To Coordinators/2

[Home Address]

Dear Coordinator,

I am coming for the last time with a request for research material on the HSCL 
Scheme. The final area that needs to be covered is to ascertain parent/guardian 
viewpoints. In the last academic year you kindly sent me lists of parents in your
school. I have random-sampled the lists you have sent me and the following__
parents emerged. I should be very grateful:

1. If you would agree to give the enclosed questionnaires to the parents named.
2. If the parent returned it to you when completed.
3. If you would be good enough to return it to me in the SAE enclosed, if 

possible by Friday 21 November next.

Ideally it would be desirable that the parent most involved with the school would 
fill out the questionnaire, but you will know the circumstances. If neither parent 
is a reader, or for some other reason is unable to fill up the form, please hold it for 
me.

Once again can I thank you for your support to date. I expect that this will be my 
last request for your personal time.

Sincerely yours,

Concepta Conaty, November 1997



7. To Parents

[Home Address]

Dear Parent/Parents,

I work in the Department of Education to promote parent involvement and interest 
in schools. Over the last few years I have been in regular contact with your 
Home/School teacher who has given you this form.

I am doing a survey of the Home/School Scheme and have already met a group o f 
parents in your school.

I should be very grateful if  you would help me by filling in the enclosed form and 
returning it sealed to the Home/School Teacher. Your reply will be treated with 
strict confidentiality. I know that I am making a demand on your time, but since 
this form is meant to improve the Scheme throughout the country, I hope that you 
will find time to help me by completing it.

Thanking you sincerely,

Concepta Conaty. November 1997.
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Appendix Five: Interview Schedule
(see Chapter Six)

1. Principals

• How does the HSCL coordinator come across?

• What values/beliefs in relation to the Scheme does the coordinator seem to 
hold?

• Does the coordinator give the impression of leading or reacting?

• How is the coordinator's communication perceived?

• Do you feel that the coordinator has managed to communicate adequately the 
inspiration and practicalities of the HSCL scheme to the principal, teachers, 
parents and other bodies?

• Do you feel that you have adequate information in a clear way on a regular
basis?

• Do you or the coordinator have a preference for written or verbal communica
tion?

• Do you or the coordinator have a preference for formal or informal communi
cation?

• Do you feel that there are difficulties in the area of communication? In what 
direction: to or from the coordinator? How?

• What do you feel are the most important issues for the coordinator?

• How do you feel the coordinator sees the HSCL scheme?

• In what ways does the coordinator foster partnership?

• Could you see the coordinator being effective if he/she were not a teacher?

• Have you any ideas as to how HSCL could be improved?

2. Coordinators

• How do you come across as a coordinator?

• What values/beliefs in relation to the Scheme do you hold?

• Do you consider yourself primarily as leading or reacting?
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• How do you feel that your communication is perceived?

• Do you feel that you have managed to communicate adequately the inspiration 
and practicalities of the HSCL scheme to principals, teachers, parents and 
other bodies?

• Do you feel that: principals, teachers, parents, other bodies have adequate in
formation in a clear way on a regular basis?

• Do you as coordinator have a preference for written or verbal communication?

• Do you as coordinator have a preference for formal or informal communica
tion?

• Do you feel that there are difficulties in the area of communication? In what 
direction: to or from you? How?

• What do you feel are the most important issues for you?

• How do you now see the HSCL scheme? Has your perception changed? 
How?

• In what ways do you foster partnership?

• Could you see the role of coordinator being effective if  he/she were not a 
teacher?

• Have you any ideas as to how HSCL could be improved?

3. Parent Core Groups

(While maintaining the same focus, questions were asked in a slightly different
way and in a shorter form to parent core groups)

• How does the HSCL coordinator come across?

• How do you feel about the HSCL Scheme?

• What are the good things about this school?

• Do you feel that the coordinator has managed to let parents know about the 
aims of HSCL?

• Do you get regular information?

• Do you feel happy about the ways you communicate with the coordinator?

• Are there difficulties in communication?
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• What do you feel are the important issues for the coordinator?

• How does the coordinator see the HSCL scheme?

• In what ways does the coordinator foster partnership?

• Could you see the coordinator being effective if he/she were not a teacher?

• Have you any ideas as to how HSCL could be improved?

597



BIBLIOGRAPHY

Adair, J. Effective Time Management: How to Save 
Time and Spend it Wisely, London: Pan 
Books Ltd., 1988

Altrichter, H., Posch, P. and 
Somekh, B.

Teachers Investigate their Work: An Intro
duction to the Methods o f Action Research, 
London: Routledge, 1993

Anglin-Lawlor, A. To School Through the Home: A Journey o f  
Parental Participation in Education, 
Maynooth: M.A. Thesis, 1994

Arango, M. Involving Parents in the Participatory Proc
ess o f Creating Appropriate Environments 
fo r the Healthy Development o f  Children at 
Risk: The Crucial Link Between families and 
School, Occasional Paper, The Hague: Ber
nard van Leer Foundation, ca.1989.

Area Development Management 
Limited.

Integrated Local Development Handbook, 
Dublin: ADM Ltd., 1995

Atkin, J. and Bastiani, J. with 
Goode, J.

Listening to Parents: An Approach to the 
Improvement o f Home-School Relations, 
Kent: Croom Helm Ltd., 1988

Atkinson, D. Radical Urban Solutions: Urban Renais
sance fo r  City Schools and Communities, 
London: Cassell, 1994a

Atkinson, D. The Common Sense o f Community, London: 
Demos, 1994b

598



Avalos, B.

Bagley, C., Woods, 
R.

Barber, M.

Barker, W.

Barnes, T.

Bastiani, J.

Bastiani, J. (ed.),

Bastiani, J. (ed.),

Beattie, M.

Belasco, J. A.

"Education for the Poor: Quality or Rele
vance?," British Journal o f  Sociology o f 
Education, 13/4(1992)419-436

. and Glatter, "Scanning the Market: School Strategies for 
Discovering Parental Perspectives", Educa
tional Management and Administration, 24/2 
(1996)125-138

Raising Standards in Deprived Urban Areas, 
London: National Commission on Education 
Briefing No. 8, 1993

Early Childhood Care and Education: The 
Challenge, The Hague: Bernard van Leer 
Foundation, 1987

Kaizen Strategies for Successful Leadership: 
How to Take your Organization into the Fu
ture, London: Pitman, 1996

Working with Parents: A Whole School Ap
proach, Berkshire: NFER-Nelson, 1989

Parents and Teachers 1: Perspectives on 
Home School Relations, Berkshire: NFER- 
Nelson, 1987

Parents and Teachers 2: From Policy to 
Practice, Berkshire: NFER-Nelson, 1988

"New Prospects for Teacher Education: Nar
rative Ways of Knowing Teaching and 
Teacher Learning," Educational Research, 
37/1 (1995)53-70

Teaching the Elephant To Dance: Empow
ering Change in Your Organization, London: 
Century Business, 1992

599



Beibin, R. M. The Coming Shape o f Organization, Oxford: 
Butterworth-Heinemann, 1998

Bell, L. Staff Teams and Their Management in Kydd,
L., Crawford, M. and Riehes, C. (eds.), 
Leadership and Teams in Educational Man
agement, Buckingham: Open University 
Press, 1997

Bendure, G. and Friary, N. Eastern Caribbean, Victoria Australia:
Lonely Planet Publications, 1994

Benson, J. F. Working More Creatively With Groups,
London: Routledge, 1996

Bentley, T. Motivating People: Sharpen Your Skills in
Motivating People to Perform, Cambridge: 
McGraw-Hill International UK Ltd., 1996

Bernard van Leer Foundation. Children and Community Progressing
Through Partnership: Summary Report and 
Conclusions, The Hague: Bernard van Leer 
Foundation, 1988

Bernard van Leer Foundation. Multi-Cultural Societies: Early Childhood
Education and Care (Summary Report and 
Conclusions), The Hague: Bernard van Leer 
Foundation, 1984

Bernard van Leer Foundation. The Parent as Prime Educator: Changing
Patterns o f Parenthood (Summary Report 
and Conclusions), The Hague: Bernard van 
Leer Foundation, 1986

Bernard van Leer Foundation. Children at the Margin: A Challenge for
Parents, Communities and Professionals, 
The Hague: Bernard van Leer Foundation, 
1987

600



Bernard van Leer Foundation. Where Have All the Fathers Gone? The
Hague: Bernard van Leer Foundation, 1992

Best, R. (ed.), Education, Spirituality and the Whole Child, 
London: Cassell, 1996

Blanchard, K., Carew, D., Parisi- The One Minute Manager Builds High Per-
Carew, E. forming Teams, London: Fontana, 1993

Blanchard, K., O'Connor, M. Managing By Values, San Francisco: Berrett- 
Koehler, 1997

Blandford, S. Resource Management in Schools: Effective 
and Practical Strategies for the Self- 
Managing School, London: Pitman, 1997

Block, P. The Empowered Manager: Positive Political 
Skills At Work, San Francisco: Jossey-Bass, 
1987

Block, P. Stewardship: Choosing Service Over Self- 
Interest, San Francisco: Barrett-Koehler 
Publishers Inc., 1993

Bogdanowicz, M. General Report on Parents Participation in 
the Education System in the Twelve Member 
States o f the European Community (Section 
111), Brussels, 1994

Borg, W.R. and Gall, M.D. Educational Research: An Introduction, New 
York: Longman, 1989

Bourne, R. (ed.), Crisis and Response: A Report o f  the Fourth 
International Community Educational Con
ference, Leicester: ICEA, 1983

601



Bowring-Carr, C. and West- 
Bumham, J.

Effective Learning in Schools: How to Inte
grate Learning and Leadership fo r  a Suc
cessful School, London: Pitman Publishing, 
1997

Boyett, J. and Conn, H. Maximum Performance Management: How 
to Manage and Compensate People to Meet 
World Competition, Oxford: Glenbridge 
Publishing Ltd., 1995

Bramley, P. Evaluating Training Effectiveness: Trans
lating Theory into Practice, London: 
McGraw-Hill, 1991

Brantlinger, E. and Majd-Jabbari, 
M.

"The Conflicted Pedagogical and Curricular 
Perspectives of Middle-Class Mothers," 
Journal o f Curriculum Studies, 30/4 (1998) 
431-460

Bronfenbrenner, U. A Report on Longitudinal Evaluation o f Pre
school Programs-Volume 11: Is Early Inter
vention Effective? Washington: Department 
of Health Education and Welfare, 1974 cited 
in Paz, R. Paths to Empowerment: Ten Years 
o f Early Childhood Work in Israel, 1990

Brookfield, S. The Skillful Teacher, San Francisco: Jossey-
Bass, 1990

Bruce, T. Early Childhood Education, London: Hodder
and Stoughton, 1997

Bryk, A. and Driscoll, M. cited in Wehlage, G. Ruther, R. Smith, G.
Lesko, N. and Fernandez, R. Reducing The 
Risk: Schools As Communities O f Support, 
Sussex: The Falmer Press, 1989

Buchanan, K. and Huczynski, A. Organizational Behaviour, Hempsted Hert
fordshire: Prentice Hall Europe, 1997

602



Buchholz, S. and Roth, T. Creating the High-Performance Team, New
York: Wiley and Sons, Inc., 1987

Burkan, W. Wide Angle Vision, New York: John Wiley
and Sons Inc., 1996

Byrne, B. Bullying: A Community Approach, Dublin:
Columba Press, 1994

Caldwell, J. and Spinks, M. The Self-Managing School, Lewes, East Sus
sex: The Falmer Press, 1988

Cane, S. Kaizen Strategies For Winning Through 
People: How to Create a Human Resources 
Program for Competitiveness and Profit
ability, London: Pitman Publishing,
1996

Catholic Major Religious Superiors Education and Poverty: Eliminating Poverty 
(CMRS) in the Primary School Years, Dublin: CMRS

1992

Catterall, J. "Risk and Resilience in Student Transitions 
to High Schools," American Journal o f  Edu
cation, 106/2 (1998) 302-333

Cattermole, J. and Robinson, N. "Effective Home/School Communication
from the Parents' Perspective," Phi Delta, 6/1
(1985) 48-50

Chen, C. and Stevenson, H. "Homework: A Cross-cultural Examination," 
Child Development, 60/3 (1989) 551-561

Chetley, A. The Power to Change, The Hague: Bernard 
van Leer Foundation, 1990

Civil, J. Managing People Effectively, London: Ward 
Lock, 1997

603



Clark, D.

Clark, R.

Clayton, S.

Clayton, S.

Clegg, D. and Billington, S.

Cohen, R.

Coleman, P.

Collins, U.

Comer, J. P.

Schools as Learning Communities: Trans
forming Education, London: Cassell,
1996

Critical Factors in Why Disadvantaged Stu
dents Succeed or Fail in School? in 
Johnston, J. and Borman, K. (eds.), Effective 
Schooling For Economically Disadvantaged 
Students: School Based Strategies for Di
verse Student Populations, 1992

Sharpen Your Team's Skills in Supervision, 
Maidenhead, Berkshire: McGraw-Hill, 1996

Sharpen Your Team's Skills in Developing 
Strategy, Maidenhead, Berkshire: McGraw- 
Hill, 1997

Leading Primary Schools: The Pleasure, 
Pain and Principles o f  Being a Primary 
Headteacher, Buckingham: Open University 
Press, 1997

Shaping Tomorrow: The Servol Programmes 
in Trinidad and Tobago, The Hague: Ber
nard van Leer Foundation, 1991

Parent, Student and Teacher Collaboration: 
The Power o f  Three, California: Corwin 
Press,Inc., 1998

Developing A School Plan: A Step by Step 
Approach, Dublin: Marino Institute of Edu
cation, ca.1996.

School Power: Implications o f An Interven
tion Project, New York: Free Press, 1980

604



Comer, J. P.

Comer, J. P.

Comer, J. P.

Coolahan, J. (ed.),

Corson, D.

Council of Europe.

Covey, S. R.

Covey, S. R. and Merrill, A. R.

Craig, I.

Craig, S.

"Educating Poor Minority Children", Scien
tific American, 259/5 (1988a), 24-30

Maggie's American Dream: The Life and 
Times o f  a Black Family, New York: New 
American Library, 1988b

"Parent Participation in Schools," Phi Delta 
Kappan, 67/6 (1986) 442-446

Report on the National Education Conven
tion, Dublin: The Convention Secretariat, 
1994

Changing Education For Diversity, Bristol: 
Open University Press, 1998

The European Convention on Human Rights, 
Strasbourg, 1984

The Seven Habits o f Highly Effective People: 
Powerful Lessons in Personal Change, Lon
don: Simon and Schuster Ltd.,
1992

First Things First: To Live, To Love, To 
Learn, To Leave a Legacy, London: Simon 
and Schuster Ltd., 1994

"Training Needs of Primary Headteachers," 
Educational Management and Administra
tion, 10/1 (1982) 17-22

Community Participation: A Handbook for  
Individuals and Groups In Local Develop
ment Partnerships, Dublin: Combat Poverty 
Agency, 1995a

605



Craig, S.

Crawford, M., Kydd, L. and 
Riches, C.

Crawley, J.

Creese, M.

Cropley, A.

Cross, C.

Crowley, N. and Watt, P.

Cullen, B.

Cullingford, C.

Cusick, P. and Wheeler, C.

Making Partnership Work: A Handbook on 
Involvement in Local Development Partner
ship, Dublin Combat Poverty Agency, 1995b

Leadership and Teams in Educational Man
agement, Buckingham: Open University 
Press, 1997

Constructive Conflict Management: Man
aging To Make a Difference, London: 
Nicholas Brealey Publishing, 1995

Effective Governors Effective Schools: De
veloping the Partnership, London: David 
Fulton Publishers Ltd., 1995

"Lifelong Learning: A Rationale for Teacher 
Training," Journal o f  Education for Teach
ing, 7/1 (1981) 57-89

"National Goals: Four Priorities for Educa
tional Researchers," Educational Researcher, 
19/8(1990)21-24

Local Communities and Power in Caherty, 
T., Storey, A., Gavin, M., Molloy, M., Ru- 
ane, C. (edsj, Is Ireland A Third World 
Country? Belfast: Beyond the Pale Publica
tions, 1992

Integrated Services and Children At Risk, 
Dublin: Combat Poverty Agency, 1997

The Effective Teacher, London: Cassell, 
1995

"Educational Morality and Organizational 
Reform," American Journal o f  Education, 
96/2(1988) 231-290

606



Dalin, P. with Rolff, H. G. and Changing The School Culture, London: Cas-
Kleekamp, B. sell, 1993

David, T. Researching Early Childhood Education: 
European Perspectives, London: Chapman, 
1998

Davies, D. "Schools Reaching Out: Family, School, and 
Community Partnerships for Student Suc
cess," Phi Delta Kappan, 72 (1991) 376-382

de Jong, F. "The Relationship Between Students' Be
haviour at Home and Attention and 
Achievement in Elementary School," British 
Journal o f Educational Psychology, 63/2 
(1993) 201-213

Delgado-Gaitan, C. "Involving Parents in the Schools: A Process 
of Empowerment," American Journal o f  
Education, 100/1 (1991)20-46

Delgado-Gaitan, C. and Allexsaht- 
Snider, M.

Mediating School Cultural Knowledge For 
Children: The Parents' Role in Johnston, J. 
and Borman, K. (eds.), Effective Schooling 
For Economically Disadvantaged Students: 
School-Based Strategies For Diverse Student 
Populations, Norwood, New Jersey: Ablex 
Publishing Corporation, 1992

Department of Education. Primary School Curriculum, Dublin: Gov
ernment Publications, 1971

Department of Education. Report o f the Primary Education Review 
Body, Dublin: Stationery Office, 1990

Department of Education. Parents as Partners in Education: Circular 
24/91 and Circular M27/91, Dublin: De
partment of Education, 1991

607



Department of Education.

Department of Education.

Department of Education.

Department of Education.

Department of Education.

Department o f Education.

Department of Education.

Department of Education.

Department o f Education.

Department of Education.

Department of Education.

Education for a Changing World: Green Pa
per Ireland 1992, Dublin: Stationery Office, 
1992

The Basic Principles o f  the HSCL Scheme, 
Dublin: Department of Education, 1993

Position Paper on Regional Educational 
Councils, Dublin: Department of Education, 
1994

Charting Our Education Future: White Pa
per on Education, Dublin: The Stationery 
Office, 1995

Memorandum, Dublin: Department of Edu
cation, 1990

Explanatory Memorandum, Dublin: Depart
ment of Education, 1991

Interim Report 1, Dublin: Department of 
Education, 1992

National Coordinators' Annual Report, 
Dublin: Department o f Education, 1993

National Coordinators' Annual Report, 
Dublin: Department of Education, 1994

Message from the Minister (fore ward) in The 
Board o f Management: A Guide for Parents, 
Dublin: National Parents Council-Primary, 
1993

Support Teacher Service, Dublin: Depart
ment of Education, 1998

608



Diggins, P., Doyle, E., Herron, D. Whole School Development: Taking owner
ship o f  the Process, Dublin: Drumcondra and 
West Dublin Teachers Centres, 1996

Dobson, P. Starkey, K. The Strategic Management Blueprint, Ox
ford: Blackwell, 1993

Donthwaite, R. The Growth Illusion: How Economic Growth 
Has Enriched the Few, Impoverished the 
Many, and Endangered the Planet, Dublin: 
Lilliput Press Ltd., 1992

Dorr, D. Spirituality and Justice, Dublin: Gill and 
Macmillan Ltd., 1984

Dorr, D. Integral Spirituality: Resources fo r  Commu
nity, Justice, Peace and the Earth, Dublin: 
Gill and Macmillan Ltd., 1990

Dorr, D. The Social Justice Agenda: Justice, Ecology, 
Power and the Church, Dublin: Gill and 
Macmillan Ltd., 1991

Dowling, E. and Osbome, E. (eds.), A Joint Systems Approach to Problems with
Children, London: Routledge, 1994

Dowling, E. and Pound, P. Joint Interventions with Teachers, Children
and Parents in the School Setting, in Dowl
ing, E. and Osbome, E. (eds.), The Family 
and The School: A Joint Systems Approach 
to Problems with Children, London: Rout
ledge, 1994

Drudy, S. and Lynch, K. Schools and Society in Ireland, Dublin: Gill
and Macmillan Ltd., 1993

Drudy, S. and Ui Chatham, M. Gender Equality in Classroom Interaction,
NUI Maynooth: Department of Education, 
1999

609



Dubrin, A. Leadership, New York: Alpha Books, 1997

Dulles, A. Models o f  the Church, Dublin: Gill and 
Macmillan, 1987

Edwards, V. and Redfem, A. At Home in School, London: Routledge, 
1988

Eggert, M. A. Managing Your Appraisal, Alresford: Man
agement Pocketbooks Ltd., 1996

Elder, S. The Power o f  the Parent cited in Yale, 1990 
(information incomplete)

Elliott-Kemp, J. and Elliott-Kemp, Managing Change and Development in
N. Schools, Essex: Longman Group UK Ltd.,

1992

Epstein, J. L. "What Principals Should Know about Parent 
Involvement," Principal, 66/3 (1987) 6-9

Epstein, J.L. Toward a Theory o f Family-School Connec
tions: Teacher Practices and Parent In
volvement in Hurrelmann, K., Kaufman, F. 
and Losel, F. (eds.), Social Interventions: 
Potential and Constraints, 121-136, New 
York: Walter de Gruyter, 1987a

Ericson, D., and Elleth, F. "Taking Student Responsibility Seriously," 
Educational Researcher, 19/9 (1990) 3-10

Erwin, E. J. (ed.), Putting Children First: Visions fo r  a 
Brighter Future for Young Children and 
their Families, Baltimore, Maryland: 
Brookes Publishing Co., 1996

610



European Commission.

European Community.

European Union.

Evans, J. L.

Ferder, F. and Heagle, J.

Ferguslie Park Partnership.

Ferguslie Park Partnership.

Ferguslie Park Partnership.

Ferguslie Park Partnership.

Ferguslie Park Partnership.

Teaching and Learning: Towards a Learning 
Society, Luxembourg: Office for Official 
Publications of the EU, 1995

European Convention on Human Rights 
Strasbourg, 1984

Education and Initial Training Systems in 
the European Union, Luxembourg: Office 
for Official Publication of the European 
Communities, 1995

Effectiveness: The State o f  the Art in Bernard 
van Leer Publication, Early Childhood Mat
ters, The Hague: BvLF, 1998

Partnership: Women and Men In Ministry, 
Notre Dame: Ave Maria Press, 1989

Strategy For The Regeneration o f Ferguslie 
Park: A Pattern For New Life, Scotland: 
HMSO, 1989

Ferguslie Park Community Forum, Renfrew: 
Ferguslie Park Partnership, 1992

Home School Employment Partnership An
nual Report, Renfrew: Ferguslie Park Part
nership, 1995a

Ferguslie Park Partnership: Working To
gether in Partnership, Renfrew: Ferguslie 
Park Partnership, ca. 1995b

Home, School, Employment Partnership: 
Annual Report 1994-1995, Renfrew: Fer
guslie Park Partnership, ca. 1996

611



Finney, J.

Fisher, J.

Flanagan, N., Hasse, T 
J.

Frankl, V. E.

Freire, P.

Freire, P.

Freire, P.

Freire, P. and Shor, I.

Fullan, M.

Understanding Leadership, London: Day
break, Darton Longman and Todd Ltd., 1989

Starting from the Child?, Buckingham: Open 
University Press, 1996

. and Walsh, Planning For Change: A Handbook On
Strategic Planning For Local Development 
Partnerships, Dublin: Combat Poverty 
Agency, 1995

Man's Search For Meaning: An Introduction 
to Logo Therapy, London: Hodder and 
Stoughton Ltd., 1974

Pedagogy o f the Oppressed, London: Pen
guin, 1972

Pedagogy O f Hope: Reliving Pedagogy o f  
the Oppressed, New York: The Continuum 
Publishing Company, 1997

Paulo Freire on Higher Education: A Dia
logue At the National University o f Mexico, 
New York: State University of New York, 
1994

A Pedagogy for Liberation, London: Mac
millan, 1987

Change Forces: Probing the Depths o f  Edu
cational Reform, London: Falmer Press, 
1995b

Fullan, M. and Hargreaves, A. What's Worth Fighting fo r  in Your School?
Buckingham: Open University Press, 1992



Fullan, M. and Stiegelbauer, S.

Fullan, M. G.

Galloway, D., Rogers, C., Arm
strong, D., Leo, E.

Gardner, H.

Gaster, L., Smart, G., Harrison, L., 
Forrest, R. and Stewart, M.

Geldard, K. and Geldard, D.

Ghoshal, S. and Bartlett, C. A.

Goldman, G. and Newman, B.

Goode, J.

Gordon, W. and Langmaid, R.

Gray, J. and Wilcox, B.

The New Meaning o f  Educational Change, 
London: Cassell Educational Ltd., 1991

Successful School Improvement, Bucking
ham: Open University Press, 1995a

Motivating the Difficult to Teach, Essex: 
Addison Wesley Longman Ltd., 1998

Frames o f Mind: The Theory o f Multiple In
telligences, London: Harper-Collins, 1993

Interim Evaluation o f the Ferguslie Park 
Partnership, Edinburgh: the Scottish Office 
Central Research Unit, 1995

Counselling Children: A Practical Introduc
tion, London: Safe Publications, 1997

The Individualized Corporation: A Funda
mentally New Approach to Management, 
London: Henemann, 1998

Empowering Students to Transform Schools, 
California: Corwin Press Inc., 1998

Parents As Educators, in Bastiani, J. (ed.), 
Parents And Teachers 1 : Perspectives on 
Home-School Relations, Berkshire: NFER- 
Nelson, 1987

Qualitative Market Research, Brookfield 
USA: Gower Publising Ltd., 1988

Good School, Bad School: Evaluating per
formance and Encouraging Improvement, 
Buckingham: Open University Press, 1995

6 1 3



Griffiths, M. Educational Research for Social Justice: 
Getting O ff the Fence, Buckingham: Open 
University Press, 1998

Hale, R. and Whitlam, P. The Power o f  Personal Influence, Maiden
head, Berkshire: McGraw-Hill Book Com
pany Europe, 1995

Hall, C. and Lindzey, G. Theories o f Personality, New York: John 
Wiley and Sons, Inc. 1957

Halliday, J. Back to Good Teaching: Diversity Within 
Tradition, London: Cassell, 1996

Halsall, R. (ed.), Teacher Research and School Improvement: 
Opening Doors from the Inside, Bucking
ham: Open University Press, 1998

Handy, C. The Age O f Unreason, London: Arrow, 1990

Handy, C. Understanding Organizations: A New Edi
tion o f this Landmark Study, London: Pen
guin, 1993

Handy, C. and Aitken, R. Understanding Schools as Organizations, 
London: Penguin, 1990

Hannan, D., Smyth, E., McCullagh, Coeducation and Gender Equality, Dublin: 
J., O'Leary, R. and McMahon, D. Oak Tree Press, 1996

Hargreaves, A. Changing Teachers, Changing Times: 
Teachers' Work and Culture in the Post- 
Modern Age, London: Cassell, 1994

Hargreaves, D. H., Hopkins, D. The Empowered School: The Management
and Practice o f Development Planning, 
London: Cassell, 1996

614



Harris, A., Jamieson, I. and Russ, J. School Effectiveness and School Improve
ment: A Practical Guide, London: Pitman 
Publishing, 1996

Hart, R. A. Children's Participation: The Theory and 
Practice o f Involving Young Citizens in 
Community Development and Environmental 
Care, London: Earthscan, 1997

Harvey-Jones, J. Managing to Survive: A Guide to Manage
ment through The 1990's, London: Heine
mann, 1993

Hatton, E. "Team Teaching and Teacher Orientation to 
Work: Implications for the Preservice and 
Inservice," Journal o f Education fo r  Teach
ers, 11/3 (1985)228-244

Hatton, E., Munns, G. and Dent, J. "Teaching Children in Poverty? Three Aus
tralian Primary School Responses," British 
Journal o f Sociology o f Education, 17/1 
(1996) 39-52

Hatwood-Futrell, M. "Restructuring Teaching: A Call for Re
search, " Educational Researcher, 15/10
(1986) 5-8

Hayden, C. Children Excluded From Primary School: 
Debates, Evidence, Responses, Buckingham: 
Open University Press, 1997

Haydon, G. Teaching About Values: A New Approach, 
London: Cassell, 1997

Healy, S. The Rural Development School: Towards A 
Vision O f Rural Ireland, Dublin: RTE Edu
cation Department, 1992

615



Henerson, M. E., Lyons Morris, L. How to Measure Attitudes, California: Sage,
and Fitz-Gibbon, C. T. 1987

Hirshaman, A. Exit, Voice and Loyalty: Responses to De
cline in Firms, Organizations, and States, 
Cambridge Mass.: Harvard University Press, 
1970

Hope, A., Timel, S. and Hodzi, C. Training for Transformation: A Handbook 
fo r Community Workers, Zimbabwe: Mambo 
Press, 1984

Hopkins, D., Ainscow, M. and School Improvement in an Era o f  Change,
West, M. London: Cassell, 1994

Home, H. and Pierce, A. A Practical Guide to Staff Development and 
Appraisal in Schools, London: Kogan Page, 
1996

Iacocca, L. with Novak, W. Iacocca: An Autobiography, London: Bid
dles of Guilford for Sidgwick and Jackson 
Ltd., 1995

Imich, A. "There Is No Evidence that Exclusions Lead 
to Improvement in Pupil Behaviour," Edu
cational Research, 36/1 (1994) 3-11

Irish Government and European 
Social Fund.

Evaluation Report: ES F  and the Local Ur
ban and Rural Development Operational 
Programme, Dublin: ESF Evaluation Unit, 
1999

Irish Government. White Paper on Educational Development, 
Dublin: Stationery Office, 1980

Irish Government. Sharing in Progress: National Anti-Poverty 
Strategy, Dublin: Stationery Office, ca.1997

616



Irish Government. Early School Leavers and Youth Unemploy
ment: Forum Report No. 11, Dublin: Na
tional Economic and Social Forum 1997a

Irish Government. The Constitution o f  Ireland, Dublin: Gov
ernment Publications, 1937

Irish Government. Rural Renewal-Combating Social Exclusion:
Forum Report No. 12, Dublin: National Eco
nomic and Social Forum 1997b

Irish Government. Education Act, Dublin: Stationery Office,
1998

Jackson, D. Dynamic Organisations: The Challenge o f
Change, London: Macmillan Press Ltd., 
1997

Johnson, G., Scholes, K. Exploring Corporate Strategy, Hempstead,
Hertfordshire: Prentice Hall International, 
1993

Johnson, R., Redmond, D. The Art o f Empowerment: The Profit and
Pain o f Employee Involvement, London: Fi
nancial Times and Pitman Publishing, 1998

Johnston, J. and Borman, K. Effective Schooling fo r  Economically Disad
vantaged Students: School-Based Strategies 
for Diverse Student Populations, New Jer
sey: Ablex, 1992

Jung, C. G. Aion: Researches into the Phenomenology o f
the Self London: Routledge, 1959

Kamp, D. Sharpen Your Team's Skills in People Skills,
Maidenhead, Berkshire: McGraw-Hill, 1997

617



Kellaghan, T . , Weir, S., Ó hUal- 
lachâin, S. and Morgan, M.

Educational Disadvantage in Ireland, Dub
lin: Department of Education, Combat Pov
erty Agency, Educational Research Centre, 
1995

Kellaghan, T. and Greaney, B. The Educational Development o f Students
Following Participation in a Pre-School 
Programme in a Disadvantaged Area in 
Ireland, The Hague: Bernard van Leer Foun
dation, 1993 a

Kellaghan, T., Sloane, K., Alverez, The Home Environment and School Learn-
B. and Bloom, B. ing: Promoting Parental Involvement in the 

Education o f Children, San Francisco, Cali
fornia: Jossey-Bass, 1993

Kotter, J. P. Leading Change, Boston: Harvard Business 
School Press, 1996

Krasnow, J. Building Parent-Teacher Partnerships: 
Prospects from the Perspective o f  the 
Schools Reaching Out Project, Boston: In
stitute for Responsive Education, 1990a

Krasnow, J. Improving Family-School Relationships: 
Teacher Research from the Schools Reach
ing Out Project, Boston: Institute for Re
sponsive Education, 1990b

Krumm, V. Expectations About Parents in Education in 
Austria, Germany and Switzerland in Mac
beth, A. and Ravn, B. (eds.), Expectations 
about Parents in Education: European Per
spectives, 1994

Kydd, L., Crawford, M. and 
Riches, C.

Professional Development for Educational 
Management, Buckingham: Open University 
Press, 1997

618



Kyriacou, C. Essential Teaching Skills, Cheltenham: 
Stanley Thornes Publishers Ltd., 1995

Kyriacou, C. Effective Teaching In Schools: Theory and 
Practice, Cheltenham: Stanley Thornes Pub
lishers Ltd., 1997

Lagadec, P. Preventing Chaos in a Crisis: Strategies for  
Prevention, Control and Damage Limitation, 
Maidenhead, Berkshire: McGraw-Hill, 1993

Lampikoski, K. and Emden, J. B. Igniting Innovation: Inspiring Organizations
by Managing Creativity, Chichester: John 
Wiley and Sons, 1996

Lang, P. The Place o f Social and Personal Education
in the Primary School in Siraj-Blatchford, J. 
and I. (eds.), Educating the Whole Child: 
Cross Curricular Skills, Themes and Dimen
sions, Buckingham: Open University Press, 
1995

Lareau, A. Gender Differences in Parent Involvement in 
Schooling, in Wrigley, J. (ed.), Education 
and Gender Equality, London: Falmer Press, 
1992

Lealman, B. The Whole Vision o f the Child, in Best, R. 
Education, Spirituality and the Whole Child, 
London: Cassell, 1996

Leigh, A. and Maynard, M. Leading Your Team: How to Involve and In
spire Teams, London: Nicholas Brealey 
Publishing Ltd., 1995

Lomax, P. (ed.), Quality Management in Education: Sustain
ing the Vision through Action Research, 
London: Routledge, 1996

619



Lorriman, J., Young, R. and Kali- 
nauckas, P.

Upside Down Management: Revolutionizing 
Management and Development to Maximize 
Business Success, Maidenhead Berkshire: 
McGraw-Hill, 1995

Lovett, T. (ed.), Radical Approaches to Adult Education: A 
Reader, London: Routledge, 1988

Lumby, J. "Planning in Further Education: The Busi
ness of Values," Educational Management 
and Administration, 27/1 (1999) 71-83

Lynch, K. The Hidden Curriculum: Reproduction in 
Education, A Reappraisal, Wiltshire: The 
Falmer Press, 1989

Maastricht Treaty 1992 

MacBeath, J. Success Against the Odds: Effective Schools 
in Disadvantaged Areas, London: Routledge, 
1996

MacBeath, J. I  Didn't Know He Was HI: the Role and 
Value o f the Critical Friend in Stoll, L. and 
Myers. K, (eds.), No Quick Fixes: Perspec
tives on Schools in Difficulty, London: 
Falmer Press, 1998

MacBeath, J. Schools Must Speak For Themselves: The 
Case for School Self-Evaluation, London: 
Routledge, 1999

MacBeath, J. (ed.), Effective School Leadership: Responding to 
Change, London: Paul Chapman Publishing 
Ltd., 1998

MacBeath, J., Meams, D. and 
Smith., M.

Home from School, Glasgow: Jordanhill 
College of Education, 1986

620



Macbeth, A.

Macbeth, A.

Macbeth, A. and Ravn, B.

Macbeth, A., McCreath, D. and 
Aitchison, J. (eds.),

Mackinnon, D., Newbould, D., 
Zeldin, D. and Hales, M.

Macleod, F. (ed.),

Maginn, M. D.

Maister, D. H.

Marshall, C. and Rossman, G. B.

The Child Between: A Report on School- 
Family Relations in the Countries o f the 
European Community (Studies Collection: 
Education Series no. 13), Brussels: Commis
sion of the European Communities, 1984

Involving Parents: Effective Parent-Teacher 
Relations, Oxford: Heinemann Educational, 
1989

Expectations about Parents in Education: 
European perspectives, Glasgow: Comput
ing Services Glasgow University, 1994

Collaborate or Compete?: Education Part
nerships in a Market Economy, London: 
Falmer Press, 1995

Education in Western Europe: Facts and 
Figures, London: Hodder and Stoughton 
Educational, 1997

Parents And Schools: The Contemporary 
Challenge, East Sussex: The Falmer Press, 
1989

Effective Teamwork, Burr Ridge: Business 
One Irwin/Mirror Press, 1994

True Professionalism: The Courage to Care 
about Your People, Your Clients, and Your 
Career, New York: Free Press, 1997

Designing Qualitative Research, London: 
Sage Publications, 1995

621



Martinez, R., Marques, R. and 
Souta, L.

Expectations about Parents in Portugal and 
Spain in Macbeth, A. and Ravn, B. (eds.), 
Expectations about Parents in Education: 
European Perspectives, Glasgow: Comput
ing Services Glasgow University, 1994

Mathison, S. "Why Triangulate", Educational Researcher, 
17/2(1988) 13-17

Me Intyre, M. The Management Team: Five Key Strategies 
fo r  Maximising Group Performance, San 
Francisco: Jossey-Baas, 1998

Me Laughlin, W. and Irby, A. "Urban Sanctuaries: Neighbourhood Organi
zations that keep Hope Alive," Phi Delta 
Kappan (1994)300-306

McAllister Swap, S. Parent Involvement and Success for All 
Children: What We Know Now, Boston: In
stitute for Responsive Education, 1990a

McAllister Swap, S. Schools Reaching Out and Success for all 
Children: Two Case Studies, Boston: Insti
tute for Responsive Education, 1990b

McCarthy, B. The Four Mat System: Teaching to Learning 
Styles with Right /Left Mode Technique, Bar
rington IL: Exel, Inc., 1980

McNiff, J. Action Research: Principles and Practices, 
London Routledge, 1992

Mezirow, J. Fostering Critical Reflection in Adulthood, 
Oxford: Jossey-Bass, 1990

Mezirow, J. Transformative Dimensions o f  Adult Learn
ing, London: Jossey-Bass, 1991

622



Mezirow, J.

Midwinter, E.

Miles, M. and Huberman A. M.

Mistéil, S.

Moss-Kanter, M.

Mueller, D. J.

Mufson, L., Cooper, J. and Hall, J.

Nanus, B.

National Academy of Education.

National Parents Council-Primary.

Adult Education and Empowerment fo r  Indi
vidual and Community Development in 
Radical Learning for Liberation, Maynooth: 
Centre for Adult and Community Education, 
1996

Community Education in Craft, M., Raynor, 
J., Cohen, L., Linking Home and School: A 
New Review. London: Harpes & Row, 1980

Qualitative Data Analysis, London: Sage 
Publications, 1994

The Communicator's Pocketbook, Alresford: 
Management Pocketbooks Ltd., 1997

When Giants Learn to Dance: Mastering the 
Challenges o f  Strategy, Management, and 
Careers in the 1990s, London: Thomson 
Business Press, 1989

Measuring Social Attitudes: A Handbook for  
Researchers and Practitioners, New York: 
Teachers College Press, 1986

"Factors Associated with Underachievement 
in Seventh-Grade Children," Journal o f  Edu
cational Research, 38/1 (1989) 5-10

Visionary Leadership, San Francisco: 
Jossey-Bass Publishers, 1992

"Research and the Renewal of Education," 
Educational Researcher, 20/6 (1991) 19-22

The Board o f  Management: A Guide for  
Parents, Dublin: National Parents Council- 
Primary, 1993

623



Nias, J., Southworth, G. and Camp- Whole School Curriculum Development in 
bell, P. the Primary School, London: Falmer Press,

1992

Nimnicht, G. Arango, M. with Meeting the Needs o f  Young Children: Pol-
Heam, L. icy Alternatives, The Hague: Bernard van

Leer Foundation, 1987

Nisbet, J. and Watt, J. Educational Disadvantage: Ten Years On, 
Edinburgh: Her Majesty's Stationery Office, 
1984

Nolan, V. Teamwork, London: Sphere Books Ltd., 
1987

O'Connor, C. A. The Handbook fo r Organizational Change: 
Strategy and Skill fo r Trainers and Develop
ers, London: McGraw-Hill, 1993

O'Donnell, C. Ecclesia: A Theological Encyclopedia o f the 
Church, Minnesota: The Liturgical Press, 
1996

OECD Reviews o f National Policies fo r  Education: 
Ireland, Paris: Organisation for Economic 
Co-operation and Development, 1991

OECD Our Children at Risk, Paris: Organisation for 
Economic Cooperation and Development, 
1995

Ohmae, K. The Mind o f the Strategist: The Art O f Japa
nese Business, New York: McGraw-Hill, 
Inc., 1982

O'Sullivan, D. "Teachers' Views on the Effects of the 
Home," Educational Research 22/2 (1980) 
138-142

624



Pallas, A., Natriello, G. and "The Changing Nature of the Disadvantaged
McDill, E. Population Current Dimensions and Future

Trends," Educational Researcher, 18/5 
(1989) 16-22

Pantin, G. A Mole Cricket Called Servol: The Early 
Years o f  an Education and Community De
velopment Project in the West Indies, The 
Hague: Bernard van Leer Foundation, 1979.

Pantin, G. The Servol Village: A Caribbean Experience 
in Education and Community, The Hague: 
Bernard van Leer Foundation, 1984

Pasmore, W. A. Creating Strategic Change: Designing the 
Flexible, High-Performing Organization, 
New York: John Wiley and Sons, Inc., 1994

Paz, R. Paths to Empowerment: Ten Years o f  Early 
Childhood Work in Israel, The Hague: Ber
nard van Leer Foundation, 1990

Pedersen, E., Faucher, T. and Ea
ton, W.

"A New Perspective on the Effects of First- 
Grade Teachers on Children's Subsequent 
Adult Status," Harvard Educational Review, 
48/1 (1978) 1-31

Philip, H. and Chetley, A. A Small Awakening, The Hague: Bernard van 
Leer Foundation, 1988

Pignatelli, F. Partnership in Education, Conference Key
note Speech, Dublin, April 3rd, 1992, Dub
lin: CMRS, 1992

Preedy, M., Glatter, R. and Levacic Educational Management: Strategy Quality 
/ecjs \ and Resources, Buckingham: Open Univer

sity Press, 1997

625



Prentice, R.

Proctor, N.

Pugh, G. and De'Ath, E.

Quality Education Unit.

Rae, L.

Ravn,

Reay, D. G.

Resnik, L.

Roberts, K.

The Spirit o f  Education: A Model fo r  the 
Twenty-First Century, in B est, R. 
Education, Spirituality and the Whole Child, 
London: Cassell 1996

"Towards a Partnership with Schools," Jour
nal o f  Education for Teaching, 10/3 (1984) 
219-232

Working Towards Partnership in the Early 
Years, London: National Children's Bureau, 
1989

Partnership fo r  Progress: The Mid-Term 
Evaluation o f  the Home, School, Employ
ment Partnership, Glasgow: University of 
Strathclyde, 1995

How To Measure Training Effectiveness, 
Hampshire: Gower, 1997

Expectations About Parents in Education in 
Scandinavian Countries in Macbeth, A. and 
Ravn, B. (eds.), Expectations About Parents 
In Education: European Perspectives, Glas
gow: Computing Services Glasgow Univer
sity, 1994

Evaluating Training, London: Kogan Page, 
1994

"Learning In School and Out," Educational 
Researcher, 16/9 (1987) 13-20

Schools, Parents and Social Class in Craft, 
M., Raynor, J., Cohen, L. (eds.), Linking 
Home And School: A New Review, London: 
Harper & Row, 1980

626



Robertson, P. Partnership For Progress: The Mid-Term 
Evaluation o f  The Home School Employment 
Partnership, Glasgow: University o f Strath
clyde, 1995

Rodd, J. Leadership in Early Childhood, Bucking
ham: Open University Press, 1994

Roland-Martin, J. "A Philosophy of Education for the Year 
2000", Phi Delta Kappan, (1995) 355-359

Rosenholtz, J. "Effective Schools: Interpreting the Evi
dence" American Journal o f  Education, 93 
(1985)352-388

Ruane, C. Solidarity: A Two-Way Process in Caherty, 
T., Storey, A., Gavin, M., Molloy, M., Ru
ane, C. (eds.J, Is Ireland a Third World 
Country? Belfast: Beyond the Pale Publica
tions, 1992

Russell, T. Effective Feedback Skills, London: Kogan 
Page, 1994

Rutherford, B. and Billig, S. "Eight Lessons of Parent, Family, and Com
munity Involvement in the Middle Grade," 
Phi Delta Kappan, (1995) 64-68

Ryan, K. D. and Oestreich, D. K. Driving Fear out o f  the Workplace: How to
Overcome the Invisible Barriers to Quality, 
Productivity and Innovation, San Francisco: 
Jossey-Bass Inc., 1991

Ryan, S. Evaluation o f  a Home-School-Community
Liaison Scheme in Irish Elementary Schools, 
Kalamazoo: Western Michigan University, 
1996

627



Ryan, S.

Salach, S.

Sallis, J.

Salóle, G.

Scaparro, F.

Schön, D. A.

Schorr, L.

Schweinhart, L. J.

Scott, C. D. and Jaffe D. T.

The Home-School-Community Liaison 
Scheme: Final Evaluation Report, Dublin: 
Educational Research Centre, 1994

In the First Person Plural: Growing Up with 
a Disadvantaged Community, The Hague: 
Bernard van Leer Foundation, 1993

Schools, Parents and Governors: A New Ap
proach to Accountability, London: Rout- 
ledge, 1988

Building on People's Strengths: The Case 
For Contextual Child Development, The 
Hague: Bernard van Leer Foundation, 1992

Expectations About Parents in Education:
An Italian Point o f View in Macbeth, A. and 
Ravn, B. (eds.), Expectations About Parents 
In Education: European Perspectives, 1994

Education and the Reflective Practitioner: 
Towards a New Design fo r  Teaching and 
Learning in the Professions, San Francisco: 
Jossey-Bass, 1987

cited in McAllister Swap, S. 1990a Parent 
Involvement and Success for All Children: 
What We Know Now, Boston: Institute of 
Responsive Education, 1988

What the High/Scope Perry Preschool Study 
Reveals about Developmental Transitions 
and Contextual Challenges o f Ethnic Males, 
Paper presented at the Annual Meeting of the 
American Psychological Association, On
tario, 1993

Empowerment: Building a Committed 
Worlforce, London: Kogan Page Ltd., 1991

628



Scottish Office. New Life For Urban Scotland, H.M. Gov
ernment, 1998

Seashore-Louis, K. and Kruse, S.

Seeley, D.

Senge, P. M., Kleiner, A., Roberts, 
C., Ross, R. B. and Smith, B. J.

Sergiovanni, J. J.

Sergiovanni, J. J.

Sheppard, C.

Short, G.

Professionalism and Community: Perspec
tives on Reforming Urban Schools, Califor
nia: Corwin Press, Inc., 1995

Education Through Partnership: Mediating 
Structures and Education, Cambridge, Mas
sachusetts: Ballinger Publishing Company, 
1981

The Fifth Discipline Fieldbook: Strategies 
and Tools for Building a Learning Organi
zation, London: Nicholas Brealey, 1997

Building Community in Schools, San Fran
cisco: Jossey-Bass Publishers, 1994

Leadership for the Schoolhouse: How Is It 
Different? Why Is It Important? San Fran
cisco: Jossey-Bass Inc., 1996

What Can Agencies Outside the Education 
Service Contribute? In Hayden, C. Children 
Excluded from Primary School: Debates, 
Evidence, Responses, Buckingham: Open 
University Press, 1997

"Teacher Expectations and West Indian 
Underachievement," Educational Research 
27/2(1985) 95-101

Short, P., Greer, T. and Melvin, W. "Creating Empowered Schools: Lessons in
Change," Journal o f Educational Admini
stration, 32/4 (1994)38-58



Siraj-Blatchford, J. and I. (eds.),

Smit, F. and van Esch, W.

South, S. and Crowder, K.

Stewart, R.

Stoll, L. and Fink, D.

Stoltz, P. G.

Strathclyde Education Department.

Strathclyde Education Department.

Strathclyde Education Department.

Educating The Whole Child: Cross- 
Curricular Skills, Themes and Dimensions, 
Buckingham: Open University Press, 1995

Opportunities for Parents to Influence Edu
cation in the Netherlands in Macbeth, A. and 
Ravn, B. (eds.), Expectations About Parents 
In Education: European Perspectives, Glas
gow: Computing Services University of 
Glasgow, 1994

"Escaping Distressed Neighbourhoods: Indi
vidual, Community and Metropolitan Influ
ences," American Journal o f Sociology, 
102/4(1977) 1040-1084

The Reality O f Management, London: Pan 
Books, 1985

Changing Our Schools: Linking School Ef
fectiveness and School Improvement, Buck
ingham: Open University Press, 1996

Adversity Quotient: Turning Obstacles into 
Opportunities, New York: John Wiley and 
Sons Inc., 1997

Education and New Life: The Education 
Strategy o f The Ferguslie Park Partnership, 
Renfrew: GNP Booth Ltd., ca.1993

Education and New Life: The Education 
Strategy o f The Ferguslie Park Partnership, 
Renfrew: GNP Booth Ltd., ca. 1993

Quality Assurance: The Quality Process for  
Pre-5, Glasgow: Quality Assurance Unit, 
ca.1993

6 3 0



Strathclyde Education Department. Quality Assurance: The Quality Process for
Primary, Glasgow: Quality Assurance Unit, 
ca.1993

Strathclyde Education Department. Quality Assurance: The Quality Process for
Secondary, Glasgow: Quality Assurance 
Unit, ca.1993

Swieringa, J., Wierdsma, A. Becoming a Learning Organization: Beyond 
the Learning Curve, Workingham: Addison- 
Wesley, 1992

Taylor, G. and Thornton, C. Managing People, London: Directory of So
cial Change, 1995

Taylor, P. and Thackwray, B. Managing for Investors in People, London: 
Kogan Page, 1997

Taylor, W. Family School and Society, in Craft, M., 
Raynor, J., and Cohen, L. (eds.), Linking 
Home And School: A New Review, London: 
Harper and Row, 1980

Telford, H. Transforming Schools through Collaborative 
Leadership, London: Falmer Press, 1996

Testerman, J. "Holding At-Risk Students: The Secret Is 
One-on-One," Phi Delta Kappan, (1996) 
364-365

The Commission on Global Gov
ernance.

Our Global Neighbourhood, Oxford: Oxford 
University Press, 1995

The Open University. Deprivation, Disadvantage and Compensa
tion: Education Studies, A Second Level 
Course E202, Schooling and Society, Lon
don: Ebenezer Baylis and Son Ltd., 1997

631



Thomson, C.

Tizard, B. and Hughes, M.

Tizard, J., Schofield, W. and 
Hewison, J.

Topping, K. and Wolfendale S.

Troyer, L. and Younts, C.

Ungoed-Thomas, J.

Vincent, C.

Washington, V.

Watt, J.

"A Community Work Approach in Adult 
Education", International Journal o f Life
long education, 13/3 (1991) 181-196

Young Children Learning, London: Fontana, 
1984

"Collaboration Between Teachers and Par
ents in Assisting Children's Reading," British 
Journal o f Educational Psychology 52/1 
(1982) 1-15

Parental Involvement in Children's Reading, 
Kent: Croom Helm Ltd., 1985

"Whose Expectations Matter? The Relative 
Power of First- and Second- Order Expecta
tions in Determining Social Influence," 
American Journal o f  Sociology 103/3 (1997) 
692-732

Vision o f a School: The Good School in the 
Good Society, London: Cassell, 1997

Parents and Teachers: Power and Partici
pation, London: Falmer Press, 1996

Creating An Ideal World for Children, in 
Erwin, J. Putting Children First: Visions o f  a 
Brighter Future fo r  Young Children and 
Their Families, Baltimore: Brookes Pub
lishing, 1996

Community Education and Parental In
volvement: A Partnership in Need o f a The
ory, Sussex: The Falmer Press, 1989

632



Webb, R., Vulliamy, G. Roles And Responsibilities in the Primary 
School: Changing Demands, Changing 
Practices, Buckingham: Open University 
Press, 1996

Weber, M. The Theory o f  Social and Economic Organi
zation, New York: Free Press, 1947 edition

Wehlage, G., Rutter, R., Lesko, N. Reducing the Risk: Schools as Communities
and Fernandez, R. o f Support, Sussex: Falmer, 1989

Weisinger, H. Emotional Intelligence at Work: The Un
tapped Edge for Success, San Francisco: 
Jossey-Bass, 1998

Welling, W. Family Education Conference in Coventry 
1985 cited in Family Education Conference 
Report, Coventry: Community Education 
Development Centre, 1988

Welling, W. Family Education Conference Report, Cov
entry: Community Education Development 
Centre, 1988

Wellington, P. Kaizen Strategies for Customer Care: How 
to Create a Powerful Customer Care Pro
gram- and Make It Work, London: Pitman, 
1995

Whalley, M. Learning To Be Strong: Setting up a Neigh
bourhood Service fo r  Under-Fives and Their 
Families, Kent: Hodder and Stoughton, 1994

Whitaker, P. Managing to Learn: Aspects o f  Reflective
and Experiential Learning in Schools, Lon
don: Cassell, 1995

6 3 3



Whitaker, P. Primary Schools and the Future: Celebra
tion, Challenges and Choices, Buckingham: 
Open University Press, 1997

Whitehead, J. Foreword in McNiff, J. Action Research:
Principles and Practices, London: Rout- 
ledge, 1995

Whitehead, J. and Eaton- Promise o f  Partnership: Leadership and
Whitehead, E. Ministry in an Adult Church, San Francisco:

Harper, 1991

Whiteley, R. and Hessan, D. Customer Centered Growth: Five Proven
Strategies fo r  Building Competitive Advan
tage, London: Century Business, 1996

Widlake, P. Reducing Educational Disadvantage, Strat
ford: Open University Press, 1986

Widlake, P. and Macleod, F. Raising Standards: Parental Involvement
Programmes and the Language Performance 
o f Children, Coventry: Community Educa
tion Development Centre, 1984

Wills, M. Managing The Training Process: Putting the
Basics into Practice, London: McGraw-Hill, 
1993

Wilton, V. "A Mother Helper Scheme in the Infant
School," Educational Research, 18/1 (1975) 
3-15

Wolfendale, S. Parental Participation in Children's Devel
opment and Education, London: Gordon and 
Breach Science Publishers, 1983

Wolfendale, S. Empowering Parents and Teachers: Working
for Children, London: Biddles Ltd., 1992

634



Woodward, H. with Beckman 
Woodward, M.

Wootton, S. and Home, T.

Yáñez, T.

Youngman, M.

Zeichner, K. and Liston, D.

Zuker, E.

Navigating Through Change, Burr Ridge: 
Irwin, 1994

Strategic Planning: The Nine Step Pro
gramme, London: Logan Page, 1997

Venezuela: Developing Inter-Sectorial Net
works, in Bernard van Leer Publication, 
Childhood Matters, The Hague: BvLF, 1998

"Six Reactions to School Transfer," British 
Journal o f Educational Psychology 48/1 
(1978) 280-289

Reflective Teaching, New Jersey: Lawrence 
Erlbaum Associates, 1996

The Seven Secrets O f Influence, New York: 
McGraw-Hill, Inc., 1991

635


